


298 ON LIST 


1970 FS Staff Officer Promotions Announced 


Deputy Under Secretary Macomber has approved the promotion of 298 Foreign Service Staff Officers. The ef- 
fective date of the promotions will be February 21. 

The promotions are based on the recommendations of the Seventh Staff Officer Selection Boards which were 
convened in Washington on July 21, 1970. The Boards, meeting under the precepts set forth in FAMC No. 561 dated 
July 1, 1970, considered all world-wide Foreign Service Staff personnel in Class FSSO-6 and above, with the excep- 
tion of secretaries and personnel under the Junior Foreign Service Staff Officer Program. The Boards also considered 
all Foreign Service Staff Officers in Class FSSO-6 and above who are designated Departmental Employee Standards 


(DES). 


FSSO-2 to FSSO-1 


BRUNO, Gori P. 
CROCKETT, David N. 
EWING, William V. 
GAGE, Charles M. 
GOMEZ, Ana M. 
HOLLIDAY, Daniel M. 
HUMMEL, Walter H. 
JONES, Munro P. 
LANDEAU, Elizabeth N. 
LANGELLE, Russell A. 
MARKHAM, John F. 
McKINLAY, James F. 
RAMES, Duane A. 
ROBERT, Lawrence J. 
SEIDEL, John J. 
SOLDAN, Rudolph 
THAXTON, Clinton 


FSSO-3 to FSSO-2 


ANDRANOVICH, Andrew 
BARNHART, Margaret J. 
BENI, Jack 

BENT, Robert G. 
DEGAN, John J., Jr. 


FLETCHER, James B., Jr. 


FORGIONE, Francis A. 
FRANK, Cyril F. 
GORMAN, Augustine J. 
GROB, Louis W. 

HALL, James M. 
HOBBS, Le. 
HOLOMANY, Matild E. 
HOWELL, Frances D. 
IRWIN, Frank P. 
JACKSON, Howard T. 
KELLEY, James P. 
KNIGHT, George E. 
KOCH, Nancy S. 
LATZKO, Frances C. 
LAUTZ, Donald C. 
MARSTON, Alice T. 
McDONALD, Vincent C. 
MERIGHI, Paul 
MUROMCEW, Cyril 
NEVES, Antonio L., Jr. 
QUADE, George L. 
TREVOR, Malcolm L. 
VERRIER, Alfred J., Jr. 
VEST, C. Woods, Jr. 


FSSO-4 to FSSO-3 


BEAL, Leroy E. 
BEAVERS, Norma 
BLASE, Sam E. 
BOUCHARD, Donald J. 
BRACKMAN, James F. 
BUTLER, Cletis W. 


CENCETTI, Mary R. 
CHEEVERS, Joseph P. 
DANDRIDGE, James E. 
DELGIUDICE, Paul G. 
DITTMER, Clark M. 
ENGELHART, Jim E. 
EPSTEIN, Shirley M. 
ESPOSITO, Flavio A. 
GILBERTSON, Jean A. 
GRANZOW, Elizabeth R. 
HARVEY, Gordon E. 
HEERLEIN, Elsa A. 
HOUSER, Richard J. 
HUFFMAN, James S. 
HUTSON, Harry M., Jr. 
KERNS, David A. 
KLEIN, Philip A. 
KROMER, Jack H. 
LEMA, C. Rita 
LERCHBAUM, Leon 
LEWIS, George H. 
LUCAS, Robert T. 
MILLER, Lester E. 
MOORE, Blanche T. 
MORDEN, James P. 
MORIMOTO, Sueo 
MURRAY, Anne V. 
NOACK, David 
PACIORKA, Joseph J., Jr. 
PERRA, Frank M. 
RANSOM, Muriel K. 
RATHNER, Herbert 
REYNOLDS, Oscar A. 
SECKEL, Alice L. 
SHEAGREN, Barbara Jo 
SINGHOUSE, Mary J. 
SMILEY, George E. 
SORENSEN, John E. 
WANG, Frank C. 


FSSO-5 to FSSO-4 


ACKENBOM, R. Maryetta 
ARONH.ME, Joseph F. 
BALOW, Pamela K. 
BANGS, Gerald C. 
BANNERMAN, Robert B. 
BORTER, David P. 
BOWE, Marlin D. 
BROOKS, Maurice L. 
CALKINS, Gary A. 
CARLSON, Thomas A. 
CARTER, Astrid N. 
CLAWSON, Jack S. 
COLEMAN, Richard G. 
COLLER, Sharlotte A. 
CORLEW, Rufus W. 
CREEDEN, William E. 
CVETAN, Edward J. 
DAUER, Barbara D. 
DITANNA, Pasquale L. 
DOTY, Quetzal 


EASTWOOD, Lelah J. 
EDENSWORD, Jon Goodwin 
ELDEN, Hilbron C. 
ENDRIZZI, Marino S. 
FAULK, Richard C. 
FEATHERS, Robert M. 
FERGUSON, Josephine M. 
FISHER, Sarah G. 
FON, Robert L. 
FULLER, Graham E. 
GRIMM, Lottie E. 
GUADAGNO, Peter 0. 
HARR, Allen C. 
HEARNE, Francis P. G. 
HENDERSON, E. Wayne 
HOOPER, Paul M. 
HOWLEY, John F. 
HUNSAKER, Jerry C. 
KENNEDY, Charles A. 
KITCHEN, Robert W. 
KLINE, Donovan W. 
KRAFT, Walter F., Jr. 
KUSHNER, Walter 
LECLERC, Alfred A. 
LEONARD, Daniel B. 
MARTIN, Robert C. 
MARTINEZ, Edward E. 
McCARTHY, Edward S. 
McDOWELL, Grover R. 
McELHOE, Chester W. 
McELHOE, M. Lucille 
McGU'RE, Edna C. 
McHUGH, Anne M. 
MEINBRESSE, Jerry D. 
MILBURN, Edward M. 
MOORE, George L. 
MOORE, Raymond J. 
MORGAN, Raecarol 
MORRIS, Jane E. 
MURPHY, Peter K. 
NELSON, Robert K. 
NEWMAN, Mary A. 
NUSSBAUM, H. Elizabeth 
O'DONNELL, Daniel L. 
ORTEGA, Ruth B. 
PAOLOZZI, Thomas F. 
POOLEY, Charles T. 
PROPST, Paul K. 
PUTNEY, Rufus D. 
ROBERTS, Mary J. 
RYAN, Mary A. 
SCHUNTER, Elaine B. 
SEKIYA, Mabel S. 
SHEAFFER, Melvin H. 
SHIRLEY, Frederick G. 
SHONK, Sara E. 
SIEMENS, Evelyn R. 
SINCLAIR. Thomas J., Jr. 
SMALLWOOD, William G. 
SMITH, James A. 
STRAYER, Dorothy 
TRUNKLE, Donald J. 
URBAN, Elayne J. 
WARREN, Thomas J. 


WEBER, Ervin J. 
WELCH, Donald M. 
WELTER, Daniel R. 
WHITNEY, Jane 
WINGE, Russell M. 
WOERZ, Bernard J. 
WOLF, John C. 
woobsS, Harris 
WULF, Helen 
YATES, Hubert L. 
ZIMMERMAN, Edwin H. 


FSSO-6 to FSSO-5 


ABDO, Arthur J. 

ALLEN, Carolyn M. 
ANDERSON, Glenn Alfred 
ARNOLD, Elizabeth M. 
BARRETT, Frank J. 
BATTAGLIA, Philip V. 
BELL, wr N. 
BERKELY, Dorothy L. 
BIDDLE, Robert W. 
BIENVENUE, Patricia M. 
BIGELOW, Paul F. 
BUNTIN, Della M. 
CAVALLARO, John F. 
CAYER, Robert Henry 
CHAPMAN, William K. 
CLARKE, Rex N. 

CLEE, George D., Jr. 
COLEY, Joel J., Jr. 
COOK, oat B. 
COVIELLO, Joseph L. 
DAY, Frank E. 

DICK, Catherine E. 
DUDA, Deborah 
ELLIOTT, Jean T. 
ERNEY, Kenneth R. 
FERGUSON, Kenneth D. 
FLYNN, Janice Claire 
FOSTER, Homer P. 
FRANC.S, Robert T. 


FREDERICKSON, Richard E. 


GAIN, Ronald L. 
GERBER, Mary I. 
GONZ, William W. 
GRAHAM, Leo J. 
GRANT, Charles R. 
GREGORIO, F. Peter 
GUERRA, Manuel R. 
HAFEY, Anna M. 
HAGEN, Frank W., Jr. 
HALE, James E. 

HALL, Donald E. 
HARDEBECK, Marvin C. 
HAROLDSON, Noel N. 
HUDSON, David P. 
HUGHES, Freddie J. 
HYDE, William A. 
JACKSON, Benjamin F. 


JEFFERSON, Ulysese 
KAPTAIN, John G. 

KECK, Mary H. 

KEGLEY, Robert A. 
KELLEY, Francis J. 

KEY, Dolores Elizabeth 
KING, Billie J. 
KURTZMAN, Leon I. 
KUTSMEDA, John E. 
LANDRETH, Robert E. 
LANDRUM, Charlotte S. 
LANNON, James Woodward 
LEON, Camilo E. 
LINVILLE, Duane T. 
LIPTAK, Pearl L. 
MAISON, Raymond C. 
MANZANO, Maria R. 
MARLYNE, Muriel H. 
MARTIN, Lloyd E. 
MAXWELL, David L. 
MAZIARZ, Joseph S. 
MENDOZA, Nicacio 
MOODY, William 
MORIN, Emile F. 
MORSE, Adriaen M. 
MRAZ, David S. 

NANCE, Edmund B., Jr. 
NIEDRINGHAUS, Virginia M. 
NOSKO, Edward T. 
O'BRIEN, Emmett 
OLTON, Harry A. 

POTTS. J. David 
PUDSCHUN, Jerrilynn 
QUARTERMAN, Gwendolyn L. 
RAMIREZ, Dominick 
REISER, Richard A. 
ROBINSON, Fred L. 
ROOT, Danny B. 

ROYLE, Michael S. 
SCASSA, Eugene L. 
SCHMIDT, Carl N. 
SCHULTZ, Leroy R. 
SHAW, John B. 
SHEPPARD, Frederick H. 
SHEWAIRY, Nadine E. 
SINGER, Norman A. 
SISK, Charles H. 

SMITH, Barbara 

SMITH, Peter R. 
SPANGLER, Rodney L. 
STEPHAN, Charles L., Ill 
STUCKEY, Robert W. 
TAYLOR, Everard S. 
TEPPER, Thomas J. 
TYREE, David L. 
ULLRICH, Daniel W. 
VALIS, Laddie L. 
WALSH, Mary C. 
WARNER, Richard N. 
WEINMANN, Frances Lee 
WILSON, Betty A. 
WOODSEND, Elizabeth A. 
YUHASZ, Raymond Alexander 
ZELLMER, Daniel E. 
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The Newsletter is published monthly by the 
Department of State to acquaint its officers and 
employees, at home and abroad, with develop- 
ments of interest which may affect operations 
Ome 


The deadline for submitting material for pub- 
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Contributions from the field may be sub- 
mitted by an Operations Memorandum with the 
Thy (Teme lacie 


MMe Ler lecular liidei ti dc imma ll tlt Mm l-] 
in writing and addressed to the Newsletter, 
0/PA, Room 7419. 


DUC eu a CM CC an 
marily intended for internal communications, is 
now available to the general public through the 
Superintendent of Documents, U.S. Government 
Printing Office, Washington, D.C. 20402. 


The domestic subscription rate is $4.50 a 
EAC Mier mr le. Me) me mI lg 
foreign mailing. A single copy sells for 40 cents. 
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THE NIXON DOCTRINE AND EAST ASIA 
A blueprint for the 1970's 


RELATIONS WITH CONGRESS IMPROVE 
It is reflected in legislation enacted 


NEW FEDERAL PAY RAISE APPROVED 
Increase in most cases average 5.96% 


REST APPROVED FOR JET TRAVELERS 
To overcome metabolic upsets 


NEW ACQUISITIONS FOR EIGHTH FLOOR 
Fine furnishings added to reception area 


MANAGEMENT REFORM STEPS SCHEDULED 
To implement Task Force recommendations 


PERSONNEL PROGRAMS ARE REORGANIZED 
Centralization is Task Force objective 


FS STAFF OFFICER PROMOTIONS LISTED 
Nearly 300 are affected See opposite page 


DEPARTMENTS AND FEATURES 


Major Appointments, 16; New Directives, 54; RA Activities, 55; 
Awards, 56; FS! Courses, 60; Bureau Notes, 63; Obituaries, 77; 
Personnel, 78; Books, inside back cover. 


THE COVER—Secretary Rog- 
ers presents the Department's 
first Career Secretary of the 
Year Award to Miss Teresa M. 
Beach, a Foreign Service Staff 
Secretary in NEA, at a cere- 
mony in his office on January 
14. See story on page 9. 





“Particularly Tailored for East Asia” 


The Nixon Doctrine: A Blueprint for the 1970's 


By MARSHALL GREEN 


Assistant Secretary for East Asian and Pacific Affairs 


The Nixon Doctrine, U.S. interna- 
tional security policy for the 1970's, 
as set forth by President Nixon at 
Guam in July 1969 and restated in 
February 1970, is a 
key aspect, perhaps 
the key aspect, of 
the foreign policy of 
this Administration. 
It seems appropri- 
ate on the eve of 
1971 to see what 
has been achieved 
under this concept. 

Simply stated, the 
Nixon Doctrine 





contains three Mr. Green 
propositions: 
1. The United States will keep its 
treaty commitments. 


2. The United States will provide a 
shield if a nuclear power threatens 
the freedom of a nation allied to us 
or of a nation whose survival we 
consider vital to our security or the 
security of the region as a whole, 
and 
3. In cases involving other 
of aggression, the United States will 
ish aid and economic assist- 
ance when requested and appropri- 
ate. But we shall look to the nation 
directly threatened to assume the 
primary responsibility of providing 
the manpower for its defense. 
U.S. Will Remain Pacific Power 


This new approach and growing 
Asian self-reliance does not mean in 
any sense that the United States will 
cease to be a Pacific power or that 
we will not continue to play a signifi- 
cant role in Asia. We can and must. 
Also, a reduced official presence and 
involvement in the area should not 
mean a reduction in the overseas ac- 
tivities of our private sector or the 
presence of our commercial and in- 
vestment interests. 

On the contrary, the new approach 
to our assistance program looks to- 
ward greater flexibility in the pro- 
grams that support and stimulate the 


flow of American investments into de- 
veloping areas. These investments will 
play a key role in helping achieve our 
objectives. 

The Nixon Doctrine, while applica- 
ble throughout the world, is particu- 
larly tailored for East Asia where we 
have such extensive commitments. 

It is designed not as a way for us 
to get out of Asia; but to establish a 
sounder base than in the past for us 
to continue to play a role there. It is 
a logical outgrowth of several signifi- 
cant developments over the past dec- 
ade or so. 


Of primary importance is the fact 


that throughout East Asia there has 
been steady, and in some cases spec- 
tacular, economic growth. Japan, Ko- 
rea and the Republic of China have 
among the highest growth rates in 
the world. Also, countries like Indo- 


nesia have continued to turn in excel- 
lent performance records. 


As a dramatic illustration of this | 
trend, the following chart shows that | 
the Gross National Product in Free © 


East Asia has risen during the past 
decade from $82 billion in 1960 to an 
estimated $220 billion in 1969. 


From 1967 to 1969 you will note | 


that the growth accelerated greatly, 
and, with this trend continuing in 
Free East Asia, a total GNP in 1971 
as $300 billion appears 
likely. 

Coupled with this remarkable eco- 
nomic growth has been a correspond- 
ing growth among Asians of a pool of 
technical skills, managerial compe- 
tence and entrepreneurial energy 
ready to tackle Asia’s problems. 

With this growth has come a new 
sense of confidence and an improved 





FREE ASIAN GNP GROWTH 


BILLIONS OF U.S. DOLLARS 
(CONSTANT 1967 PRICES) 
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ability to assume a larger share of the 
burden of their own defense. The 
armed forces of our Asian allies have 
risen from 790,000 men in 1950 to 
1,900,000 today. The accompanying 
chart illustrates graphically this 
growth as well as corresponding levels 
of U.S. forces in Asia. The Asian 
forces are now better trained, although 
much still needs to be done by way 
of modernizing their equipment. 


U.S. Troops Reduced 


Our objective under the Nixon Doc- 
trine is to ensure U.S. national secu- 
rity and the continuing security of our 
allies but at the same time to permit 
the reduction of U.S. forces abroad 
and the likelihood of having to com- 
mit U.S. ground combat forces in the 
future. 

In January 1969 we had 740,000 
U.S. military personnel in East Asia. 
This figure now stands at 509,000, 
and it will be reduced to 420,000 by 
the end of this fiscal year. By then our 
troop strength in East Asia will have 
been cut almost in half compared with 
the situation two years ago. 

As shown on the next chart, the 
bulk of these cuts through FY 1971 
will come from South Vietnam (264,- 
000), but reductions in Korea (20,- 
000), Thailand (15,000), Japan (12,- 
000) and elsewhere are significant. 

The greatest benefit from these 
troop withdrawals and of our Viet- 
namization program has been the 
sharp reduction in U.S. casualties. 
The number of Americans killed in 
action in Vietnam has declined from 
more than 14,000 in 1968 to 9,000 in 
1969 and to a low of about 4,000 in 
1970. 

The monthly rate of men killed in 
Vietnam was 653 for the last quarter 
of 1968, compared with 149 for the 
same period this year. Before our ac- 
tions against the Cambodian sanctu- 
aries the monthly rate was 347. Again, 
it stands now at 149. These figures 
speak for themselves. 

In addition, there have been finan- 
cial savings to U.S. taxpayers. The 
costs of the war have dropped sharply 
from $29 billion in FY 1969 to $14.5 
billion this fiscal year at current rates 
of expenditures. I should point out, 
however, that not all of this repre- 
sents net savings. As we reduce our 
own presence it is essential that we 
actually step up aid to our friends and 
allies to enable them to take over mis- 
sions we have been performing. 


If we are to maintain before the 


JANUARY 1971 
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Communist world a solid and powerful 
deterrent, then we must be prepared 
to increase the financing of certain 
equipment, training and support func- 
tions over the short term. But we are 
talking about spending millions of dol- 
lars, while we will be saving billions. 


Economic and Political Benefits 


The Nixon Doctrine relates not only 
to military burden-sharing but also, 
as Secretary Rogers has recently 
pointed out, to economic and political 
programs as well. Several examples: 


Japanese Economic Aid. In 1969 
official development aid from Japan 
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rose 22% over the previous year to a 
level of $437 million. If export credits 
and private flows are included the to- 
tal reaches $1.2 billion, or about .76% 
of Japan’s GNP. The Japanese Gov- 
ernment has pledged to raise this to 
1% of GNP by 1975. Japan’s GNP 
is projected to reach $394 billion by 
1975 and 1% would thus be $3.94 
billion—more than three’ times the 
1969 total foreign aid figure. About 
80% of Japan’s aid now goes to East 
Asia. 

The Indonesian Consortium. Multi- 
lateralism is also closely related to the 
Nixon Doctrine; the best example of 
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this principie in action being the In- 
ter-Governmental Group on Indo- 
nesia, the IGGI. Established in 1967, 
this group has succeeded in recent 
years in covering Indonesia’s foreign 
aid requirements of about $500 mil- 
lion annually. As our share, and as an 
incentive to other donors, we have 
said we will provide one-third of In- 
donesia’s non-food, bilateral aid if 
other nations and international insti- 
tutions provide the rest. As the IGGI 
has matured, this concept has taken 
hold. 

In 1969 and 1970 Japan pledged 
a third of bilateral aid; the rest has 
been covered by the Netherlands, 
Germany, the UK, Australia and 
others. International bodies, such as 
the IBRD, the ADB and others, also 
provide aid as well as technical ad- 
vice. The Indonesian Consortium has 
now become a model of what can be 
achieved through this type of multi- 
lateral cooperation. 





Regional Cooperation. For the first 
time we are seeing fairly broad East 
Asian cooperation in political and se- 
curity matters. This process is spurred 
by the growing self-confidence in East 
Asia, but it would not have taken 
place without the policies we have fol- 
lowed under the Nixon Doctrine. 

East Asian nations now see that we 
mean what we say—that we really are 
reducing our military presence in Asia 
and that we expect them to do more 
to provide for their internal defense. 
They are rising to this challenge. The 
prospects of continued Communist ef- 
forts to disrupt the status quo and of 
decreased direct American involve- 
ment all point to the continuing ex- 
pansion of cooperative efforts in the 
field of mutual security among the 
East Asian nations. 

One notable example of this new 
feeling in Asia was the Dijakarta Con- 
ference on Cambodia, called by Indo- 
nesia in May 1970. Here for the first 





time 11 nations, representing some 
350 million people, met together and 
spoke with one voice on a sensitive 
security problem which concerned 


them all—the independence and sta- , 


bility of Cambodia. Hopefully this 
type of appeal will have some effect 
on the rulers of North Vietnam. 

In sum, without reducing the credi- 
bility of our Asian commitment, we 
are undertaking to assist our Asian 
friends and allies to develop a capa- 
bility to defend themselves internally 
and to encourage a sense of confidence 
among them in this capability. They 
welcome and accept this challenge. 

The free nations of East Asia show 
increasing awareness that they must 
stick together or hang separately. The 
basic decisions can only be made by 
these nations themselves, but the poli- 
cies we are following under the Nixon 
Doctrine have, I believe, contributed 
significantly to achieving the objec- 
tives which both we and they seek. 
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DIPLOMAT AMONG SCHOLARS —Assistant Secretary Green, center, is shown with scholars, from left to right, Allen E. 
Goodman, Clark University; Stephen Sloan, University of Oklahoma; Cynthia Enloe, Miami University (Ohio); Ben L. Martin, 
University of Missouri; Irwin’ J. Schulman, University of Pittsburgh; Jonathan G. Utley, University of Tennessee; Gail L. | 
Bernstein, The University of Arizona; Richard H. Solomon, University of Michigan; Robert G. Orr, Long Beach City College; 
Maynard J. Toll, Jr., University of Massachusetts; and Jack D. Salmon, Virginia Polytechnic Institute. Absent were Rob- 
ert B. DeJanes, Jr., Oglethorpe College; David Little, Yale Divinity School; and Jeffrey Race, Harvard University. 


A SCHOLAR-DIPLOMAT 


As part of the continuing program 
for fostering closer contact with the 
academic world, the Bureau of Pub- 
lic Affairs (P) and the Bureau of 
East Asian and Pacific Affairs (EA) 
jointly sponsored a “Scholar-Diplo- 
mat” Seminar, from December 14-18 
in the EA Bureau. 

Fourteen scholars (12 men and 
two women, nearly all of whom were 
assistant or associate professors) were 
selected to participate, and after se- 
curity clearances were obtained, ar- 
rived in Washington on December 13. 

The young scholars were prom- 
inent in the academic community and 
were picked as to geographic distri- 
bution with half being from west of 
the Mississippi. Each scholar-diplo- 
mat was assigned to an EA “host” 
officer for the duration of the seminar. 

During the week in the Depart- 


PROGRAM IS SPONSORED BY P AND EA BUREAUS 


ment the scholar-diplomats were kept 
busy with briefings by the P Bureau, 
including Assistant Secretary Michael 
Collins, the Director of the Historical 
Office on the use of research mate- 
rials, and a tour of the Communica- 
tion Center. On Monday morning, 
December 14, they attended the EA 
staff meeting chaired by Assistant 
Secretary Marshall* Green. During 
the rest of the week they met with 
Deputy Assistant Secretaries Win- 
throp G. Brown, William Sullivan 
and James Wilson for lengthy ses- 
sions which allowed for sample ques- 
tion and answer periods. 

On the last day of the seminar As- 
sistant Secretary Green gave a sum- 
mation. Other activities during the 
week included meetings with INR 
officers, and the Department’s coun- 
terparts in CIA, Defense, USIS, and 





the National Security Council staff. 
The social life was active and in- 
cluded a party Monday evening for 
all EA officers to meet with the 
scholar-diplomats. Wednesday eve- 
ning, Assistant Secretary Green 
hosted a reception in the Jefferson 
Room and the Secretary met with all 
the seminar participants at that time. 
Thursday evening the EA Open 
Forum Panel gave a buffet dinner. 
Reaction to the seminar by the 
scholar-diplomats was favorable and 
the scholars were impressed by the 
Department’s ability to analyze dis- 
passionately foreign policy problems, 


and with other agencies reach agree- | 


ment.on a course of action. 

Indicative of the success of the 
program was the scholars’ desire to 
maintain a continuing relationship 
with the Department. 
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Nixon Doctrine Proposals Win Support 


As 2nd Session, 91st Congress, Adjourns 


The 91st Congress was notable for 
the improvement which characterized 
its relations with the Department. 
Legislative results as an index of 
this improvement are impressive, but 
equally important was a newly-found 
mutual confidence. 

Secretary Rogers, ably supported 
by Assistant Secretary for Congres- 
sional Relations David Abshire and 
his staff and other elements of the 
Department, embarked on a con- 
certed program to acquaint the Con- 


| gress with the philosophy and neces- 


sities connected with the Nixon Doc- 
trine. 

Proof that the work has borne 
fruit is reflected in the Congressional 
record of support for major foreign 
assistance legislation to implement 
the Nixon Doctrine in Southeast Asia, 
in the closing days of the Second Ses- 
sion of the 91st Congress. The Ses- 
sion adjourned sine die on January 2. 

A week after receiving the Presi- 
dent’s request for additional funds for 
military and economic assistance, the 
House Foreign Affairs Committee 
opened hearings and with the strong 
recommendation of Chairman Morgan 
and others, after the appearance of 
Secretaries Rogers and Laird, the 
Supplemental Foreign Aid Authoriza- 
tion bill was voted out of Committee 


| and passed by the House by a two to 


one margin, within two weeks. 

At almost the same time, the House 
Appropriations Committee, under the 
leadership of Chairman Mahon and 
Subcommittee Chairman Passman, 
brought the supplemental appropria- 
tions bill to the floor for a favorable 
vote the day after the authorization 
bill had passed. 

This same willingness to act 
promptly on, and support, the Ad- 
ministration’s recommendations was 
repeated in the Senate. The authoriza- 
tion bill was passed by a better than 
three to one margin within a week 
after the Foreign Relations Commit- 
tee had opened its hearings. The Sen- 
ate again indicated its support for this 
important program by adopting the 
conference report by a two to one 
margin. 

In this display of bipartisan support 
' for the Administration’s program, 

during the closing days of the session, 

it is noteworthy that the authors of 
the earlier Cooper-Church amend- 
ment were in the forefront of those 
leading the Supplemental Foreign Aid 
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Authorization bill through the Senate. 
With Senator McGee’s leadership 
expeditious action was taken in the 
Senate Appropriations Committee. 
On January 4 President Nixon 
praised the performance of the Con- 
gress in passing the Supplemental 
Foreign Aid Authorization bill. 


The President said: 


“I am particularly pleased by the 
consultations and accommodations 
between the Congress and the Admin- 
istration demonstrated in the legisla- 
tive history of this bill. America’s 
world leadership depends upon our 
being able to put aside partisan differ- 
ences when the national interest is at 
stake, and to band together to demon- 
strate the unity of purpose so vital to 
the success of our foreign policy. We 
have done so on this legislation.” 


Passage of the Foreign Military 
Sales Authorization legislation, de- 
bated in the Senate for seven weeks 
and stalled in conference for five 
months, was another major event in 
this session. Meeting on the eve of 
the New Year, the Senate and House 
conferees broke their deadlock and a 
conference report was submitted and 
passed by the House that same day. 
The Senate’s last major action in the 
91st Congress was its adoption of this 
report. At the same time, the Appro- 
priations conferees not only voted out 
the Foreign Aid Appropriations bill 
for fiscal year 1971, but also included 
$200 million for the foreign military 
sales program. 


A summary of Department of State 
legislative proposals completed dur- 
ing the Second Session of the 91st 
Congress follows: 

H. R. 19911—To provide addi- 
tional foreign assistance authoriza- 
tions, and for other purposes. 

H. R. 15628—To amend the For- 
eign Military Sales Act, and for other 

urposes. 

H. R. 19928—Making supplemen- 
tal appropriations for the fiscal year 
ending June 30, 1971, and for other 
purposes. Appropriations for the Spe- 
cial Foreign Assistance Act. 

H. R. 17867—Making appropria- 
tions for Foreign Assistance and re- 
lated programs for the fiscal year end- 
ing June 30, 1971, and for other pur- 
poses. Contains funds for the Foreign 
Military Sales Act. 

H. R. 17575—Department of State 
Appropriations Act, 1971. 

S. J. Res. 173—Authorizing a 
grant to defray a portion of the cost 
of expanding the United Nations 
Headquarters in the United States. 

H. R. 19657—To continue until 
the close of June 30, 1971, the Inter- 
national Coffee Agreement Act of 
1968. 

H. R. 18012—To amend the For- 
eign Service Buildings Act, 1926, to 
authorize additional appropriations. 

H. J. Res. 1162—-To amend Public 
Law 403, 80th Congress, of January 
28, 1948, providing for membership 
and participation by the United States 
in the South Pacific Commission. 

H. J. Res. 746—To amend the 
joint resolution authorizing appropri- 
ations for the payment by the United 
States of its share of the expenses of 
the Pan American Institute of Geog- 
raphy and History. 


New Relationship Cited by Fulbright 


The new and improved cooperative relationship between the Depart- 
ment and the Senate Foreign Relations Committee was cited in the year- 
end report by Senator J. William Fulbright, Chairman of the Committee. 

“. . . In conclusion,” Senator Fulbright said, “I should note that Sec- 
retary Rogers, despite some reluctance to engage in public dialog with 
the Committee on foreign policy issues, has shown understanding of our 
desire to exercise an independent judgment on these vital foreign policy 
issues. Unlike the previous Administration, the present Administration 
did not object to the national commitments resolution, or to repeal of 
the Tonkin Gulf and similar resolutions. It has attempted to meet the 
Committee’s criticism with respect to bestowing the personal rank of 
ambassador or minister on large numbers of persons not subject to con- 
firmation. These are examples of improved give-and-take between the 
Committee and the Administration. I hope they will set a pattern of new 
cooperative relationships for the 92nd Congress. . . .” 





H. J. Res 1077—To amend the 
joint resolution authorizing appropri- 
ations for the payment by the United 
States of its share of the expenses of 
the Pan American Railway Congress 
Association. 

H. R. 14789—To amend title VIII 
of the Foreign Service Act of 1946, 
as amended, relating to the Foreign 
Service Retirement and Disability 
System, and for other purposes. 

H. R. 14982—To provide for the 
immunity from taxation in the Dis- 
trict of Columbia in the case of 
the International Telecommunications 
Satellite Consortium. 

S. 3274—To implement the Con- 
vention on the Recognition and En- 
forcement of Foreign Arbitral 
Awards. 

Convention Establishing the World 
Intellectual Property Organization, 
signed at Stockholm on July 14, 
1967. 

Paris Convention for the Protection 
of Industrial Property, as revised at 
Stockholm on July 14, 1967. 

Convention between the United 
States and the Kingdom of the Neth- 
erland for the avoidance of double 
taxation and the prevention of fiscal 
evasion with respect to taxes on 
estates and inheritances. 

Convention between the United 
States and Trinidad and Tobago for 
the avoidance of double taxation and 
the prevention of fiscal evasion with 
respect to taxes on income and the 
encouragement of international trade 
and investment. 

Convention between the United 
States of America and the Republic 
of Finland for the avoidance of dou- 
ble taxation and the prevention of 
fiscal evasion with respect to taxes on 
income and property. 

Convention between the United 
States and the Kingdom of Belgium 
for the avoidance of double taxation 
and the prevention of fiscal evasion 
with respect to taxes on income. 

Protocol to the International Con- 
vention for the North-West Atlantic 
Fisheries relating to panel member- 
ship and to regulatory measures. 

Convention on the Privileges and 
Immunities of the United Nations 

Agreement between the Govern- 
ment of the United States and the 
Government of Canada relating to the 
operation of radiotelephone stations. 

Treaty on extradition between the 
United States and New Zealand. 

Supplementary convention on ex- 
tradition between the United States 
and France. 

Convention on Conduct of Fishing 
Operations in the North Atlantic. 

H. R. 17867—Foreign Assistance 


Appropriations Act, 1971. 

H. R. 18306—To authorize U.S. 
Participation in increases in the re- 
sources of certain international finan- 
cial institutions to provide for an 
audit of the Exchange Stabilization 
Fund by the General Accounting Of- 
fice, and for other purposes. 

H. R. 15728—To authorize the ex- 
tension of certain vessel loans now in 


Boyd Crawford Leaves 
House FA Committee 


Boyd Crawford, Staff Administra- 
tor of the House Committee on For- 
eign Affairs, retired last month after 
31 years of distinguished service. 

Speaker John W. 
McCormack and 
Chairman Thomas 
E. Morgan of the 
Foreign Affairs 
Committee were 
joined by other 
Members of Con- 
gress in paying trib- 
ute to Mr. Craw- 
ford in speeches on 
the floor. 

“A loyal mem- Mr. Crawford 
ber of the staff of any committee is 
invaluable, and Boyd Crawford has 
been an invaluable member of the 
staff of the House Committee on For- 
eign Affairs for at least three dec- 
ades,” Speaker McCormack said. 

Chairman Morgan commented, “I 
believe that it is accurate to say that 
Boyd’s retirement marks the end of 
an era in the history of the com- 
mittee. . . 

“He has played an active role and 
made a significant contribution to the 
work of the committee on such mat- 
ters as lend-lease, Greek-Turkish aid, 
the Marshall plan, all of the military 
assistance programs, and all of the 
foreign aid and other legislation which 
has concerned the committee and the 
Congress during the past three dec- 
Sirs 

Mr. Crawford began his service 
with the committee in 1939. 





Ist Session, 92nd Congress, 
Convened January 21 


The First Session of the 92nd Con- 
gress convened at noon on Thursday, 
January 21. 

The 91st Congress met in two ses- 
sions—the First, from January 3 
through December 23, 1969, and the 
Second from January 19, 1970 
through January of this year. During 
that period Congress passed 3,317 
measures. 





existence and new loans, and for 
other purposes. 

S. 3430—To amend further the 
Peace Corps Act, as amended. 

S. 3544—To amend the Arms 
Control and Disarmament Act, as 
amended, in order to extend the au- 
thorization for appropriations and 
provide for the uniform compensation 
of Assistant Directors. 

H. R. 14645—To amend title 18 
of the United States Code to prohibit, 
certain uses of likenesses of the great 
seal of the United States, and of the 
seals of the President and Vice Presi- 
dent. 

H. R. 14944—Authorizing §in- 
creased police protection for the 
Executive Mansion and foreign em- 
bassies. 

H. R. 19504—Federal Aid High- 
way Act Amendments, 1971, contain- 
ing authorization of $100,000 for 
Darien Gap. 

S. 2176—Tokyo Convention Im- 
plementing legislation. 

H. R. 18546—Agricultural Act of 
1970, containing extension of P. L. 
480. 

S. 856—To provide for Federal 
Government recognition of and par- 
ticipation in international expositions 
proposed to be held in the United 
States. 

Federal employee legislation in- 
cluded: 

The Federal Pay Comparability 
Act of 1970 which provided for a 
permanent system to adjust the sala- 
ries of employees on an annual basis, 
and authorized the President to effec- 
tuate a pay increase on January 1, 
1971 and January 1, 1972 based on 
the Bureau of Labor Statistic Surveys 
for 1970 and 1971, respectively. 

Foreign Service retirement benefits 
and financing of the Foreign Service 
Retirement and Disability System 
were brought into line with those con- 
tained in legislation relating to the 
Civil Service Retirement System. 

A Civil Service retirement amend- 
ment provided that when an em- 
ployee retires he may elect to take a 
reduced annuity and provide a life- 
time survivor benefit equal to 55 per- 
cent of his reduced annuity for his 
spouse in event he dies before his 
spouse. 

Another act increased the amount 
to be paid by the Federal Govern- 
ment toward the cost of the premium 
charged for health insurance author- 
ized by the Federal Health Benefits 
Act. The Government’s share was in- 
creased from about 24 percent of the, 
average cost of high option family in-| 
surance to a permanent level of about 
40 percent. 
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FOR GS, FS EMPLOYEES 








President Signs Federal Pay Raise Averaging 5.96% 


President Nixon on January 8 
signed an Executive Order approving 
a pay raise averaging 5.96% for 
most Federal employees. 

The President on the same day also 
signed the Federal Pay Comparability 
Act of 1970, which established a new 
system for adjusting Federal statutory 
salary schedules by executive action 
—and in acccrdance with legislative 
policy. 

In the Department the pay raise 
for General Schedule (Civil Service) 
and Foreign Service employees be- 
came effective on January 13. The 
increase will be reflected in checks 
issued February 4. 

The President’s Executive Order 
adjusted salary rates effective as of 
the beginning of the first applicable 
pay period which began on or after 
January 1, 1971. 

It was the first adjustment required 
by the Federal Pay Comparability 
Act. 

The new General Schedule (GS) 
(see table) reflects the rates neces- 


sary to bring Federal salaries to a 
level of comparability with private 
enterprise salaries. They are based 
upon the 1970 survey of professional, 
administrative, technical and clerical 
pay conducted by the Bureau of 
Labor Statistics. 

The new salary schedules for For- 
eign Service personnel—and for doc- 
tors, dentists and nurses in the De- 
partment of Medicine and Surgery of 
the Veterans Administration—were 
determined by “linking a high and a 
low grade in each system with Gen- 
eral Schedule work levels, and then 
by constructing the system’s payline 
and salary structure from the linked 
rates,” the U.S. Civil Service Com- 
mission pointed out. 

All Federal employees affected by 
the raise will not receive the same 
percentage increase. For example, at 
grade GS-1 the increase is 4.89% be- 
cause the existing rates for GS-1 
were closer to comparability with 
private industry. 

The new pay for those in the sec- 


ond step of FSO-1, FSR-1, or FSIO-1 
would have been $36,804. Those in 
the third step of FSO-1, FSR-1, or 
FSIO-1 would have received $37,- 
624. However, the salary of these em- 
ployees is limited by Section 5308 of 
Title 5 of the United States Code— 
as added by the Federal Comparabil- 
ity Act of 1970—to the rate of Level 
V of the Executive Schedule. As of 
the effective date of the new salary 
adjustment the limitation is $36,000. 

The top rate of GS-17 and the 
rate in GS-18 also are affected by 
this $36,000 limitation. 

It is expected that when the salary 
for Level V is raised at some future 
date the rates in GS-17, GS-18, 
FSO-1, FSR-1 and FSIO-1 will also 
be adjusted upward. 

Another pay adjustment under the 
new law is scheduled for January 
1972. Beginning in October 1972, 
the adjustments made by the Presi- 
dent will be effective the first pay 
period in October unless a later date 
is provided in an alternate plan. 


CATEGORY & GRADE SCHEDULED SALARY RATES WITHIN GRADE OR CLASS*** 
FSO 1 2 3 4 5 6 





$36,000 
34,716 $35,801 $36,000 
30,005 30,943 31,881 $32,819 
29,797 30,728 31,659 32,590 
25,867 26,675 27,483 28,291 
23,611 24,349 25,087 25,825 
23,611 24,349 25,087 25,825 
22,203 22,897 23,591 24,285 
18,945 19,537 20,129 20,721 
18,945 19,537 20,129 20,721 
16,042 16,543 17,044 17,545 
15,394 15,875 16,356 16,837 
15,394 15,875 16,356 16,837 
13,457 13,878 14,299 14,720 
12,712 13,109 13,506 13,903 
12,712 13,109 13,506 13,903 
12,285 12,669 13,053 13,437 
11,404 11,760 12,116 12,472 
11,168 11,517 11,866 12,215 
10,682 11,016 11,350 11,684 
10,227 10,547 10,867 11,187 
10,125 10,441 10,757 11,073 
9,172 9,459 9,746 10,033 
9,154 9,440 9,726 10,012 
9,154 9,440 9,726 10,012 
8,243 8,501 8,759 9,017 
8,226 8,483 8,740 8,997 
7,400 7,631 7,862 8,093 
7,377 7,608 7,839 8,070 
6,616 6,823 7,030 7,237 
5,892 6,076 6,260 6,444 
5,223 +5,386 5,549 5,712 
4.614 4.758 4,902 5,046 


$33,757 $34,695 $35,633 

33,521 

29,099 29,907 30,715 $31,528 

26,563 

26,563 27,301 28,039 28,777 

24,979 25,673 26,367 27,061 

21,313 

21,313 21,905 22,497 23,089 

18,046 18,547 19,048 19,549 

17,318 

17,318 17,799 18,280 18,761 
15,141 15,562 15,983 16,404 
14,300 

14,300 14,697 15,094 15,491 

13,821 14,205 14,589 14,973 
12,828 13,184 13,540 13,896 

12,564 12,913 13,262 13,611 

12,018 

11,507 11,827 12,147 12,467 

11,389 11,705 12,021 12,337 
10,320 10,607 10,894 11,181 
10,298 

10,298 10,584 10,870 11,156 
9,275 9,533 9,791 10,049 
9,254 9,511 9,768 10,025 
8,324 8,555 8,786 9,017 
8,301 8,532 8,763 8,994 
7,444 7,651 7,858 8,065 
6,628 6,812 6,996 7,180 
5,875 6,038 6,201 6,364 
5,190 5,334 5,478 5,622 


*kk Effective the first pay period beginning on or after January 1, 1971 


FSR 
GS FSIO FSS 
18 $36,000 
1 35,617 $36,000 
17 32,546 33,631 
16 28,129 29,067 
2 27,935 28,866 
iS 24,251 25,059 
3 22,135 22,873 
1 22,135 22,873 
14 20,815 21,509 
4 17,761 18,353 
13 2 17,761 18,353 
12 15,040 15,541 
5 14,432 14,913 
3 14,432 14,913 
11 12,615 13,036 
6 11,918 12,315 
4 11,918 12,315 
10 11,517 11,901 
5 10,692 11,048 
9 10,470 10,819 
7 10,014 10,348 
6 9,587 9,907 
. 9,493 9,809 
7 8,598 8,885 
~ 8,582 8,868 
7 8,582 8,868 
6 7,727 7,985 
* 7,712 7,969 
5 6,938 7,169 
9 6,915 7,146 
4 10 6,202 6,409 
3 5,524 53708 
2 4,897 5,060 
1 4,326 4,470 
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U.S. HOPES UNREALIZED 


A Report on UN General Assembly 


The General Assembly, which met 
from mid-September to mid-Decem- 
ber to celebrate the 25th Anniversary 
of the United Nations, did not live up 
to its advance billing as an occasion 
for revitalizing the UN. The session 
nonetheless produced several notable 
accomplishments. The General As- 
sembly adopted a substantial number 
of constructive resolutions aimed at 
solving critical problems. However, in 
several important fields its accom- 
plishments fell short of what the 
United States had hoped. 

The balance sheet shows the fol- 
lowing: 

* President Nixon went to New 

York on October 23rd and made 
a major address. 

* 44 other heads of state or gov- 
ernment attended parts of the 
25th anniversary celebrations. 

* 3 vice presidents were there and 
3 deputy heads of government. 

* 91 foreign ministers, including 
Secretary Rogers, took part in the 
proceedings as did 12 other min- 
isters of cabinet rank. 

(On UN Day, October 24, Presi- 
dent Nixon was host at the White 
House for a dinner in honor of the 
25th Anniversary of the UN. Heads 
of state or government from 29 na- 
tions attended along with members 
of the Cabinet and other U.S. Gov- 
ernment officials. ) 

Secretary Rogers was in New York 
for most of the period October 15-24 
and met with 10 Presidents, one ex- 
President, 11 Prime Ministers, 2 Dep- 
uty Prime Ministers, and 21 Foreign 
Ministers, a total of 44 world leaders 
with whom he exchanged views and 
sought out areas of mutual interest. 

Ambassador Yost and his associ- 
ates were in daily, and often nightly, 
contact with representatives of 126 
other nations, including the newest 
UN member, Fiji, which was ad- 
mitted to the Organization on Octo- 
ber 13. 

The General Assembly adopted 
resolutions approving: 

* A strategy for the Second Devel- 
opment Decade, including a tar- 
get of 1% of GNP for the de- 
veloped nations to devote to 
programs of economic assist- 
ance. 

* A set of principles to govern the 
exploitation of the deep seabed 
and assure that its resources are 
developed as the “common her- 


itage of mankind”; the calling of 
a Law of the Sea Conference in 
1973; and a draft treaty banning 
emplacement of weapons of 
mass destruction on the seabed 
beyond a 12 mile zone. 

* The designation of 1974 as 
World Population year; the idea 
that limitation of population be 
considered an integral part of 
economic development. 

* Strong measures to curb aerial 
hijacking and illicit traffic in 
drugs. 

* Humane treatment of Prisoners 
of War, including American 
POWs in Vietnam. 

* Preparations for the 1972 Stock- 
holm Conference on preserving 
and restoring the human envi- 
ronment. 

* Creation of an international vol- 
unteer corps. 

The Assembly did not go as far as 
the U.S. wanted towards proce- 
dural and institutional reforms. How- 
ever, it did adopt a Canadian propo- 
sal to set up a study committee to 
streamline Assembly procedures. It 
did not act on a U.S.-sponsored pro- 
posal for a committee to examine an 
enhanced role for the World Court, 
but it did request member states to 
submit their views on the role of the 
Court and inscribed the item for next 
year. It put off until the next session 
also a U.S. proposal for reactivating a 
committee of experts to devise ad- 


ministrative and fiscal reforms, but 
the President of the Assembly was 
designated by the Secretary-General 
to explore ways to resolve the UN’s 
monetary deficit. 


Certain other developments were 


disappointing: 

* Failure of the Assembly to make 
any progress on peacekeeping. 
It took no action to ensure the 
readiness and availability of men 
and facilities for peacekeeping 
missions and simply remanded 
the issue to its peacekeeping 
committee. However, some im- 
petus was given to the need for 
revitalizing the Organization’s 
peacemaking capabilities through 
fact-finding, mediation, and con- 
ciliation. 

* A proposal, strongly supported 
by the U.S., to create a UN 
High Commissioner for Human 
Rights was filibustered to death 
and action put off for at least 
one more year. 

* For the first time the Albanian 
resolution to expel the represent- 
atives of the Republic of China 
and to seat the representatives 
of the People’s Republic of 
China obtained a plurality but 
failed to be adopted because it 
did not obtain the two-thirds 
majority required by the Im- 
portant Question resolution. 

* Adoption of a “regular” budget 
which was excessively higher 
than the budget for 1970. For 
the first time in the history of the 
UN, the U.S. did not support the 
budget proposals. The U.S. ab- 
stained. 





AFRICAN EXPERT INTERVIEWED—AID’s new Mission Director in Uganda, Vernon 
C. Johnson, far left, was interviewed at the State Department for the public 
and educational radio program, “Overseas Mission,” which is produced in coop- 
eration with AID. Conducting the interview were, left to right, Michael J. Marlow, 


moderator and radio-television officer on AID’s Information Staff; Ethel L. Payne, 


Washington correspondent for the Chicago Daily Defender; and William K. 
Wyant, Jr., of the Washington bureau of the St. Louis Post-Dispatch. 
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AT 77-NATION CONFERENCE 


Convention on Hijackers Approved 


A 77-nation diplomatic conference, 
held at The Hague December 1-16, 
unanimously approved an_ interna- 
tional hijacking Convention designed 
to ensure the prosecution of aircraft 
hijackers no matter where a hijacking 
takes place or a hijacker is found. 

States wnich become parties to the 
Convention will be required to ini- 
tiate criminal proceedings against hi- 
jackers if they do not extradite them. 

The international conference on 
air law met under the auspices of the 
International Civil Aviation Organi- 
zation (ICAO) to agree upon a final 
draft of a Convention on the Unlaw- 
ful Seizure (Hijacking) of Aircraft. 
The Convention had been in prepa- 
ration since early 1969. 

John R. Stevenson, Legal Adviser 
of the Department, was Chairman of 
the U.S. Delegation and delivered a 
statement at the opening session on 
December 1. 

John B. Rhinelander, Deputy Legal 
Adviser of the Department, signed 
the Multilateral Hijacking Conven- 
tion for the United States on Decem- 
ber 16. 

Forty-eight other countries also 
signed the Convention that day. 

The Convention is subject to rati- 
fication by states. It will enter into 
force after ten states have ratified. 

Referring to this Convention, Pres- 
ident Nixon said last September 11: 

“It is imperative that all countries 
accept the multilateral convention 
providing for the extradition or pun- 
ishment of hijackers which will be 
considered at the international con- 
ference which will be held under the 
auspices of the International Civil 
Aviation Organization. I affirm the 
support of the United States both for 
this convention and for the Tokyo 
convention, which provides for the 
prompt return of hijacked aircraft, 
passengers and crew. I call upon 
other governments to become parties 
to these conventions.” 

In signing for the United States, 
Mr. Rhinelander stated: 

“This Conference had before it the 
task of preparing an effective widely 
acceptable international Convention; 
a Convention designed to ensure that 
all hijackers, wherever found, will be 
severely punished for an act which 
endangers the safety and lives of all 
passengers and crew aboard... . 

“Our Delegation believes this dip- 
lomatic conference has achieved its 
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objective, and that this result will be 
ensured when states have ratified or 
acceded to the Convention and it has 
become widely accepted... . 

“The Convention provides that if 
a state does not extradite a hijacker, 
it will submit the case, without excep- 
tion whatsoever, to its competent au- 
thorities for the purpose of prosecu- 
tion. This obligation is emphatic, and 
applies whatever the motivation of 
the hijacker. . . 

“The Convention provides hijack- 
ing will be subject to severe penalties 
in all states... . 

“The Convention provides for uni- 


Secretary Rogers presented the De- 
partment’s first Career Secretary of 
the Year Award to Miss Teresa M. 
Beach in a special ceremony in his 
office on January 14. 

Miss Beach—a Foreign Service 
Staff Secretary now serving as secre- 
tary to Joseph J. Sisco, Assistant Sec- 
retary for Near Eastern and South 
Asian Affairs—was cited for “out- 
standing performance which exempli- 
fies the highest standards of the secre- 
tarial profession.” 

She received a framed certificate 
signed by Secretary Rogers and Wil- 
liam B. Macomber, Jr., Deputy Under 
Secretary for Administration, and a 
check for $500—tax-free. 

The Secretary lauded Miss Beach’s 
long career in the Department and 
the Foreign Service—a career which 
began with a letter from Secretary 
Cordell Hull offering her an appoint- 
ment in 1942. 

“I am very honored to participate 
in this ceremony,” Secretary Rogers 
said, “and I want you to know how 
pleased I am that you are the first 
recipient of this award.” 

The award to Miss Beach not only 
honors her work but it also recognizes 
the high standards of performance 
which characterize the services of all 
secretaries in the Department and the 
Foreign Service. 

Deputy Under Secretary Macom- 
ber, who, introduced Miss Beach, 
pointed out that “secretaries are a 
critically important group and rarely 


Miss Beach Wins Department's First 
Career Secretary of the Year Award 


versal criminal jurisdiction over hi- 
jackers, wherever found, by obligating 
contracting states to establish crim- 
inal jurisdiction enabling each state 
to prosecute a hijacker if that state 
does not extradite him. This provi- 
sion—akin to the response of states 
in prior years to the threat of piracy 
—is one of the most important fea- 
tures in the entire Convention, and 
was added at this Conference. For 
the first time, the hijackers will be 
subject to punishment regardless of 
where the hijacking took place. .. . 

“Finally, the Convention will fa- 
cilitate extradition of hijackers be- 
tween contracting states. ... 

“In brief, this Convention deprives 
hijackers of asylum from prosecution. 
A hijscker will either be extradited 
for purposes of prosecution or prose- 
cuted where found.” 





received the kind of credit they de- 
serve for the work they do.” 

The new award was established last 
June to honor the Department’s staff 
of highly professional secretarial as- 
sistants. 

It will be conferred annually on a 
secretary—either Civil Service or For- 
eign Service—whose performance is 
judged by the Department’s Awards 
Committee “most clearly to exem- 
plify” these high standards. 

Since joining the Department Miss 
Beach has had an exceptional career 
with ever increasing responsibilities. 

She has earned several outstanding 
performance ratings. One of them was 
forwarded to her with a letter from 
Secretary John Foster Dulles. 

While she was serving at various 
international conferences abroad in 
the 1950s her work was praised by 
many Department officials including 
Secretary Dulles, Ambassador Doug- 
las MacArthur and Ambassador 
Charles E. Bohlen. 

From 1965 to 1966 she served in 
Paris, where she was highly regarded 
by former Assistant Secretary Harlan 
Cleveland. 

Her present “boss,” Assistant Sec- 
retary Sisco, described her as a tech- 
nical expert in all aspects of secre- 
tarial work. He praised her attitude, 
personality and her ability to execute 
varied responsibilities flawlessly and 
with dash. He also commended her 
for never failing to cooperate fully 
and creatively with her fellow workers. 





SUGGESTIONS WELCOME 


A Progress Report on Women’s Program 


By Elizabeth J. Harper 
Chairman, Women’s Program Committee 

The Women’s Program Committee 
of the Department, which was estab- 
lished in September, concentrated its 
early attention on the subject of re- 
cruitment policies and procedures af- 
fecting women. 

After preparing a list of questions 
on the subject, the Committee met 
with John Stutesman, Deputy Direc- 
tor of Personnel for Recruitment, on 
September 18 for a general discussion 
of recruitment of women. As a result 
of this discussion and further study, 
based on data made available by Mr. 
Stutesman, the Committee followed 
up with: 

—Recommendations to PER/REC 
of specific women to serve as re- 
cruiters; 
—Recommendations with respect 
to changes in recruiting literature, 
particularly with regard to the C&R 
and secretarial pamphlets outlining 
jobs in the Foreign Service, to 
make clear that neither of these 
fields is open only to men (in the 
first instance) or women (in the lat- 
ter)—these changes have been 
made and the revised pamphlets 
will soon be going to press; 

—Recommendations that certain 

women’s organizations be solicited 

for assistance in stimulating the in- 
terest of women in a Foreign Serv- 





ice career—and lists of regional 
and local chairmen of such asso- 
ciations were furnished to PER/ 
REC as contact points for this ac- 
tivity; 
—Preparation of a _ recruitment 
“flyer” that could be made avail- 
able (in lieu of more expensive 
pamphlets) at various conferences 
held in the Department and/or 
fanned out by Departmental speak- 
ers to stimulate interest in a For- 
eign Service career; 

—Recommendation to PER/REC 

of a woman officer to attend a CSC 

course on recruitment; and, 

—Initiation of a study to deter- 

mine whether the college recruit- 

ment program reaches the same 
population of women as men, with 

a view to recommending still other 

targets for this year’s recruitment 

program. 

The Committee would welcome 
other suggestions from members of 
the Department on methods to im- 
prove the recruitment of women. 
Ideas should be submitted to Miss 
Alison Palmer, Chairman of the 
Women’s Program Subcommittee on 
Recruiting, Room 7813, Extension 
22297. 

The Women’s Program Committee 
is not, of course, designed to serve as 
“Ombudsman” for women. However, 
since we have policy matters that need 


our attention brought to it most 
graphically by what is happening to 
a specific individual, we have worked 
very closely with Bob Gordon, Special] 
Assistant for Welfare and Grievances, 
and Fritz Pollard, Director of the 
Office of Equal Employment Oppor- 
tunity, as well as Howard Mace and 
various Officers in PER. 

I have had several meetings with 
Mr. Macomber on the policy recom- 
mendations resulting from _ these 
studies and consultations and, on each 
occasion, received concrete evidence 
of his commitment to this program in 
the policy decisions that have been 
reached. 

For example, the policy issue of 
whether training should be offered to 
a woman officer who has married and 
“might be expected to leave the Serv- 
ice in due course” has been resolved 
—in the officer’s favor—as the result 
of a specific case. 

Another woman officer’s assign- 
ment problem led to the determina- 
tion that every effort will be made to 
assign married women (both officer 
and staff) to the post where the hus- 
band is assigned and, if no suitable 
openings are available, to allow them 
to remain on LWOP without loss of 
career status during that assignment. 

Most recently, the plight of a sec- 
retary who had married another mem- 
ber of the Service has led to a 
reconsideration of the practice of 
automatically deeming such wives 
“resident staff’ when they are as- 
signed to positions at their husband’s 


posts. 


THE GRADUATES—Mrs. William P. Rogers (center, in light dress) presented certificates of completion to the 24 members 
of the 95th Class of the Foreign Service Institute's Foreign Service Wives Seminar. The graduation ceremony, held in 


the John Quincy Adams Room of the Diplomatic Functions Area, was attended by many distinguished guests and | 


marked the eighth anniversary of the course. At Mrs. Rogers’ left is Mrs. Dorothy W. Stansbury, Chairman of the course. 
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A MEDICAL DECISION 


Rest Approved For Jet Travelers 


Foreign Service personnel who fly 
through many time zones are now 
authorized to take a 24-hour rest 
period before assuming their duties. 

Revised uniform State/AID/USIA 
Foreign Service travel regulations— 
issued on December 1 (6 FAM, 
Transmittal Letter GS—145)—-warned 
that travelers passing through many 
time zones by high speed planes are 
“subject to physiological and psycho- 
logical changes that may seriously 
affect their health or performance of 
duty.” 

“Medical tests conducted by the 
Federal Aviation Agency and the In- 
ternational Civil Aviation Organiza- 
tion have shown that a minimum rest 
period of 24 hours following rapid 
time zone change will restore most 
of this metabolic upset,” the regula- 
tions state. 

The 24-hour rest period has been 
provided for travelers on direct flights 
who experience a difference of five 
or more hours between local times at 
the point where travel begins and the 
point of arrival, or four or more 
hours’ difference on the final portion 
of a flight resumed after an author- 
ized rest stop. 

A rest period is “particularly im- 
portant” for those who are traveling 
“to engage in international confer- 
ences, negotiations, or consultation 
with foreign nationals,” the regula- 
tions point out. 

“Officials authorizing such travel 
should make provision for this ad- 
justment in all cases, unless prevented 
by emergency conditions. 

“Where frequent and continuous 
travel is an integral part of the work 
assignment, offices preparing travel- 
ing schedules should take the time 
zone dislocation factor into consider- 
ation when possible.” 

The revision of the Foreign Serv- 
ice travel regulations came after a 
study by the Department’s Office of 
Medical Services. (See NEWSLETTER, 
September 1969). 

In making the assessment, the Of- 
fice of Medical Services reviewed the 
various reports made by the Federal 
Aviation Agency and the Interna- 
tional Civil Aviation Organization. 

Dr. George I. Mishtowt, Deputy 
Assistant Secretary for Medical Serv- 
ices, said MED also analyzed reports 
from officers who have made jet 
flights to distant points of the world. 

In November 1968 the Depart- 
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ment’s Medical Office recommended 
at least 24 hours of rest for Foreign 
Service personnel who have flown 
through six or more time zones with- 
out let up. (See NEWSLETTER, No- 
vember 1968). 

It was stressed that adequate rest 
in the aftermath of a lengthy jet trip 
could help give a Foreign Service 
traveler “the degree of effectiveness” 
to which he and the Department “are 
entitled” in the performance of per- 
sonal and official duties. 

Rest is regarded as essential to re- 
store a jet-weary traveler’s “circadian 
rhythm”—the tempo of activity set by 
man’s body on the basis of his usual, 
ordinary 24-hour day. The circadian 
comes from the Latin, circa, meaning 
about, and dies, a day. 

Following is the text of the revised 
travel regulations pertaining to time 
zone dislocations: 

“Travelers flying without interrup- 
tion, except for flight connections, on 
a direct route with a difference of 
five or more hours between local time 
at point of departure when travel 
began and local time when arriving 
at the temporary or permanent duty 
poinf should, whenever possible, ar- 
range departure to allow arrival at 
destination a full day before com- 
mencing duty. 

“When the flight is of such dura- 
tion that it includes an authorized 
rest stop, as provided in section 
132.4, the same consideration should 





be given at the conclusion of the trip, 
provided there is a difference of four 
or more hours between local time 
at point of departure when travel was 
resumed and local time at destination 
point when arriving. 

“In cases meeting either of these 
criteria, excused absence without 
charge to leave may be granted for 
any part of the 24-hour adjustment 
period following arrival at the duty 
point which happens to fall within 
working hours. 

“Per diem during the adjustment 
period is payable to temporary duty 
travelers, including dependents au- 
thorized to travel at Government ex- 
pense when accompanying employees 
to temporary duty points, in accord- 
ance with section 126.4.” 

Another section (131.3) deals 
with the personal responsibility of 
the traveler for extra expenses: 

“When a traveler deviates from a 
usually traveled route for personal 
convenience, he must bear the extra 
expense for the portion of the journey 
which is by an indirect route or for 
accommodations superior to those 
authorized. Transportation request 
forms are issued only for official 
travel.” 


When rheumatic fever strikes a 
child, it usually follows strep infec- 
tions of the throat, the Washington 
Heart Association says. Learn how to 
distinguish a strep throat from a sore 
throat by calling 296-4697 for a free 
copy of the pamphlet titled “Now, 
You Can Protect Your Child Against 
Rheumatic Fever.” 


Consumer Price Index Box Score 


The Consumer Price Index for November* reached 137.8. This is 
0.9 of a point below the level for another cost-of-living increase in Civil 


Service annuities. 


A cost-of-living increase is triggered whenever the CPI rises to a 
level of 3% above a base month and holds that level for 3 consecutive 
months. The Civil Service base month is now May 1970, when the 
CPI stood at 134.6. Three percent above that level is 138.7. Accord- 
ingly the CPI must reach and hold at or above 138.7 for 3 consecu- 
tive months to trigger another increase in Civil Service annuities. 

In the Foreign Service cycle, October 1970 was the 3rd consecutive 
month for which the CPI remained 3% above the Foreign Service base 
month of January 1970. Accordingly, October 1970 became the new 
Foreign Service base month and established the 5.2% cost-of-living 
increase in Foreign Service annuities that became effective January 1, 
1971, as reported in the NEWSLETTER last month. The next increase 
will not occur until the CPI rises to 141.6 (3% above the level for 
October) and holds that level for 3 consecutive months. 


* Latest released as the NEWSLETTER went to press. 








GALLERY—View of the Gallery which leads from the Entrance Hall of the Diplomatic Functions Area to the John Quincy 
Adams State Drawing Room. The Gallery has been newly designed with Georgian woodwork and mahogany floors with 
Persian rugs. The furnishings on the left include a rare Chippendale bombé chest of drawers made in Boston in 1765 
over which hangs a painting of Indians, “Barter for a Bride,” by John Mix Stanley; in the recess is a block-front chest 
of drawers made in 1762 by John Townsend of Newport, Rhode Island. Also shown is a Philadelphia Chippendale lowboy. 


DONORS AND LENDERS THANKED 


New Acquisitions 


Since 1961 more than $6,000,000 
in fine furniture, oil paintings, Ori- 
ental rugs, antique silver and other 
objets d’art have been donated—or 
loaned—by public spirited citizens 
and organizations to help furnish the 
Diplomatic Reception Rooms on the 
eighth floor of the State Department 
building. 

The latest acquisitions in the Amer- 
icana Project were announced at the 
annual meeting of the Special Fine 
Arts Committee on December 14. 

During the year the group collected 
scores of handsome pieces—and gifts 
totaling $233,000 in cash and se- 
curities for additional furnishings. 

(The Americana Project received 
another $100,000 in donations be- 
fore the year ended. The gifts in- 
cluded $50,000 from a Michigan 
manufacturer who requested anonym- 
ity, and $25,000 from Mrs. Joseph 
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Enhance Diplomatic Reception Area 


Neff, sister of Ambassador to the 
United Kingdom Walter H. Annen- 
berg. Her gift will be used for archi- 
tectural improvements to the recep- 
tion rooms. ) 

At the evening reception Secretary 
Rogers warmly thanked the donors 
and lenders and added: 

“I want to express to all of you 
my appreciation for what you’ve done 
for this country. These rooms have 
a tremendous impact on the heads of 
state who visit here. 

“Clem (Clement E. Conger, Chair- 
man of the Special Fine Arts Com- 
mittee) made me promise not to say 
anything that would sound as if I 
sought further contributions, but I 
looked at that Thomas Jefferson desk 
and thought ‘What would Thomas 
Jefferson say if he were here to- 
night?” (The Jefferson desk, on 
which the statesman wrote a draft of 


the Declaration of Independence, is 
on loan to the Department. It is 
available for $150,000.) 

Mr. Conger reported that $600,000 
more is needed to make architectural 
improvements and furnish the rooms, 
which are visited by some 125,000 
persons a year. 

To speed up those architectural 
improvements Ambassador Annen- 
berg donated $100,000—to be made 
in three yearly installments. Ambas- 
sador Annenberg has already given 
the first installment. 

The generous gift will help convert 
the Thomas Jefferson State Reception 
Room—now furnished with French 
furniture and fine antiques of the 
period when Jefferson was Minister 
to France—into an American room 
of the period of Mr. Jefferson. 

The room eventually will be fur- 
nished in American Chippendale, to 
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blend in with the furnishings in the 
other rooms of the Diplomatic Func- 
tions Area. 

The magnificent Louis XVI desk, 
on which the Louisiana Purchase 
Treaty of 1803 may have been 
signed, will be retained in the Jeffer- 
son Room. 

Chairman Conger said that the 
Special Fine Arts Committee is now 
collecting additional examples of fine 
Americana and expects to complete 
the Americana Project well before 
1976, the Bicentennial of the Nation. 

Mr. Conger announced that Am- 
bassador (Ret.) Jefferson Patterson 
is contributing $20,000 to cover the 
Salem, Mass., breakfront in the Mad- 
ison Dining Room. 

Other large contributors of funds 
during the year were Mrs. Edsel B. 
Ford, of Grosse Point Shores, Mich- 
igan, who gave $10,000; William S. 
Payson, of Westport, Connecticut, 
who also gave $10,000; and several 
— and foundations, $5,000 
each. 


The latter include the Allegheny 
Foundation, Pittsburgh; Mrs. Mellon 
Byers, Washington, D.C.; Eugene B. 
Casey, Berryville, Virginia; Mrs. J. T. 
Dorrance, Jr., Gladwyne, Pennsyl- 
vania; Eli Lilly, Indianapolis, Indi- 
ana; Mr. and Mrs. Henry S. McNeil, 
Fort Washington, Pennsylvania; Mrs. 
John Williams Morgan, securities 
valued at approximately $5,000, the 
fifth of seven installments on the 
Goddard lowboy in the John Quincy 
Adams State Drawing Room; Milan 
Panic, Pasadena, California, securities 
valued at approximately $5,000; and 
Mrs. Arthur H. Sulzberger, New 
York City. 


The Deputy U.S. Representative to 
the Organization of American States, 
Henry E. Catto, and Mrs. Catto, gave 
$3,000. Ambassador and Mrs. Pat- 
terson donated $2,000. Mrs. Clark 
W. Thompson, of Washington, D.C. 
and Galveston, Texas, also gave 
$2,000. 

Major acquisitions in the Diplo- 
matic Reception Rooms include a 
New York State Chippendale card 
table of exceptional quality, circa 
1760-65. The gift of Mrs. Catherine 
Breyer Van Bomel, of New York 
City, the table has very ornate deep 
carving and serpentine front. It is 
now in the John Quincy Adams State 
Drawing Room. 

The Department also acquired a 
pair of Massachusetts Chippendale 
Pembroke tables, the gift of Mrs. Ed- 
ward P. Moore, of Washington, D.C. 
The tables, attributed to R. Hart, 
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Newburyport, Massachusetts, have a 
serpentine shaped top with two hinged 
dropleaves of serpentine design and 
four moulded legs with intricately 
scrolled and pierced corner brackets. 

A silver tankard by Samuel Vernon 
of Newport, Rhode Island (1683- 
1735), is another important gift. It 
was donated by Mrs. Thomas Pierre- 
pont Hazard and Elliot Lee Rich- 
ardson, Secretary of Health, Educa- 
tion and Welfare and former Under 
Secretary of State, in memory of Mr. 
Hazard. 

The former Legal Adviser of the 
Department, Herman Phleger, and 
Mrs. Phleger, of San Francisco, gave 
a pair of mahogany knife boxes with 
eagle inlay on the inside of the lid 
and eagle engraved silver mounts. 

The boxes are attributed to Ed- 
mund Johnson, a cabinetmaker of 
Salem, Massachusetts, circa 1800. 
They are on display in the Benjamin 
Franklin State Dining Room. 

Mrs. Charles Deere Wiman, of 
Moline, Illinois, loaned an antique 
silver gilt table service comprising 41 
pieces; a pair of silver gilt candelabra; 
a pair of Georgian silver gilt urns; an 
eight-piece silver gilt tea and coffee 
service; silver gilt trays and other 
pieces. 

The children of Captain and Mrs. 
Jefferson Parker, of McLean, Vir- 
ginia, loaned a miniature of Adam 
Babcock by Henry Pelham, the 


younger brother of John Singleton 
Copley, after the oil portrait by Cop- 
ley. The miniature is in an extremely 





rare gold frame made by Paul Re- 
vere, Jr. 

From the Lucille and Robert H. 
Gries Charity Fund, of Cleveland, 
Ohio, came an exceptional collection 
of 41 pieces of Georgian silver by 
Paul Storr and other makers. 

Mrs. Samuel Schwartz, of Pater- 
son, New Jersey, loaned a pair of 
Philadelphia Hepplewhite card tables 
with inlay and veneers decorating the 
fine serpentine front. They are on 
display in Secretary Rogers’ Recep- 
tion Room. 

On loan from Mr. and Mrs. Austin 
Dudderar, of Towson, Maryland, is 
a pair of Hepplewhite card tables 
with unusual inlay in the shape of 
blossoms. 

The tables were exhibited at the 
Baltimore Museum of Art and the 
Maryland Historical Society. They 
are known as the Paca House tables, 
because they came from the residence 
of William Paca, a signer of the 
Declaration of Independence, An- 
napolis, Maryland. 

Another fine piece given is the 
Chippendale mahogany bombé secre- 
tary, circa 1755, by Benjamin Froth- 
ingham, of Charlestown, Massachu- 
setts. The secretary is the gift of 
Dana C. Ackerly and Earle S. 
Thompson, of New Canaan, Conn., 
in memory of Mrs. Bell McKerlie 
Watts and Samuel Hughes Watts. 

Other representative acquisitions 
during the year include a watercolor 
by Charles Russell, noted artist of 
Western scenes, entitled “Buffalo 





DISTINGUISHED VISITORS—Secretary and Mrs. Rogers, center, welcome Mr. and 
Mrs. J. C. Penney at the reception in the Diplomatic Reception Rooms on 
December 14 for members of the Special Fine Arts Committee, and for other 
public-spirited citizens and organizations who donated or loaned furniture and 
objets d’art or who made gifts of funds to help furnish the Eighth Floor. 
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Herd at Bay,” 1901, the gift of John 
A. Hill, of Hartford, Connecticut, 
and a pair of gold goblets by New 
York silversmiths Jacob Wood and 
Jasper Hughes, circa 1848. The gob- 
lets, the gift of Philip Hammerslough, 
of West Hartford, Connecticut, were 
recently shown at the Metropolitan 
Museum’s 19th Century America Ex- 
hibition. 

Mrs. Samuel Schwartz, of Pater- 
son, New Jersey, gave a Sheraton 
mahogany work table, attributed to 
Duncan Phyfe, New York, circa 
1810. The Dietrich Brothers Amer- 
icana Corporation, Chester Springs, 
Pennsylvania, loaned a Queen Anne 
Chippendale slant-top desk by John 
Goddard. 

Other important items include a 
three-piece silver tea service by Gar- 
rett Eoff (1785-1858), New York, 
which was made for Noah Webster, 
author of the dictionary—on loan 
from Mrs. Frederick Thomas, of 
Easton, Maryland; a Philadelphia 
Chippendale carved mahogany arm 
chair, donated by John W. Bowman, 
of Wyomissing, Pennsylvania; an oil 
painting attributed to Gilbert Stuart 
and entitled “A Flutist,” given by an 
anonymous donor; and a silver tank- 
ard by Simeon Soumain, about 1685- 
1750, donated by I. Austin Kelly ITI, 
of New York City. 

A large antique Oushak rug—with 
yellow, green and rust colors—is the 
gift of A. Phillip Goldsmith, of New 
York City. It is in the Entrance Hall. 

The Corcoran Gallery of Art, 
Washington, D. C., loaned a paint- 
ing, “View of the Delaware Near 
Philadelphia,” by Thomas _ Birch 
(1799-1851). Done in 1831, the 
painting shows seven figures in the 
foreground looking toward the river, 
with several ships in the background. 

Another acquisition is the Phila- 
delphia Chippendale chest of drawers 
made in 1762 by William Savery 
(1721-1788), a noted craftsman of 
Philadelphia. The chest is on loan 
from Albert T. Bauer, of Haddon- 
field, New Jersey. 

The Schmidt, Pritchard Trust, of 
New York City, loaned a Chippen- 
dale walnut secretary by John Bach- 
man, Lancaster, Pennsylvania, circa 
1785. 

Mrs. Leonard Marx, of Scarsdale, 
New York, gave a pair of Queen 
Anne carved walnut side chairs in 
honor of former Secretary and Mrs. 
Dean Rusk for their active interest 
in the Americana Project. 

Mrs. Katie Louchheim, former 
Deputy Assistant Secretary for Edu- 
cational and Cultural Affairs, do- 
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nated a pair of antique Satsuma vases 
from a famous Japanese colection, 
converted to lamps. 

Mrs. Adrian T. Middleton, of 
Washington, D.C., gave a mantle 
clock with the standing figure of 
Benjamin Franklin, signed and dated 
on dial by Mallet of Paris, 1785. It 
was donated in memory of FSO 
Adrian T. Middleton by his family 
and friends. 

Ambassador John Humes, USS. 
envoy to Austria, gave a pair of late 
18th century Sheffield Argand lamps, 
similar to the silver lamps in the 
White House library. 

Other acquisitions include a Massa- 
chusetts sideboard, loaned by Mrs. 
James G. Balling, of Atlanta, Georgia, 
made by Seymour of Salem, Massa- 
chusetts. It is similar to the Varick 
Stout sideboard in the American 
Wing of the Metropolitan Museum, 
circa 1800. 


Ss piece is the 18th century 
marble bust of Benjamin Frank- 
lin, attributed to Giuseppi Ceracchi, 
Italian sculptor (1751-1802), who 
worked in the United States for some 
years. The Franklin bust was loaned 
by Mr. and Mrs. Leon Dalva, of New 
York City. 

On view in the James Monroe Sit- 
ting Room is an oil painting of James 
Monroe by George Peter Alexander 
Healy, the American artist (1813- 
1894), loaned by the Corcoran Gal- 
lery of Art. 

Mrs. Thomas Grasselli, of Wil- 
mington, gave 18 very heavy Georg- 
ian silver plates, dated London 1808- 
1809, with center engraved crests 
bearing the arms of the Earl of Dud- 
ley. Mrs. Grasselli donated the plates 
in memory of the late Mr. Grasselli. 

On loan from Mr. and Mrs. W. W. 
Sullivan of Cranford, New Jersey, is 
an oil painting, “Battleship with 
Sails,” by James Butterworth, 1817- 
1894. The painting shows a battle- 
ship caught in a hurricane, with nu- 
merous sailors on deck hauling rope. 
It is on view in the Seventh Floor 
Diplomatic Reception Rooms. 

From John W. Bowman, of Wy- 
omissing, Pennsylvania, came a 
Philadelphia Chippendale chest-on- 
chest. The Corcoran Gallery of Art 
loaned an oil painting of John Quincy 
Adams, by Healy. 

Marshall Field, of Chicago, loaned 
a handsome Massachusetts Queen 
Anne secretary-desk, which is now on 
view in Under Secretary John Irwin’s 
Reception Room. 

Representative Peter Frelinghuy- 


sen, Jr., loaned three orange Fitzhugh 
Chinese export plates and a platter 
with American eagle decoration. 

The Frank E. Gannett Newspaper 
Foundation, Inc., donated a Chippen- 
dale kneehole desk, made in New 
York, circa 1775, which is now in 
Secretary Roger’s office. 

Secretary and Mrs. Rogers are 
honorary members of the Special Fine 
Arts Committee, which is embarked 
on a long-range voluntary program to 


furnish the Diplomatic Reception ' 


Rooms with handsome period furni- 
ture and examples of the decorative 
arts appropriate for the rooms. 

During the past year the Commit- 
tee received scores of cash contribu- 
tions. 

Donations ranging from $1,000 to 
$1,500 came from the following pub- 
lic spirited citizens and foundations: 

Dr. and Mrs. Louis D. Corson, 
Annapolis, Maryland, $1,500; Mrs. 
Earle Kress Williams, New York 
City, $1,250; Anonymous gift; Mrs. 
Moira Archbold, Washington, D.C.; 
Mrs. Harry Pagne Bingham, New 
York City; Mr. and Mrs. Henry W. 
Breyer, Bryn Mawr, Pennsylvania; 
The Brown Foundation, Inc., Hous- 
ton, Texas; A. W. Browning, West 
Chester, Pennsylvania; Percival Brun- 
dage, Washington, D.C.; Mr. and 
Mrs. Joseph M. Bryan, Greensboro, 
North Carolina; Mrs. Morris Cafritz, 
Washington, D.C.; Walter S. Carpen- 
ter, Jr., Wilmington, Delaware; Mrs. 
Lansdell Christie, Locust Valley, 
New York; Mrs. James McC. Clark, 


Darien, Connecticut; Nathan Cum- | 


mings, New York City; Mr. and Mrs. 
Paul L. Davies, San Jose, California; 
H. Richard Dietrich, Jr., Philadel- 
phia; Mr. and Mrs. James C. Donnell 
II, Findlay, Ohio. 

Other contributors of $1,000 were 
Mr. and Mrs. F. C. Dumaine, Jr., 
Weston, Massachusetts; Barry Feder- 
man, New York City; Aimee and 
Horace Flanigan Foundation, New 
York City; Mrs. John Clifford Folger, 
Washington, D.C.; W. R. Grace & 
Co., New York City; Mrs. Katharine 
Graham, Washington, D.C.; Zenon 
C. R. Hansen, Allentown, Pennsyl- 
vania; E. Roland Harriman, New 
York City; Mr. and Mrs. Clinton O. 
Harris, Whittier, California; Mr. and 
Mrs. Chester W. Hauth, Chicago; Mr. 
and Mrs. Eppa Hunton Heaton, 
Grosse Pointe, Michigan; The Nation- 
al Lead Foundation, Inc., New York 
City; Frank N. Ikard, Washington, 
D.C.; Mr. and Mrs. Morris I. Jaffee, 
Dallas; James O. Keene, Birmingham, 
Michigan; David Lloyd Kreeger, 
Washington, D.C.; Mr. and Mrs. Fred- 
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erick M. Lange, Dallas; Sigurd S. Lar- 
mon, New York City; Loeb, Rhoades, 
& Co., New York City; Ludlow Cor- 
poration, Needham Heights, Massa- 
chusttts; Mr. and Mrs. Leonard H. 
Marks, Washington, D.C.; John Mc- 
Shain, Philadelphia; Paul Mellon, 
Washington, D.C.; Charles A. Meyer, 
Assistant Secretary for Inter-Ameri- 
can Affairs, and Mrs. Meyer; Mrs. 
Adele Conway Mills, Oklahoma City; 
Shearn Moody, Jr., Galveston, Texas; 
Mr. and Mrs. Kenneth F. Mountcas- 


’ tle, Jr., Darien, Connecticut. 


Additional contributors of $1,000 
were Mr. and Mrs. Spencer Olin, St. 
Louis; Mr. and Mrs. J. C. Penney, 
New York City; The Phillips Founda- 
tion, Minneapolis; Mr. and Mrs. 


Morton Pickman, Kings Point, New 
York; The Prospect Hill Foundation, 
Inc., New York City; Reader’s Digest 
Foundation, Pleasantville, New York; 
Mrs. Jeanette Robinson Marks, Lex- 
ington, Ky.; The Sack Foundation, 
New York City; William B. Salomon, 


HISTORIC DESK—Secretary Rogers tries out the Benjamin Franklin Desk in the 
Diplomatic Reception Rooms. Looking on is Mrs. Benjamin F. Stein, one of the 
donors, who presented the English* Sheraton tambour writing desk—on which 
the final Treaty of Paris was signed Sept. 3, 1783—iA December 1963 in mem- 
ory of the late Mr. Stein of Chicago. Other co-donors were Mrs. Raymond F. 
Tartiere and her mother, Mrs. Benjamin J. Rosenthal, in memory of Mr. Rosenthal. 
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New York City; Maurice H. Stans, 
Secretary of Commerce, and Mrs. 
Stans, Washington, D.C.; The Starr 
Foundation, New York City; Mrs. 
Donald Sullivan, Reading, Pennsyl- 
vania; Allen G. Tatkin, Pacific Pali- 
sades, California; Hiram Walker & 
Sons, Inc., Detroit, Michigan; Am- 
bassador to France Arthur K. Wat- 
son; and Mr. and Mrs. Knight Wool- 
ley, New York City. 

Scores of other contributions rang- 
ing up to $750 were received from 
many individuals, companies, and 
foundations. 

Tax deductible contributions to the 
Americana Fund of the Special Fine 
Arts Committee may be made by 
check to “The Secretary of State of 
the United States.” The donations 
may be sent to Clement E. Conger, 
Chairman, Special Fine Arts Com- 
mittee, 8th Floor Diplomatic Recep- 
tion Rooms, Department of State, 
Washington, D.C. 20520; telephone 
Area Code 202, 632-0298. 





Government To Pay 
Larger Percentage 
Of Health Premiums 


The recent legislation raising the 
Government’s share of the cost of 
premiums of plans under the Federal 
Employees Health Benefits Program 
will generally offset premium in- 
creases taking effect this month and 
result in small reductions in premium 
costs to the majority of enrolled em- 
ployees and annuitants, the U.S. Civil 
Service Commission announced. 

The Government’s biweekly con- 
tribution will increase this month 
from $1.68 to $3.46 for self enroll- 
ment and from $4.10 to $8.64 for 
family enrollment. About 73 percent 
of enrolled employees and annuitants 
will have their share of the biweekly 
costs slightly reduced, although 36 of 
the 38 participating plans will in- 
crease premiums for the 1971 con- 
tract year. The remainder will have 
increased costs ranging from as little 
as one cent to a maximum of $1.44 
with only about 3,700 enrollees pay- 
ing an increase of one dollar or more. 

If the Government contribution 
had not been increased from the 
present 23 percent of the premium to 
40 percent beginning in 1971, the 
continuing upward trend of health 
care and health insurance costs would 
have significantly increased expenses 
for all enrollees. The new law which 
increased the Government contribu- 
tion also calls for annual adjustment, 
to keep ‘the Government’s share of 
the cost at the 40-percent level. In 
the past, generally, increases in pre- 
mium rates have been borne by the 
enrollees alone. 


Almost all employees and annui- 
tants are enrolled in experience-rated 
plans. The premiums of such plans 
are set on the basis of actual costs 
of benefits plus administrative costs. 
Benefits paid out in 1970 are ex- 
pected to total $1 billion and $1.2 
billion for 1971. 

Two new comprehensive medical 
plans will participate in the FEHB 
program in 1971, bringing the total 
of 40. They are the Harvard Com- 
munity Health plan of Boston, Mass., 
and the Columbia Medical plan of 
Columbia, Md. These plans will be 
open to eligible employees who reside 
in the geographic areas covered by 
the plans. 

No general open season has been 
scheduled. However, one will be 
held not later than November 1972. 
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WILL SUCCEED YOST 


Bush Chosen To Represent U.S. at UN 


President Nixon on December 11 
announced his intention to nominate 
Representative George Bush (R- 
Texas) as the new U.S. Permanent 
Representative to the United Na- 
tions. * 

If confirmed by the Senate, Repre- 
sentative Bush would succeed Am- 
bassador Charles W. Yost, who has 
resigned. 

President Nixon accepted Mr. 
Yost’s resignation “with regret and 
with the warmest personal best 
wishes,” adding: 

“Your performance at the United 
Nations has been a source of great 
strength to the foreign policy of the 
United States and has been charac- 
terized by the highest degree of pro- 
fessionalism. You have understood, 
and have brought others to under- 
stand, the full dimensions of the con- 
tribution which the United Nations 
can make and must make to a world 
of peace and justice. Your entire 
career has exemplified the best Amer- 
ican traditions of public service. At 
the United Nations you have been 
the embodiment of the oldest Amer- 
ican tradition, that of a decent respect 
for the opinions of mankind. 

“I count upon being able to ben- 
efit in the future as I have in the past 
from the wisdom and prudence which 
you have so unselfishly contributed to 
the counsels of your nation for forty 
yedts. . 

Mr. Bush, a resident of Texas since 





1948, was elected to Congress from 
the Seventh District of Texas, repre- 
senting Houston and Harris County, 
in 1966. He was reelected in 1968. 
He was an unsuccessful candidate 
for the U.S. Senate last year. 

During his years in the Congress 
he served on the House Ways and 
Means Committee and was Chairman 
of the Task Force on Earth Resources 
and Population. During the 91st 
Congress Mr. Bush was appointed by 
the Speaker of the House as a dele- 
gate to the Mexican-U.S. Inter- 
Parliamentary Conference. 

He has been active in working for 
legislation designed to provide jobs 
for the unemployed, urban affairs, 
and bilingual education. He authored 
legislation proposing the establish- 
ment of a Joint Select Committee on 
Population and Family Planning. He 
also called for the creation of an 
Ethics Committee in Congress. 

Congressman Bush became active 
in the oil field supply and royalty 
business in Texas in 1948 and 
founded the Zapata Petroleum Cor- 
poration in 1953 and the Zapata Off- 
Shore Company in 1954. He resigned 
from these companies in 1966 to run 
for Congress. 

Mr. Bush was Chairman of the 
Harris County Republican Party in 
1963, Midland County Chairman for 
Eisenhower-Nixon in 1956, and a 
surrogate candidate in the 1968 
Nixon campaign. 


GABON-BOUND—John A. McKesson, Ill, right is sworn in as Ambassador to the 
Gabon Republic by Deputy Chief of Protocol Marion H. Smoak as Mrs. McKesson 
holds the Bible. Observing are John A. McKesson, IV, and Secretary Rogers. 
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Mr. Yost 


Mr. Bush 


He is a life-time trustee of the 
Phillips Academy at Andover, Massa- 
chusetts, and a member of the Na- 


tional Advisory Council for the Epis- * 


copal Church Foundation. 

Congressman Bush was born in 
Milton, Massachusetts, on June 12, 
1924. His father is the former U.S. 
Senator from Connecticut, Prescott 
Bush. 

The son attended Phillips Acad- 
emy and Yale University where he 
was graduated with Phi Beta Kappa 
honors and a B.A. in Economics in 
1948, 

During World War II he was an 
Ensign in the Navy, serving as a car- 
rier pilot in the Pacific fleet. He was 
awarded the Distinguished Flying 
Cross and three Air Medals and left 
the Navy as a Lieutenant, Junior 
Grade, in 1945. 

Mr. Bush is married to the former 
Barbara Pierce and they have four 
boys and one girl. 


Calderhead Appointed 
Executive Director, EA 


William D. Calderhead has been 
appointed Executive Director of the 


> 


Bureau of East Asian and Pacific , 


who has transferred 
to PER. 

A graduate of 
the University of 
Texas, Mr. Calder- 
head joined the De- 
partment of State 
in 1944. He has 
served in Spain, 
Guatemala and Ec- 
uador. In addition, 
he has had numer- 
ous assignments in 
the Department including ARA, 
MED and the Inspection Corps. He 
attended the Tenth Senior Seminar 
in Foreign Policy. Since 1968 he 
has served as Career Management 
Officer, handling senior office as- 
signments in the Office of Personnel. 


Affairs, succeeding Donald B. McCue 


Mr. Calderhead 
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FSO Saccio Named 
Envoy to Colombia 


President Nixon on December 15 
announced his intention to nominate 
Leonard J. Saccio, a career Foreign 
Service Officer, as the new U.S. Am- 
bassador to Colum- 
bia. 

If confirmed by 

the Senate, Mr. 
Saccio would fill 
the vacant post in 
Bogota. Since Oc- 
tober 1969 he has 
served as Director 
of the U.S. AID 
Mission in New 
\ Delhi. 
Mr. Saccio In 1960 Mr. 
Saccio was appointed Counselor of 
Embassy for Economic Affairs and 
Director of the U.S. AID Mission 
in Rio de Janeiro, with the personal 
rank of Minister. He later served as 
Deputy Chief of Mission in San Sal- 
vador (1962-65) and Deputy Chief 
of Mission in Buenos Aires (1965- 
69). 

Mr. Saccio began his long public 
service career in 1938 as an Assistant 
Attorney General in New York State. 
In 1942 he joined the U.S. Depart- 
ment of Justice as an Investigating 
and Trial Attorney with the Anti- 
Trust Division. He was named Dep- 
uty General Counsel of the Foreign 
Operations Administration, a prede- 
cessor of AID, in 1954; then served 
as General Counsel of the Interna- 
tional Cooperation Administration, 
another predecessor of AID, from 
1956 to 1958, and as Deputy Direc- 
tor of ICA from 1958 to 1960. 

Born in New York City on Sep- 
tember 24, 1911, Mr. Saccio received 
a B.B.S. degree from City College of 
New York and an LL.B. from Co- 
lumbia University. 

The Ambassador-desigate is mar- 
ried to the former Churchill Fresh- 
man and they have three children. 


Amb. Franzheim Named 
Envoy to Western Samoa 


President Nixon on December 28 
announced his intention to nominate 
Kenneth Franzheim II as the first U.S. 
Ambassador to Western Samoa since 
it achieved independence in January 
1962. ; 

Mr. Franzheim, who was named 
Ambassador to New Zealand in June 
1969, will continue in that post. 
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AMBASSADOR-AT-LARGE DESIGNATE—President Nixon on December 14 an- 
nounced his intention to name outgoing Secretary of the Treasury David M. Ken- 
nedy, left, as Ambassador-at-Large and as a member of the President's Cabinet 
after the first of February. At the same time the President announced that he was 
naming the former Governor of Texas, John Connally, as Mr. Kennedy's successor 
at the Treasury. In the State Department, Mr. Kennedy will be concerned with in- 
ternational economic and financial matters, including foreign aid, the Common 


Market, and multilateral financing. 


In the photo above Secretary and 


Mrs. Rogers extend congratulations to Mr. Kennedy at a recent reception. 


JOHN GRANGER CHOSEN DEPUTY DIRECTOR, SCI 


Dr. John V. N. Granger is the new 
Deputy Director of the Bureau of 
International Scientific and Tech- 
nological Affairs. 

Dr. Granger has for the past 14 
years been Presi- 
dent and Chairman 
of Granger Asso- 


ciates, of Palo 
Alto, California. 
Also _ incorporated 


in the United King- 
dom and Australia, 
Granger Associates 
is engaged in the 
development and 
manufacture of ra- 
dio communications Dr. Granger 
equipment, antenna systems, and air- 
craft accessories. 

From 1949 to 1956 Dr. Granger 
was Assistant Director for Engineer- 
ing Research at the Stanford Re- 
search Institute. 

Dr. Granger received his B.A. de- 
gree from Cornell College (Iowa), 
of which he now is a Trustee and 
Member of the Executive Commit- 
tee. His advanced degrees, an M.S. in 
Communigations Engineering and a 
PhD. in Applied Physics, were taken 
at Harvard University. 





Dr. Granger has been a Fellow of 
the Institute of Electrical and Elec- 
tronics Engineers since 1956. He has 
held several offices in the Institute 
including the Presidency in 1970. He 
is a member of Sigma Xi and an 
Alumni Member of Phi Beta Kappa. 
He is the author of numerous papers 
for technical journals and has con- 
tributed chapters to two standard 
engineering handbooks. 

Dr. Granger, 52, is married to the 
former Katherine Elizabeth Mum- 
ford. The Grangers have three chil- 
dren. 


Social Scientists 
Honor the Secretary 


Secretary Rogers was pre- 
sented the Gold Medal Award 
of the National Institute of So- 
cial Sciences at a ceremony in 
New York on December 10. 

The Secretary, who said he 
was “honored to be selected for 
this award,” took the occasion 
to pay tribute to the North At- 
lantic Treaty Organization and 
to discuss current European 
questions. 





Distinguished Law 
Group Is Named to 


Advise Department 


Members of the newly-created Ad- 
visory Panel on International Law are 
scheduled to hold their initial meeting 
in early 1971. The panel, which will 
meet periodically, will discuss cur- 
rent important legal issues with the 
Legal Adviser and other high officials 
of the Department. 

Appointed on December 14, the 
group is comprised of 21 distin- 
guished American lawyers. 

Four are jurists, five are scholars 
associated with major universities, 
four have formerly held office in the 
State Department, and 16 have prior 
records of public service. 

Members of the Advisory Panel 
are: Richard Reeve Baxter, Profes- 
sor, Harvard Law School, Cambridge, 
Mass.; Richard P. Brown, Jr., Mor- 
gan, Lewis & Bockius, Philadelphia; 
Herbert Brownell, Lord, Day & Lord, 
New York, N. Y.; Carl Q. Christol, 
Professor, University of Southern 
California Law School, Los Angeles; 
Arthur Hobson Dean, Sullivan & 
Cromwell, New York, N. Y.; Thomas 
Ehrlich, Professor, Stanford Univer- 
sity Law School, Palo Alto, Calif.; 
David M. Gooder, Lord, Bissel & 
Brook, Chicago; Eric Hill Hager, 
Shearman & Sterling, New York, 
N. Y.; Philip C. Jessup, formerly 
Judge, International Court of Justice, 
Norfolk, Conn. 

Also, Edward J. Lawler, Lawler & 
Humphreys, Memphis, Tenn.; Mon- 
roe Leigh, Steptoe & Johnson, Wash- 
ington, D. C.; David F. Maxwell, 
Obermayer, Rebmann, Maxwell & 
Hippel, Philadelphia; John Norton 
Moore, Professor, University of Vir- 
ginia Law School, Charlottesville, Va.; 
Cecil Olmstead, Texaco Inc., New 
York, N. Y.; Herman Phleger, Bro- 
beck, Phileger & Harrison, San Fran- 
cisco; Charles S. Rhyne, Rhyne & 
Rhyne, Washington, D. C.; Walter 
Vincent Schaefer, Judge, Supreme 
Court of Illinois, Chicago, Bernard 
G. Segal, Schnader, Harrison, Segal 
& Lewis, Philadelphia; Lyman M. 
Tondel, Jr.,.Cleary, Gottlieb, Steen & 
Hamilton, New York, N. Y.; Roger 
J. Traynor, Formerly Chief Justice 
Supreme Court of California, San 
Francisco; and Malcolm R. Wilkey, 
Judge, U.S. Court of Appeals, Wash- 
ington, D. C. 


Give your heart a break—not an 
attack! Exercise regularly. 
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“FOR EXTRAORDINARY BRAVERY”’—Secretary Rogers presents the Award for 
Valor to the U.S. Embassy in Jordan. Accepting is Ambassador L. Dean Brown as 
Deputy Under Secretary Macomber, right, and Assistant Secretary Sisco looks on. 


U.S. Embassy in Amman Cited for Valor 


Secretary Rogers last month pre- 
sented the Department’s Award for 
Valor to the U.S. Embassy in Amman 
for “extraordinary bravery” during 
the recent Jordan crisis. 

The award—a bronze plaque—was 
accepted by Ambassador L. Dean 
Brown on behalf of the staff. 

Attending the ceremony in the 
Secretary’s office were William B. 
Macomber, Jr., Deputy Under Sec- 


retary for Administration, and Joseph 
J. Sisco, Assistant Secretary for Near 
Eastern and South Asian Affairs, and 
other Department officials. 

The citation read: 

“For extraordinary bravery. Dur- 
ing the Jordan crisis from June to 
September 1970, your performance 
under stress bestowed great distinc- 
tion upon the United States Foreign 
Service.” 


MADRID—Ambassador Robert C. Hill, left, presents the Award for Heroism to 
FSO Curtis C. Cutter for courageous action in foiling an attempt by terrorists 
to kidnap him in Porto Alegre, Brazil, last April. Mrs. Cutter is also shown. | 
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New Medal Honors 
Diplomatic Couriers 


For 50 Years Service 


Mrs. Mary T. Brooks, Director of 
the Mint, Treasury Department, pre- 
sented the first U.S. Diplomatic Cour- 
ier Medal to the Department at a 
special ceremony on December 15. 

The medal — commemorating the 
50th anniversary of the founding of 


’ the Diplomatic Courier Service on 


for 
n as 
on. 


eph 
lear 
and 


dur- 
> to 
ince 
inc- 
eign 


December 2, 1918—was accepted by 
William B. Macomber, Jr., Deputy 
Under Secretary for Administration, 
on behalf of the Department. 

An Act of Congress authorizing the 
medal was signed into law on July 
22, 1969, by President Nixon. The 
special medal pays tribute not only 
to the Service as a whole but to each 
individual member, past and present. 

Participants in the ceremony in the 
Department included Representative 
Wright Patman (D-Texas), Chair- 
man of the House Banking and Cur- 
rency Committee, who had initiated 
the commemorative medal legislation 
in Congress. His son, William N. 
Patman, a Texas State Senator, is a 
former Diplomatic Courier. 

Mrs. Brooks warmly praised the 
Courier Service and noted that “to 
our knowledge this is the first time 
that the Bureau of the Mint has made 
and issued a medal for the Depart- 
ment of State.” 

In accepting the medal from the 
Director of the Mint Mr. Macomber 
said: 

“The devotion and loyalty to duty 
of the diplomatic courier is well 
known and recognized when we re- 
member that five couriers have given 


_ their lives in the line of duty. It is 


- 


n to 
ists 
own. | 


TTER 





fitting therefore that this medal has 
been issued in recognition of the 
fiftieth anniversary of the Diplomatic 
Courier Service. 

“On behalf of the Department I 
proudly accept the medal, and at the 
same time I wish to extend my per- 
sonal congratulations to the . Diplo- 
matic Courier Service. Today is a 
proud day for it and the Department.” 

The Deputy Under Secretary pre- 
sented a Courier Medal to Repre- 
sentative Patman—to whom “we owe 
our thanks and appreciation for his 
friendship to the Courier Service and 
for his fine efforts in introducing and 
obtaining passage of the legislation 
which made this courier medal pes- 
sible.” 

Mr. Macomber also presented the 
Courier Medal to Frank G. Meyer, 
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PRESENTATION—Deputy Under Secretary William B. Macomber, Jr., Director of 
the Mint Mary T. Brooks and Mrs. Wright Patman admire the Diplomatic Courier 
Medal which Mr. Macomber presented to Representative Patman for his services. 





Assistant Secretary for Administra- 
tion; William H. Goodman, Deputy 
Assistant Secretary for Communica- 
tions; Joseph S. Sagona, Chief of the 
Diplomatic Courier and Pouch Oper- 
ations Division; Joseph A. Pancamo, 
Assistant Chief of the Diplomatic 
Courier and Pouch Operations Divi- 
sion; Wayne Hoshal, Chief of the 
Courier Branch; and Jack Grover, a 
retired Courier who had worked with 
Representative Patman and State Sen- 
ator Patman on the legislation for 
the medal. 

On the obverse side of the medal 
is an eagle, the official emblem of the 
Diplomatic Courier Service. 

The eagle was designed by Mr. 
Grover in 1949. Two years later, at 
his suggestion, “None is swifter than 
these,” the words used by Herodutus 
to describe the Persian couriers, be- 
came the official motto of the U.S. 
Diplomatic Courier Service. 





. 
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Miss Rose Jew, an illustrator in 
the Audio-Visual Services Division, 
OPR/VS, designed the medal. The 
engraving was performed by Edgar 
Z. Steever of the U.S. Mint in Phila- 
delphia. 

The special medal has been pro- 
duced in bronze in two sizes: a three- 
inch “list” medal, available only from 
the U.S. Mint in Philadelphia, for 
$6.25 postpaid; and a one and five- 
sixteenth inch medal, sponsored by 
the U.S. Diplomatic Courier Asso- 
ciation. 

Members of the Department, Amer- 
ican Foreign Service Association, 
Diplomatic and Consular Officers, 
Retired (DACOR), and the State- 
USIA Recreation Association may 
obtain the miniature medal at a spe- 
cial reduced price. Information re- 
garding the miniature medal may be 
obtained by writing Diplomatic Cour- 
ier Medal, Box 30067, Bethesda, Md. 
20014. 
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A Schedule for Implementing the Recommendations 


of the Department of State Task Forces 


on Management Reform 


The Deparment’s schedule of actions to implement the 


recommendations of its 13 task forces on management 
reform is divided into the following five categories: 


subject, follows. 


Category I—Recommendations approved for imple- 
mentation. 

Category II—Recommendations requiring further 
study—decision to be made within 90 
days. 

Category I1I—Recommendations requiring further 
study—decision to be made within 180 
days. 

Category ITV—Recommendations requiring further 
study—time of decision indefinite. 

Category V—Recommendations disapproved. 


A complete list of the scheduled actions, grouped by 
Each group is preceded by a brief 


summary. The action category is indicated by the Roman 
numeral. In Category I actions, the description of the 
action taken will not always be identical with the orig- 
inal recommendation. This is because the Department 
has in some cases chosen another method than the one 
proposed by the task force to accomplish the task force’s 
purpose. 


I. 


II. 


RECOMMENDATIONS ON PERSONNEL 
Enrichment of Officer Recruitment 


ne ere 1-19 
The Examination Process ............ 20-33 
The Junior Officer Program .......... 34-44 
Peomeiion ....5..5. Tishsieeveseeer 45-55 
Performance Appraisal .............. 56-64 
Foreign Affairs Specialist (FSRU) Pro- 

ee ee ree ee 65-86 
Improved Personnel Management ...... 87-142 
Retirement and Selection Out ........ 143-152 
Er eee eee ee 153-247 
Non-Officer Personnel ............... 248-255 
Communication on the Functioning of 

the Personnel System ............. 256-259 
Perquisites for American & Local Per- 

SRE athe tinssos BeacAwes scenes 260-345 


RECOMMENDATIONS ON MANAGEMENT 
Policy Analysis and Resource Allocation 346-355 


“Seventh Floor” Organization ........ 356-375 
Management Evaluation ............. 376-389 
Durcen Organization ......5 0.200000. 390-419 
Mission Organization ............... 420-434 
Information Management ............ 435-449 
Management Improvement ........... 450-480 
Relationships With Congress and the 

Pa PUES o.oo ck ce cic evden’ 481-491 
ee I TRI oon cc cldtinccascs 492-505 


I. RECOMMENDATIONS ON PERSONNEL 
Enrichment of Officer Recruitment Sources 


A. To meet the need for enlarged horizons and 
heighten professional specialization within the ca- 
reer service ranks, we are taking steps to open the 
Department's personnel system to more diverse 
sources of talent, placing different emphasis on such 
factors as education, age, prior experience, minor- 
ity group status, and interchange among agencies. 


Develop contacts and an interchange of ideas with 
professional, academic and business people with for- 
eign affairs interests, who will constitute an “infrastruc-' 
ture” that can help in the recruitment of more highly 


skilled candidates. (I) 


Put greater emphasis on recruitment from graduate 
schools, law schools, professional associations and 
like groups instead of concentrating on recruitment visits 


to undergraduate schools. (I) 


Cultivate ties with schools having active minority 
scholarship programs and with other institutions 
working with minorities as a means of attracting capable 


minority candidates for Foreign Service careers. (1) 


Prepare new recruitment literature which will con- 
vey information on functional work specialization 
in the Foreign Service, enabling candidates to make in- 
formed decisions on Foreign Service careers. Special items 
will focus on careers for women and on the minority and 


Mustang programs as potential FSO sources. (1) 


5 Eliminate for several years the upper age limit on 


applicants for the FSO examination. (1) 


6 Increase use of a variety of recruiters with different 
backgrounds, specialties and interests. Younger re- 
cruiters attuned to tht language and outlook of this gener- 


ation will be used extensively. (I) 


Consider seeking statutory permission to appoint at 
Class 6 exceptional candidates successful in the 
written examination route. (Appointment authority above 
Class 7, initially as FSR, is now available in Section 517. 
For written examinees, direct appointment at Class 6 
would conflict with goal of establishing a longer career 


review Or trial period.) (V) 


Give higher priority to funds for the summer intern 
program as a good source of Foreign Service re- 


cruits, particularly from minority groups. (I) 


Explore the feasibility of merging all recruitment 
(IIL) 


efforts of State and USIA into a single office. 
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B. The Department will begin to make more effec- 
tive use on both a career and a short-term basis of 
a variety of skills and talents for the infusion of new 


ideas and outside experience. 
10 Use lateral entry into the Foreign Service under 

Section 517 of the Act as an affirmative recruiting 
instrument to bring into the middle and senior career 
levels of the Department a wider range of talents and 
experience. (I) 


l Determine annually and announce in advance tar- 

__ gets for the specific number of experienced, well 
qualified persons to be recruited laterally for each grade 
and functional cone—Classes 2-6. (1) 


l Start regular, systematic lateral entry career re- 

cruitment as soon as a satisfactory solution of 
current FSO placement problems is in sight. (Anticipate 
beginning in early 1971 for administrative and economic 
officers at lower middle grades; other categories by 


1972.) (I) 
13 Develop a mid-career Minority Program to re- 
cruit outstanding minority professionals (educa- 
tors, administrators, etc.) for single two- to four-year 
assignments as Foreign Service Reserve officers. (1) 


l Recruit for temporary service in the U.S. and 

abroad (as FSR-Limited) individuals highly qual- 

ified in business, journalism, labor, education, other agen- 
cies, etc., especially as “reverse sabbaticals.” (1) 

l 5 Assign to the Interdepartmental Groups and the 

Under Secretary’s Committee staff, personnel de- 


tailed from, but not representing, other agencies under 
exchange programs. (I) 


| Participate in program of Presidential Commis- 

sion on Personnel Exchange with business, in- 
cluding tours of young business executives in the De- 
partment and overseas. (I) 


l Request the Board of the Foreign Service to study 
the proper role of “domestic agency” personnel 


(I*) 


in the foreign Service. 

18 Defer for future consideration the proposal to 
‘ develop a plan and procedure for phased assimi- 

lation of needed “domestic agency” personnel (Agricul- 

ture, Treasury, Justice, Federal benefit paying agencies, 

etc.) in permanent positions abroad. (For examination 

after completion of the above study by the Board of the 


Foreign Service. (IV) 
19 Defer for future consideration the proposal to 

begin this assimilation with the Foreign Agricul- 
tural Service, incorporating it directly into the Foreign 
Service. (For examination after Board of the Foreign 
Service study.) (IV) 





*Preliminarily approved, subject to review and 
further consideration by the Board of the For- 
eign Service. 
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The Examination Process 


Improvement of the examination process will com- 
plement the broadened recruitment program. The 
following actions will respond to recommendations 
concerning the Foreing Service Officer examination. 
20) Shift the focus of the written examination away 
from primarily measuring academic achievement 
to one of testing aptitude for a Foreign Service career. 
(1) 
2] Include in the written examination questions de- 
signed to test the creativity of candidates. After 
appropriate validation of the questions, give significant 
weight to this factor in rating candidates. (1) 
?) Include “creativity” in the precepts for oral ex- 
aminers, refine testing techniques, and give due 
weight in their ratings. (I) 


2 Have examiners give greater attention to the job 
interview aspects of the oral examination, ensur- 
ing that candidates are clearly informed about Foreign 
Service work and the different functional options. (I) 
2 4 Assure adequate representation on oral exam 
panels of women, younger officers, and officers 

drawn from the regional and functional bureaus. (1) 


2 Revise the current reference form, seeking more 
narrative comments on the candidates’ strengths 
and weaknesses and eliminating the checklist format and 


questions on political associations. (1) 

26 Require an English essay just prior to the oral 
examination largely (but not solely) as an aid 

in oral questioning. (I) 


2 Do not give the oral examination to all who make 

a passing grade on the written unless they also 
pass a dossier screening as “most promising.” (This pro* 
posal was rejected to assure a scrupulous fairness to all 


candidates.) (V) 
2 Permit oral reexamination without a second writ- 
ten for outstanding candidates having deficien- 


cies in background preparation. (Rejected for same rea- 


son as previous item.) (V) 
2 Work with the Civil Service Commission on an 
experimental program based on a group oral ex- 


amination of the Management Intern variety. (I) 


3 Provide the Board of Examiners with firm an- 

nual projections on junior FSO needs, including 
a list of specific types of positions to be filled by new 
officers. (I) 


3 Retain for the present (but later reexamine) the 
requirement for a written examination adminis- 


ered by the Department. (I) 

3 2 Assure that lateral entry candidates are subject 
to rigorous competitive screening through oral 

examination, as well as review of dossiers. (I) 


3 Defer for future consideration the recommenda- 

tion to reassess the entire examining process, 
using professional consultants as well as internat stail, 
pending substantial experience with the innovations al- 
ready initiated. (IV) 


The Junior Officer Program 


We are making substantial changes in the Junior 
Officer Program to give the Department greater 
flexibility in trying out successful candidates and 
in making better judgments about their long-term 
career potential. The following action will imple- 
ment the thrust of task force recommendations con- 
cerning this program. 


3 Establish a more stringent career review or trial 

period extending between three and five years, 
during which both the junior officer and the Department 
can reach a sounder judgment about his or her choice 
of a Foreign Service career. (I) 


3 Assure that the trial period consists of two work- 
ing assignments, at least one of which is overseas. 

(1) 

3 Assign one office to supervise a candidate from 
the start of the trial period until his paneling 


for career threshold review. (1) 


3 At the end of the trial period, a permanent ca- 
reer review board under the direction of the 
Board of Examiners will: (I*) 

a) Consider the full performance files, together with 
the results of oral interviews which may be con- 
ducted by special panels either overseas or in 
Washington. 

b) Recommend: 

1) Selection into the mid-career threshold at the 
FSO-S level or 

2) Separation from the Service of ALL not so 
selected in. 

c) Assess suitability of functional cone. 


3 Establish a brief “assessment or commissioning 

seminar” to assist the Board of Examiners to 
make final decisions on “selection in” to Class 5. (Subject 
to further study and experimentation with concept during 
1971.) (I) 


3 Continue to appoint as Foreign Service Officers 

at O-8 or O-7 all new officers recruited via the 
examination. As the Task Force recommended, how- 
ever, they will remain in a “career review” status through 
Class 6, until the career threshold review at entry into 
Class 5. Those who do not pass the threshold review will 
soon after leave the Service under the “time-in-class” 
requirement. (I) 


4 Do not review probationary officer files for pro- 
motion within the trial period prior to 18 months’ 
ofduty. (I) 


4] Give more discretion on timing of promotions 
(during the trial period) to the Probationary Offi- 
cer Board. (I) 


4?) Stabilize the annual intake of officers by basing 
it on long-term requirements. (1) 


43 Fix in advance entry date for each incoming 
Officer class. (I) 


4 4 Defer the proposal to make a “searching ex- 

amination” of junior officer assignment system 
(until the newly centralized personnel assignment system 
has been in effect for about two years). (IV) 


Promotion 


Task Force II on Performance Appraisal and Pro- 
motion Policies, strongly supported by several other 
task forces, strongly favored the adoption of a 
system of phased or “semi-automatic” promotions 
for officers in the mid-grades (Classes 6 to 3). It 
urged that this concept be carefully studied by the 
Department and incorporated under some form 
which would reduce the degree of hyper-competi- 
tiveness for “choice” assignments and tendencies 
toward conformity to supervisors’ views which were 
found to be widespread in officers of these grades. 
The proposed career pattern would emphasize two 
key “thresholds,” at Class 6 and at Class 3. These 
would be the points at which competitive ranking 
should predominate. 


The Department has endorsed the two-threshold 
concept, with some modifications. It has also ap- 
proved the principle of more regular, assured pro- 
motion from Class 5 to Class 3 for the large major- 
ity of Foreign Service Officers, while a few 
outstanding officers move ahead more rapidly and 
truly marginal performers move more slowly or are 
retired involuntarily through selection-out proce- 
dures. A special task force is being formed to elabo- 
rate specific proposals to the Board of the Foreign 
Service for changes in the present system which will 
achieve this objective without abandoning annual 
performance ratings or necessarily giving up the 
concept that promotion recommendations are based 
on judgment reached by selection boards of peers. 
The following actions will be taken in response to 
the task force recommendations: 


4 Endorse the principle of “phased promotions” 

based on a concept of more assured tenure from 
Classes 5 through 3 as an aid in fostering creativity and 
openness in the Foreign Service. (I*) 


4 Elaborate changes in the “precepts” for the pro- 

motion system for application by the 1971 
Boards which will implement this principle. For example, 
the Boards might be instructed to promote all Class 5 or 4 
officers who have been in grade at least 3 and not more 
than 5 years, except for a tiny percentage of outstanding 
Or marginal cases. (I*) 


4 Provide for especially stringent Selection Board 
review for promotion of FSO-3’s across the “‘ex- 
ecutive threshold” into Class 2: (I*) 
a) Promoting the majority on basis of qualifications 
for the “Executive Pool,” and in addition, 
b) Promoting a limited number of senior specialists 
for staff positions within the functional cones. 
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4 Provide for Selection Board review of FSO-2’s 

in the Executive Pool and in the functional 
cones; promotion of specialists lacking demonstrated ex- 
ecutive skills to FSO-1 to be possible within cones, but 
in very limited numbers. (1*) 


4 Require a special written justification by Selec- 

tion Boards if they are not recommending for 
promotion an eligible officer of any rank who has been on 
detail, extended training or other broadening assignment 
during the last two rating periods. This would help to 
encourage officers to seek such assignments without fear 
of promotion penalties. (1*) 


5 Revise precepts to Selection Boards, continuing 
to clarify language and intent so as to insure: 
(I*) 
a) A consistent record of independent and original 
thinking for promotion to executive rank; 
b) Greater emphasis on creative capacities and per- 
formance; 
c) Positive weight to participation in domestic “open- 
ness programs, including activities in metropolitan 
Washington. 


5 Continue annual Staff Officer promotions, clearly 
associating promotional opportunities with posi- 
tion requirements and FSO promotion rates. (1) 


5 Assure that precepts and other guidance to 
Selection Boards strongly discourage “tomb- 
stone promotions,” save in exceptional circumstances. 


5 Establish, under BEX aegis, a special examin- 

ing panel to determine the reentry grade of 
Officers returning from leave of absence to pursue brief 
careers or leave of absence with business, press, academic, 
and other professional groups, with possibility of increase 
in rank upon return to duty. (1) 


5 Explore with OMB and CSC possible revisions 

in rank and salary linkage between the Foreign 
Service and Civil Service salary systems. Attempt to up- 
grade pay scales for junior ranks by equating them to 
higher Civil Service grades. (1) 


oP 


Study the feasibility of establishing permanent 
promotion boards. (III) 


Performance Appraisal 


The system of performance evaluation in the De- 
partment and Foreign Service must meet special 
demands caused by the far flung duty stations of 
its personnel, the variety of occupational subspecial- 
ties, the “rank-in-man” concept and the principle 
of world-wide competitive ranking for promotion, 
and the legislative mandate that FSO’s must go 
“up or out.” The following actions will be taken 
in response to task force recommendations for im- 
provement in the present system. 


5 Adopt a revised system for annual performance 

ratings which will emphasize the achievement of 
specific performance goals more than the appraisal of 
abstract personal qualities. The new rating system will 


JANUARY 1971 





also give greater weight to evidence of innovation, creativ- 
ity, executive skills, and participation in public affairs 
activities. Further study will be given to ways of reducing 
dependence on the supervisors’ point of view in the re- 
vised evaluation process. Careful testing of new forms 
and concepts will begin immediately, with continuing 
advice from business and academic experts in the field of 
performance appraisal. General installation of the new 
system should be accomplished by FY-1972. (1*) 


5 Strengthen and publicize the role of the Special 

Assistant for Welfare and Grievances (the De- 
partment’s “Ombudsman”) in investigating complaints 
about performance ratings and other types of individual 


grievances. (I) 

5 8 Study further the proposal to establish a perma- 
nent Performance Evaluation Appeals Board 

after more experience with the present system of ad hoc 

boards convened by the “Ombudsman.” (III) 


5 Draw on assistance from the Foreign Service 

Institute to develop training techniques which 
will assist in installing the revised rating system (see 
above) when it is fully developed. (1) 


6 Study further the proposal to augment the For- 

eign Service Inspection Corps with additional 
senior Officers professionally trained in performance ap- 
praisal and evaluation techniques. (III) 


6 Study further proposed elimination of the semi- 

confidential nature of Part II of the Performance 
Evaluation Report, as part of the overall revision of the 
rating system. (III) 


6 Acquaint officers privately upon request with 
their relative ranking in their class, based on the 
findings of the Selection Boards. (1) 


6 Take all possible steps to assure adherence to 
due dates for the submission of performance rat- 


ings by supervisors. (1) 

6 4 Study further the possibility of using a staggered 
schedule for the submission of annual perform- 

ance ratings. (III) 


Foreign Affairs Specialist (FSRU) Program 


To assure that the Department's management has 
more flexibility to make efficient use of all officer 
personnel, the Department will use broadly the 
FSRU authority provided by P.L. 90-494 to create 
a new Foreign Affairs Specialist Corps. After a 
transition period of about 10 years, this Corps will 
contain most, if not all, non-FSO officer personnel. 
Officers in the FAS Corps will have new and im- 
proved career opportunities as a result of action to 
be taken on task force recommendations. (Full de- 
tails on all aspects of the FAS program will be 


announced during February, 1971.) 
6 5 Resurvey all officer positions to determine 

whether they should be designated FSO or FAS 
(Foreign Affairs Specialist). (1) 


Permit some flexibility in FSO/FAS staffing 
within units, provided the ratio established is 


(I) 


6 


retained. 


6 


Assure that conversions from one officer cate- 
gory to another are entirely voluntary. (I) 


6 Determine the personnel category (FAS or 
FSO) into which an officer will be considered 

for conversion according to the designation of the func- 
tion or position in which he is now serving, or in excep- 
tional cases according to his personal skill specialties. (1) 
6 Provide for voluntary conversion to FAS status 
by career officers without any special finding of 


“need” for their skills. (1) 

7 Provide for voluntary conversion to FAS status 
by non-career officers after a specific certifica- 

tion of need, as well as a review of qualifications and 


prior performance. (I) 
7 Provide for voluntary lateral entry to FSO 

status Selection criteria will continue to include 
an oral examination, but with a presumed need for the 
skills of career officers otherwise eligible and serving in 
FSO designated functions. Spceial weight will be given 
to the performance record of an applicant in his func- 


tional field. (I) 
7 Encourage conversions from other career cate- 
gories to FSO or FAS status, offering needed 


incentives. (1) 
7 Provide that career officers presently serving as 
Civil Service, FSR or Staff officers be exempted 
from selection-out based on performance ranking, after 
conversion to FAS status, for a period equal to the 
maximum time-in-class for the class and specialty to 
which they convert, or for 10 years, whichever is less. 
(This exemption would cease upon promotion.) (1) 
7 Provide that for career officers presently serv- 
ing as Civil Service officers or as FSR or Staff 
officers not now subject to service abroad, who are under 
age 50 at time of conversion to FAS status, service 
abroad would be a normal expectation, exceptions to be 
the prerogative of management. (Exceptions would be 


made for medical or family reasons, or to meet a need 
for extended utilization in the United States of an officer’s 


experience and skills.) (I) 

7 Provide that career officers presently serving as 
Civil Service officers or as FSR or Staff officers 

not now subject to service abroad, who are 50 or over at 

time of conversion to FAS status, will not be expected or 


required to serve abroad. (I) 

7 Provide that career officers who convert to FSO 
status be exempted from selection-out based on 

performance ranking for two full performance evaluation 

periods. They will be required to be available for service 

abroad as needed. (I) 


7 


24 


Compete FAS’s for promotion by functional 
specialty. (I) 


7 Develop detailed guidelines for promotion, selec- 
tion-out, and time-in-class applicable to each 
Foreign Affairs Specialty. (1) 


7 


fields. 


8 Develop special policies and procedures appli- 

cable to career officers who do not choose to con- 
vert. This will give preference to FSO’s and FAS’s, but 
will not prohibit assignment or promotion of other 


Consider larger role for Foreign Affairs Special- 
ists in overseas consular and administrative 
(III) 


Make career counseling and training opportuni- 
ties available to Foreign Affairs Specialists. 


(I) 


officers or deny management use of their skills as long as 


(1) 


they are needed. 
8 Eliminate the Foreign Service Staff officer cate- 
gory and the Civil Service officer category for 
officer-level positions over a period of years through con- 
version to FSO or FAS status, and by normal attrition. 
(1) 
8 3 Abolish FSSO as a category for new recruitment. 
(This will not preclude promotion of FSS per- 
sonnel to FSS Classes 1 through 7.) (1) 


8 


physicians). 
8 Use FSR-Limited for non-Career Executive ap- 
pointments only when non-Career Executive 


spaces are not available. (1) 

8 Provide by regulation for direct conversion to 
FAS status from any career category without 

serving 3 years under FSR-Limited appointment, so long 

as the officer has already served at least 3 years in a 

career status in the Department of State. (III) 


Continue wide-source, personal contact recruit- 


(1) 


Improved Personnel Management 


A. To enable the Department to use its personnel 
more effectively, assignments control and person- 
nel classification are being recentralized in PER 
under direction of the Director General of the For- 
eign Service and the Director of Personnel. After 
reassessing the level, nature and need for every 
officer position, we shall begin to reshape the For- 
eign Service so that it can better meet needs for the 
1970's. The revitalized Service will have more 
challenging levels of responsibility and more spe- 
cialized skills to complement those of the traditional 
diplomat. To meet these goals, the following actions 
will be taken on recommendations in this area: 


8/ 
88 


Centralize control over personnel assignments in 
PER, and revitalize career counseling system. 


(1) 


Centralize authority for position classification in 
PER;; reestablish central classification staff. (I) 
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8 Review each officer position in the Department 
and abroad (and periodically reexamine) to de- 
termine: (1) 


Whether it should be designated for staffing by Foreign 
Service Officers or Foreign Affairs Specialists. 


Whether on the basis of job content it should be allo- 
cated to a functional cone or as an interfunctional posi- 
tion. 


How it should be classified as to grade. 


9 The preliminary reclassification survey of posi- 

tions abroad employed as a key baseline the 
relative demands placed on the Deputy Chief of Mission; 
positions in Washington were reexamined on related prin- 
ciples. The Department will use this preliminary survey as 


' general guidance for assignment policies but will not 


-ate- 

for 
con- 
ion. 


(1) 
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finally reclassify any position at this time. (I) 


9 Rejecting the Task Force’s view that FSO-6 
should be the largest class in a revised personnel 
structure, and that a pyramid shape above Class 6 is es- 


. sential, the Department will move systematically without 


geometric preconceptions over the next 12-18 months to 
validate or modify the preliminary survey recommenda- 
tions for generally lower grade levels. Special attention 
will be given to the comparative levels of job responsi- 
bility in other agencies, especially in Washington. Some 
lowering of job levels will undoubtedly occur. (1) 
9 2 Personnel strength in the upper FSO grades will 
be gradually reduced over a 6-year period to 
bring it into alignment with a revised position classifica- 
tion structure. This goal can be achieved by a moderate 


tightening of time-in-grade requirements at Classes 1, 2, 
and 3, and by some increase in selection-out, with NO 


prolonged slow-down in promotions. (I*) 

9 Maintain relative size of classes regardless of 

4 total number of FSO’s. (Results of reclassifica- 

tion survey will be governing.) (V) 

9 Assure that position (grade) structures within 
functional cones are as nearly identical as pos- 


sible. (For further consideration after reclassification 
survey is complete.) (IV) 


9 6 Assure that the determination of overall require- 

ments for people, by numbers and qualifications, 
derives from systematic analysis of U.S. interests and 
priorities. (1) 


Develop five-year rolling projection of person- 
nel needs. 


9 Create a pool of positions under direct control of 

the Deputy Under Secretary for Administration 
to be allocated temporarily to the regional bureaus 
for special temporary needs (task-oriented, with limited 
tenure of 6 to 24 months.) (1) 


9 Establish skill code in each functional cone for 
genuine area/language specialists. (1) 
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9 Provide some economic training or work experi- 
ence as part of every political officer’s career- 


(1) 


development program. 
10 Place greater emphasis on the importance of 
commercial and trade promotion functions in 


the economic/commercial cone. (I) 
| ¢ Defer pending outcome of legislative reorga- 
nization of AID the proposal to establish an 
economic development assistance specialty, using officers 
from both the “old AID” and the economic cone. (IV) 
10 Establish “trade promotion” as a better-defined 
career specialty within the Economic-Commer- 


cialcone. (II) 

10 Assign interested and qualified FSO’s to trade 
promotion positions as part of career develop- 

ment. (II) 


Encourage FSR and other FS trade promotion 
Officers to convert to the new FAS Corps. 
(iI) 


10 Study the proposal to augment staffing of trade 

specialist positions by temporary (FSR) or 
permanent (FAS) appointments of qualified personnel 
from the Department of Commerce, business or other 


government agencies. (III) 
10 Where U.S. troop presence is sizable, 
strengthen political-military sections by de- 
tailing to them specifically qualified military personnel. 
(III) 
10 Study further the proposal to offer, on a one- 
time basis, retraining and reconing to approxi- 
mately 250 FSO’s in the political cone. (III) 
108 Reevaluate periodically the composition of, 
country directorate staffs to assure: ) 
a) Availability of specialized manpower resources 
needed for coordination of U.S. programs abroad 
and 
b) Adequate balance of staff in terms of grade, as 
well as to numbers of positions available to pro- 


vide country directorate experience to officers of 
Class 5 and below. 


10 Broaden the pool for country director selec- 

tion, ignoring functional cone, specific agency 
or availability barriers so as to obtain best possible 
candidates. (I) 


1] Encourage officers at all levels, especially those 
in the political cone, to seek assignments in 
Congressional Relations as part of career development. 


il 


Give full weight to service in Congressional Rela- 
tions as good training for key policy posts over- 
seas. (I) 


Explore further the proposal to assign young 
“politicos” temporarily to bureau-level staffs to 
(IIT) 


develop ties to future foreign affairs leaders. 


l] Draw up an inventory of positions offering 
significant scope for creativity, and assign espe- 
cially creative officers to such jobs. (1) 


1] Study the proposal to involve the Foreign Serv- 
ice Institute (FSI) directly in career develop- 
ment planning, including planning of training and ex- 


change programs. (III) 
ll Eliminate practice of staffing some constituent 
posts abroad with less effective officers on the 


brink of retirement. (1) 


ll Assure that all “domestic agency” personnel 
sent abroad are oriented by the FSI before de- 
parture. (1) 


ll Defer for future consideration the proposal to 
convert to FSO status all USIA officers, provid- 
ing for: (IV) 
a) Separate functional cone for information and cul- 
tural work; 
b) Equal accessibility to the executive level. 


B. To remedy long-recognized needs for greater 
managerial and executive capabilities within the 
Department and with respect to its relations in the 
foreign affairs community as a whole, major em- 
phasis is to be placed on development of executive 
and managerial talents throughout the personnel 
program. 


ll Adopt a positive program for selecting and de- 
veloping managers to fill program direction and 
executive positions in Washington and abroad. (1) 
119 Make a systematic effort to identify officers 
from all cones having managerial potential, 
starting with the initial examining process. (1) 
120 Assign to program direction and to negotiating 
duties officers who demonstrate most of the 
core skills in marked degree. (I) 
12 Assure that each officer has a thorough mid- 
career review and consultation to determine 
whether his career prospects are primarily for program 


direction or other senior executive duties, or primarily 
for staff specialist duties within his functional cone. (1) 


] 2 3 Include in performance evaluation reports pre- 
cise and detailed information on an officer’s 
managerial potential and his specific “core” and execu- 


tive skills. (1) 

l] 2 4 Make a systematic effort to assign more quali- 
fied younger officers to high-level program 

direction and executive positions. (1) 


12 


Include in career projections assignments de- 
signed to test and develop managerial skills. 


(1) 


Establish 20% as the goal of program direc- 

tion positions at the country-director level and 

above to be filled by officers under age 40. 
(IV) 





12 Assure equal access to interfunctional position 13 § 
and senior training to officers with program 
direction potential, regardless of functional cone. (1) from p 
a7 Exercise special care in selecting county 
directors, assuring program direction ability \3 


and action orientation, in addition to area expertise and 
cross-functional and interagency understanding. (1) | 4 ( 
l - Develop more potential country directors by as- 
signment of promising middle-grade officers to 
specific positions identified as giving program direction, | 4| 


experience. (1) 
14: 


C. To imbue our personnel with new perspectives 
about their profession and their own talents, we will 
devise a wide variety of work and training arrange- 
ments with the foreign affairs community outside 
government, as well as with other areas of govern- 


ment. A larger part of many careers will be spent The 
in such broadening assignments. 4 a 
12 Encourage substantial use of all kinds of am 
broadening assignments, assuring that only, jo, 


useful assignments are made. (1) 


13 Give preference for general program-direction 14: 
assignments to officers with successful experi- of Ca: 


ence in out-of-cone assignments. (1) 
13 Avoid short-run disadvantages to the officer of, 14: 
broadening assignments by: (1) not p! 

a) Assigning individual officers to such duties shortly 
after promotion; 

b) Insuring that useful work exists in the proposed | 
assignment and that capable officers are selected 14 
for such duty; Class 

c) Assuring effective performance evaluation; 

d) Requiring promotion panels to document specifi- 4 
cally their cases in which failure to recommend for, l | 
promotion might have resulted from discrimina- upon 
tion against officers temporarily out of normal as- 
signments in State. (See Promotion Section, #49) l 4 


13 Expand training assignments to develop more retire 

specialized skills essential to interagency policy Care 
making; e.g., economic development, finance, science 
affairs, political-military affairs, and systems and quanti- l 4 
tative analysis. (I) 


13 4 Seek out more interchange opportunities with l 4 
other government agencies, research institutes, ' 
universities, and business firms, and the Congress. *(I)  retir 


135 
136 Lins athe, spe eis © appoxinas) 1) 


whil 
| 37 Seek agreement from the Office of Manage: 
ment and Budget (OMB) that position ceiling l . 
limitations exclude details to international organizations. 


(I) Boa 
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Reaffirm strong support by the Secretary for, cludi 
the interchange and detail program. (1) seco! 
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Assign to other agency details those officers an 
who are recognized as superior by their peers. 
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| 3 Seek OMB agreement that net differences in 
exchanges with U.S. agencies are excluded 
from position ceiling limitations. (1) 


139 
140 


Review existing exchange programs to assure 
their value to the Department. (1) 


Assure that exchange programs are not used 
as “terminal assignments or dumping grounds. 
I 

Request Selection Boards to suggest candidates 


for interchange programs. (1) 


Arrange State-Agriculture exchange program. 
(IIT) 


14] 


14 
Retirement and Selection Out 


The dynamics of the “new Foreign Service” will 
require somewhat shorter periods of service for 
some officers at senior levels. The Department will 
attempt to facilitate the launching of second careers 
for those officers who retire earlier than has tradi- 
tionally been the practice. 


id 


of Career Ministers to age 60. 

l 4 4 Identify and separate FSO’s who clearly fail 
to meet minimum performance standards; do 

not place total reliance on selection out by time-in-class. 


Class 4 officers who are involuntarily retired. 

l 4 Substantially strengthen the external place- 
ment program of the Department, drawing 

upon outside professional experience. (1) 


l 4 Establish a pattern of using Section 519 of 

the Foreign Service Act as appropriate for the 
retirement of former Chiefs of Mission, not limited to 
Career Ministers. (I) 


l 4 Seek arrangements with academic institutions 

to credit State Department professional over- 
seas and domestic experience toward higher degrees, in- 
cluding advanced FSI training received, as an aid to 
second careers. (I) 


l 4 Defer for future consideration the desirability 
of seeking legislative authority for voluntary 
retirement at any age after 20 years of service. (Present 
legislative and employment climate in the Federal Gov- 
ernment is not conducive to sympathetic a ) 
(IV) 

l 5 Defer for future study the appropriateness of 
according on retirement honorary diplomatic 

or consular titles to officers not having held such titles 


while on active duty. (IV) 

15 ] Increase use of women and other minority group 
officers on FSO, FSSO, and FSS Selection 

Boards and Panels. (I) 


Continue to press for amendment of the For- 
eign Service Act to lower the retirement age 


(1) 


Seek amendment of the Foreign Service Act to 
extend retirement benefits of Section 634a to 


(1) 
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Authorize Selection Boards to recommend cer- 
tain FSO’s for conversion to FSR or FAS 
status at the end of their maximum time-in-class to per- 


IS 


mit retention of their special qualifications. 


Training 


To complement actions to be taken on many rec- 
ommendations for strengthening the systems of re- 
cruitment, personnel management, and promotion, 
the Department has approved the overwhelming ma- 
jority of task force recommendations in the field 
of personnel training. Current budgetary constraints 
will preclude immediate implementation of some of 
them. However, the task forces proposed a gradu- 
ally increasing investment in training over five 
years. Over that period, the Department hopes to 
be able to obtain sufficient funds to demonstrate 
a higher overall priority for the training function. 
Meanwhile, many task force proposals, such as 
linking training more closely to subsequent work 
assignments, can be implemented regardless of 
budgetary limitations. For convenience, the recom- 
mendations can be arbitrarily divided into three 
broad areas: organization, curriculum, and training 
policy and administration. 


(IIT) 


A. Training Organization and Management 
Recruit a new Director for the Foreign Service 


15 Institute (FSI) from outside the Foreign Serv- 
ice, with a career official continuing to serve as Associate 


Director. (I) 
] 5 Subject to review by the new Director, estab- 
lish: (II) 


a) An FSI Advisory Board with representation from 
State and other user agencies, Congress, and the 
public; 

An Interagency Training Board composed of per- 
sonnel directors of user agencies; 

A program advisory group for each constituent 
FSI school, including training officers of user 
agencies; 

A Curriculum Committee within the faculty of 
FSI. 


b) 
c) 


d) 


Enlarge and upgrade Training Staff within 
recentralized Office of Personnel. (1) 


] 5 Subject to review by the new Director, con- 

centrate staff responsibilities for research and 
development, evaluation, university and extension train- 
ing, upgrading and Mustang programs, intern and ex- 
change programs, “openness and creativity,” and fund 
raising in a small Special Program Staff, to be responsible 
to the Director of FSI. (II) 


] 5 Subject to review by the new Director, re- 
organize the academic division of FSI to 
include: (II) 

a) School of Functional Studies (meeting “cone” 
training needs and specialized needs of other 
agencies ) ; 

School of Area Studies; 

School of Language Studies; 

School of Staff Development; 

School of General Studies( career training at be- 
ginning and commissioning levels) ; 
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f) Foreign Affairs Executive Center (interagency 
senior programs) ; 

g) Vietnam Training Center (only as long as present 
need continues). 

] 5 Study further the proposal to transform or 

phase out the National Inter-departmental 

Seminar, transferring some functions to new Foreign 

Affairs Executive Center. (See above) Formal recom- 


mendation on this proposal to be submitted to the Under 
Secretary’s Committee within 6-8 weeks. (II) 
Delegate to Foreign Service Institute Director 


15 greater flexibility to employ on an excepted 
basis regular faculty and staff from non-governmental, 


especially academic sources. (I) 

16 Seek to obtain agreement of other foreign af- 
fairs agencies to policy commitment and full 

participation in new FSI General Studies and Foreign 

Affairs Executive Center programs, including commit- 


ment of staff positions and funds. 

16 Seek greater use of FSI language training facili- 
ties by other agencies, e.g., P.C., DOD, and 

CIA. Take similar action to get other agencies (AID, 

USIA, PC) to use School of Staff Development. (1) 

] 6 Devote some FSI resources to building of 
simulation and gaming facilities, and other 

specialized educational equipment—with special em- 

phasis on training in negotiating skills. (1) 

1 6 3 Increase FSI funding and staff for Director’s 
Program Staff functions (including Research 


& Development, Evaluation, and Liaison with Depart- 
mental personnel research). (As overall budget avail- 


abilities permit). (1) 

| 6 4 Include FSI Director and top staff members 
more directly in work of Department’s operat- 

ing bureaus (e.g., by attendance at 7th and 6th floor 


staff meetings). (1) 

16 “ Increase funding for intern and exchange pro- 
gram, university and external programs, and 

“Mustang” upgrading programs for Foreign Service staff 

and Civil Service employees (as overall budget availabili- 

ties permit). (I) 


16 7 Seek to obtain additional appropriation for in- 

vestment in materials equipment, and research 
for curriculum modernization through computer-assisted 
simulation exercises, case studies, etc. (1) 


] 68 Defer initiation of efforts to raise funds and 
property for FSI from outside donors. (IV) 
17 () Defer for future consideration the proposal to 
move in stages toward a completely separate 

FSI budget, with no-year appropriations. (IV) 


Increase outside staff at FSI, especially aca- 
demic. (I) 


Study further the proposals to acquire a per- 
manent off-site training facility. (III) 


Defer seeking an alternative FSI headquarters 
site better suited to educational needs. (IV) 


17 


17 Study further the recommendation to provide ' 
better amenities for students and also their 
dependents taking course: parking facilities, child-care 


centers, etc. (III) 

17 Defer for future consideration the adoption of 
an accrual cost-accounting system for the For. | 

eign Service Institute. (IV) 


17 


costs. 


Develop more comprehensive management in- 
formation system to reflect true total training 


(1) 


B. Training Curriculum 


a. General FSO Career Training 

17 Revise the Basic Officer Course to include a 

part-time “internship” at a country desk, some 
introduction to supervisory and management skills, and 
one week of the course outside Washington to further | 
esprit de classe among the newly appointed officers. (1) 
17 Establish a new 3-4 months “commissioning 
course” for all officers at end of their “career 


conditional” period, ie., upon “selection in” to Class 5. 
Wherever possible, officers should attend just prior to 


their first Washington assignments. (1) 

17 Reshape and expand the Senior Seminar in 
Foreign Policy to produce a larger inter-agency 

pool of officers better prepared to assume senior execu- 

tive responsibilities—assignment to the Seminar to take 

place somewhat earlier in officers’ careers. (1) 

17 Establish a small, interagency “Policy Work- 
shop,” closely linked to S/PC’s planning staff, } 

for a very few senior officials. (1) 

b. Management and Executive Leadership Training 


179 


career. 
180 Instruct FSI to devise a separate course in 
management techniques with emphasis on ways 
of eliciting maximum use oi creative potential; make’ 
such course prerequisite to assignment to DCM, princi- 
pal officer/and country director slots and, where possible, 
Chief of Mission. (Objective approved in principle, but , 
the materials will be incorporated into the “commission- 
ing course” and the Senior Seminar, rather than in a 


wholly separate course.) (V) 

18] Include in course content such fields as: pro- 
gram budgeting, operations analysis theory, de- 

cision-forcing devices, computer principles, modern per- j 

sonnel management, cost/benefit analyses, work plan- 

ning and controls, communications within an organiza- 

tion. (I) 


18 


Provide Management training at increasing 
levels of sophistication throughout an officer’s 


(I) 


‘ 
| 


Offer an introductory course in supervision 
to all new first-line supervisors. (1) 
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l 8 Design all training programs in executive man- 
agement leadership to make maximum use of 
case study, simulation, and gaming techniques for inter- 


agency decision-making. (1) 

18 Organize a brief program direction seminar 
for country directors and associated staffs, fo- 

cusing on roles, ways, means and tools relevant to coun- 

try direction function. (Proposal for separate course dis- 

approved, but some elements to be incorporated into 

other FSI courses, especially the “commissioning course” 


and the Senior Seminar.) (V) 
l 8 5 Develop courses in executive management and 
leadership for senior officers from various 
agencies NOT selected for the Senior Seminar. (e.g., a 
short course in “country team” operations) (Further 
study required; depends on outcome of proposed re- 
structuring of National Interdepartmental Seminar.) 
(IIL) 


c. Functional Studies 


18 7 Continue to offer several optional short courses 

in political subjects, as determined by course 
demand from officers in all functional tracks. (1) 

18 Develop with the collaboration of the Bureau 

of Security and Consular Affairs a “refresher” 

Consular Management Course at FSI for experienced 


consular specialists with more than 15 years service, 
meshing attendance closely with senior consular assign- 


ments. (I) 
l & Explore the feasibility of offering more ad- 
vanced training in government budgeting and 


fiscal management. (1) 
19 Review the 22-week economic course for pos- 
sible shortening and redesign as the Depart- 


ment’s inventory of economic skills improves. (1) 
19 Strengthen training program in trade promotion 
and commercial work, in consultation with the 
Department of Commerce. (1) 
19 Establish a 2-4 week inter-disciplinary course 
in Development Studies for officers from vari- 


Ous agencies newly assigned to developing countries. 


(1) 


Provide a mandatory 4-10 weeks course for all 
political officers at Class60r5. (V) 


d. Other Curriculum Areas 
19 Establish course to heighten effective use of 

creative potential and require all FSO’s to 
take course during next 5 years. (While rejecting this 
specific proposal, Department will incorporate course 
materials on creativity into various FSI courses.) (V) 
19 Develop comprehensive reacquaintance pro- 

gram for returning officers including: + (I) 


a) Special re-Americanization: “familiarization with 
current problems” course at FSI. (Initial experi- 
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mental effort to be a brief course, approximately 
3-5 days maximum, relying heavily on an imagina- 
tive “generalist” as course leader rather than on a 
series of lectures from various walks of life.) 


b) Contact with Congress to discuss previous work 
and Congressional thinking re new position. 


c) Public appearances related to last overseas as- 
signment. 

19 Develop noon-time or after-work lecture pro- 

gram on current American trends, cultural ed- 


ucation, youth opinion and youth group activities in U.S. 
and abroad, and other topics. (1) 


19 


C. Training Policy and Administration 


Expand FSI program on Congressional rela- 
tions. (1) 


a. General Issues 
197 If some system of “phased promotion” not 
instituted, set separate promotion quota for 
Officers in training status; and exclude training time from 
“time in grade.” (Department agrees with objective, is 
planning to adopt a system for more assured tenure and 
phased promotion from Class 5 to Class 3, and in addi- 
tion will adopt other measures to assure officers are not 
penalized for time spent in training assignments. See 
Promotion Section, Items #45, 46, and 49.) (1) 
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200 Seek authority to provide more adequate al- 

lowances for officers assigned for training’ 
outside Washington—comparable to those provided by 
other agencies. (See specific recommendations in Per- 


quisites Section.) (1) 

20 Monitor systematically the role of line super- 
visors in administering on-the-job training and 

in encouraging their subordinates, both men and women, 


to take formal training. (1) 

20 Schedule certain key short courses at more 
frequent intervals between May-September. 

(FSI will be asked to move in this direction, commen- 

surate with budgetary limitations.) (1) 


20 4 Issue notification of onward assignment no 

later than date on which a training assign- 
ment begins. (PER should make every effort to carry 
Out this recommendation, although unforeseeable cir- 
cumstances will require exceptions to this general rule.) 


Reintroduce adequate “training factor” in 
overall budget and personnel management. 
(111) 


Make training programs interagency in charac- 
ter wherever possible. (1) 


Incorporate recommended training routinely 
in orders written to effect personnel transfers. 


(1) 


b. FSO Career Training 


20 Provide most basic skill training at FSI; pro- 
vide advanced functional training in univers- 


ity environment. (1) 
206 Concentrate training for O-6, O-5, and O-4 
Officers on achieving heightened functional 


competence. (1) 

20 Require that all officers at O-3 and below 
have at least three weeks of training every 

two years when assigned to Washington, exclusive of 

language training. (Too rigid an absolute rule, although 

as a target will often be met or exceeded in practice.) 

208 Include phased functional training in each 
Officer’s career plan, and monitor assign- 

ments to assure consistency with plan. (preferable ap- 

proach to preceding recommendation) (I) 

20 Provide “cross functional” training oppor- 
tunities, especially for political/economic 

groups and consular/commercial groups. (I) 

2] 0 Make available some training in management 

and executive leadership techniques for offi- 


cers in all four functional tracks. (1) 
21 Provide increased opportunities for advanced 
university study by political, economic, and ad- 
(I) 


ministrative specialists. 
21 Reduce numbers trained at the various war 
‘ colleges, concentrating primarily on the Na- 
tional War College, the Industrial College of the Armed 
Forces, and the NATO Defense College. (Department 
believes present ratio of training assignmtnts in military 
and civilian institutions should be changed gradually by 
increasing other forms of long-term training, not by 
reducing attendance at various war colleges.) (V) 
2 l 3 Increase faculty assignments to service war col- 
leges, funded by DOD and administered by 
the Bureau of Politico-Military Affairs. (III) 
) ] 4 Utilize long-term university assignments for po- 
litical specialists for area studies rather than 


for advanced programs in political science or interna- 
tional relations theory. (1) 


215 


217 Identify potential executive talent as early as 

Class 5 and assign such officers to at least one 
supervisory position in State or another agency before 
they reach Class 3—to test their potential for assignment 
tothe Senior Seminar. (1) 


Require all political officers to acquire some 
basic knowledge of economics. (1) 


Encourage all economic specialists to take one 
or more optional courses in political subjects. 


(1) 


21 8 Take more advantage of interagency training 
programs offered by the CSC (especially the 
8-week seminars for senior officials at the Federal Execu- 
tive Institute) to supplement FSI courses. (This proposal 
to be deferred for future consideration, with current pri- 
ority going to building the FSI’s capacities for executive 
training.) (IV) 
21 Reassess the value to the Department of the 
Diplomat-in-Residence program and, if con- 


tinued, seek funding separate from the Department's | 


training effort. (Program to continue for two additional 
years as a bridge to various academic institutions, to be 
reassessed at the end of that period in light of changing 
patterns of these relationships and of availability of per- 
sonnel for such assignments.) (IV) 


2 2 “sabbatical” years to pursue programs of in- 

dependent activity. (I) 

2 Develop program in collaboration with busi- 
ness, press, academic and other professional 


groups to release FSO’s for 2-3 years to pursue brief. 


(I) 


outside careers on leave-of-absence status. 

Ie) Expand program of exchanges and fellow- 
ships with Congress even at expense of cut- 

ting down training programs at some smaller academic 


institutions. (III) 

2 2 3 Develop overseas training opportunities for 
younger officers, using surplus currencies for 

language and area studies. (IV) 


22 


c. Non-FSO Training 


ia 
226 
227 


228 


Encourage successful examinees to apply for 
overseas training grants. (V) 


Reserve some university training slots for 
FSRU, FSSO, and GS officers. (1) 


Provide more detail assignments to other 
fields and agencies for non-FSO’s. (I) 


staff personnel to “career related” courses. 


(1) 


Establish small, experimental program of col- 
lege-level training for “Mustang” candidates. 


Provide more opportunity for FSO’s to take ' 


Extend support for “after-hours” study by 


(IV) ' 


Improve information and counseling on train- 
ing opportunities. (I) 


2 3 () Request funds and help from highly special- 
ized staff units (e.g., MED) to develop spe- 
cial training programs. (1) 


Lo 


Provide area and language training for wives 
on a regular (not “space available”) basis, 


— 


and review regulations so as to remove obstacles to , 


better use of such training opportunities. 


(1) 
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Permit wives to take all FSI courses on “space 
available” basis. (1) 


232 


)3 4 Use opportunity of private visits to U.S. by 

Foreign Service local employees to place them 
on duty status while in Washington for consultation and 
special orientation programs. (I) 


Bring selected Foreign Service local employ- 
ees to the U.S. for training/orientation. 
(IV) 


d. Language and area training 
)3 Construct a realistic five-year projection of 

language and area skill requirements and re- 
sources, for annual updating. (1) 


23 Provide officers with S-2/R-2 competence 
with additional intensive training and appro- 
priate assignments to help achieve S-3/R-3. (1) 


a 9 Provide brief intensive language “brush-up” 
training to S-3/R-3 officers going into an 


assignment to use the language. (I) 
? 4 Provide special language programs at post for 
S-3/R-3 officers in Language Essential Posi- 


tion to achieve S-4/R-4. (I) 
? 4] Identify Staff Corps positions abroad requir- 
ing some language facility, and provide ap- 


propriate training. (I) 
2 4 Provide all Staff personnel with some intro- 
ductory language training prior to departure 


for post. (I) 

2 4 Assign all State personnel to basic three-week 
area course before departure for post, unless 

they have previously served in the area. (I) 


244 
245 


246 
247 
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Redesignate Language Essential Positions 
overseas On basis of more rigorous criteria. 


(1) 


Provide language training (above beginning 
level) in a country where the language is used. 


(1) 


Establish specific proportion of positions in a 
section or post to be filled by area specialists. 


(1) 


Use more foreign universities for full-time 
intensive area training after language study. 


(1) 


Encourage area specialists to enroll in part- 
time study at local foreign universities. (1) 


Assign responsibility to FSI to monitor and 
update post library collections abroad. (I) 





Non-Officer Personnel 


In response to recommendations from various task 
forces, the Department will devote more effort to 
assisting its clerical and sub-professional employees 


to move into career ladders with wider horizons. 
2 4 Give renewed emphasis to the upgrading of 

low-graded Civil Service and Foreign Service 
Staff employees in a “Mustang Program”: (1) 


a) Provide more training opportunities for the acqui- 
sition of additional clerical or technical skills; 


b) Assist in development of supervisors and foreman. 


c) Provide better career counseling and rotation to 
new job opportunities which can lead to eventual entry 
into the FAS or FSO career ranks. 


249 
250 


25 
252 
253 


* 

2 5 5 Defer for future consideration the need for 

additional special university educational pro- 

grams to develop junior Civil Service and FSS personnel 

interested in careers in the FSO Corps or the new Foreign 
Affairs Specialist Corps. (IV) 


Increase training and career development of 
Foreign Service Staff support personnel. (1) 


Establish new class of Executive Secretary in 
the Staff Corps, eligibility starting at FSS-4. 
(1) 


Use FSS category only for overseas non-officer 
personnel; permit temporary interchange. 


(1) 


Use GS category only for domestic non-offi- 
cer personnel; permit temporary interchange. 


(1) 


Discontinue FSS-DES recruitment. (1) 


Phase out incumbent FSS-DES’s by conver- 
sion to GS or attrition. (1) 


Communication on the Functioning 
of the Personnel System 


Several criticisms in task force reports highlighted 
a need for franker, more open communication be- 
tween the Department’s management and its em- 
ployees concerning personnel matters. One recom- 
mendation, that the Department recognize a single 
employees’ association under Executive Order 
11491 as the representative of the whole Foreign 
Service, conflicts with the Department’s recent de- 
cision to seek an overall exemption from applica- 
tion of that Executive Order to the Foreign Service. 
However, the Department is taking various steps 
to set up regular, formal procedures for consulta- 
tion with various employee organizations on the 
whole range of personnel policies and practices. 
These consultation and appeal procedures meet 
many of the task force concerns. 


Continue an on-going dialogue between per- 
sonnel administrators and Foreign Service 


25 


personnel similar to that created under the task force 


(1) 


process. 

2 5 Assure a more systematic exchange of views 
between personnel administrators and the 

Foreign Service professional associations. (1) 


258 
25 


Perquisites for American & Local Personnel 


Improve dissemination of candid information 
about the workings of the personnel system. 


(1) 


Recognize a single employees’ association as 
representative of the whole Foreign Service. 
(V) 


A broad range of subjects was embraced in the 
work of Task Force V covering this area. Its rec- 
ommendations had two principal thrusts: first, to 
correct certain inequities between the Foreign Serv- 
ice system of allowances and those applicable to 
other Federal employees; second, to ameliorate the 
burden of extraordinary expenditures arising as a 
result of service abroad and frequent changes of 
assignment. 


A. Allowances 


26 


die abroad. 

26 Publicize regulations which permit reimburse- 
ment of extraordinary subsistence expense of 

employee and family when required to occupy temporary 

quarters without adequate kitchen facilities. (1) 


26 3 service transfer allowance from $6 to maxi- 
mum of $12 per adult and from $3 to $6 
per child under 11. (Action completed approving maxi- 
mum of $12 for employee, $9 for spouse and other de- 
pendents over 11, and $6 below 11.) (I) 
26 4 Increase home service transfer allowance for 
employee without family from 15 to 30 days. 
(Action cmpleted) (I) 
Seek legistlation to give temporary lodging 


265 allowance for intra-U.S. transfers, for short 


period of pre-departure from U.S. and final assignment to 
the U.S. (I) 


26 Seek legislation to reimburse for rental lease 


termination expense. (I) 
2 6 7 Reimburse extraordinary costs resulting from 
delayed arrival of employee’s household ef- 
fects in U.S. (To be considered for FY-1973 budget; De- 
partment to explore ways of cutting down delays in the 
interim) (IV) 


Seek legislation to give special allowance for 
widows and dependents of personnel who 


(I) 


Consider ameliorating above regulation to 
cover employee and/or wife only. (IV) 


Increase temporary lodging portion of home 


Seek legislation to give kindergarten educa- 
tional allowances. (1) 


2 6 9 Seek legislation to authorize educational trav- 
el at Government expense one trip per aca- 
demic year for children of Government civilian employee 
in undergraduate college in the U.S. (This would be com- 
parable to H.R. 8022 covering military.) (I) 


2 7 porary quarters for dependents preceding or 
following an employee for purposes of educational con- 
tinuity. (1) 


vay 


Seek legislation to authorize transfer allowance 
covering both extraordinary wardrobe expenses 


resulting from inter-zone transfers and miscellaneous ex- ' 


traordinary displacement expenses. 


2/ 


penses. 


a7 Seek legislation to permit official travel for 
one house-hunting round trip between old and 
new official station on transfers within the U.S. (1) 


27 
i 


status. 


27 
27 


medical pre and post maternity care is not available. 


ae 


U.S. for medical clearance. 
28 Lease several moderately-priced apartments 
suitable for representational purposes and 
sublet at cost to employees assigned to USUN. (III) 
7 8 Acquire through lease, purchase or donation 
suitable quarters near the United Nations for 


official representational functions. (III) 

2 8 Revise regulations to permit initial adult oc- 
cupant of temporary quarters to be reim- 

bursed at $12 daily rate. (1) 


(1) 


Consider revision of regulations to provide 
reimbursement for initial occupancy ex- 


(1) 


zones for wardrobe allowance purposes. 
(IIT) 


Make discretionary reduction of per diem for 
evacuees at a safehaven after 30 days. (1) 


Eliminate 120-day limitation on per diem 
payments while on bona fide temporary duty 
(IL) 


Extend full per diem from 21 to 30 days, fol- 
lowed by discretionary reduction in per diem. 


(11) 


Reimburse travel and living expenses in- 


Liberalize temporary lodging allowance for 
(1) 
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? & Seek legislative authority to pay 15 days tem- 
porary lodging allowance for new Foreign 
Service employees initially assigned to Washington and 

support similar benefits for Civil Service employees. 
(IV) 
I8 Review new weight allowance schedule after 
one year addressing possible inequity to un- 

married employees. (1) 
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abroad. 

286 Recommend to posts payment of equal per 
diem rates when a local employee travels 

with American and is expected to use the same accom- 


modations. (1) 

287 Seek current data from field on essential 
representational fund needs, including esti- 

mates of out-of-pocket costs incurred. (III) 
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Eliminate requirement from recruiting that 
single people agree to share living quarters 
(111) 


Consider consulting Appropriations Commit- 
tee for increase of representation funds if 


above data supports such action. (IV) 

B. Travel 

2 8 Authorize traveler to arrange individual 
flights by any carrier between overseas points 


on the direct route of travel to and from the U.S. (IV) 
Pool excess foreign currencies to provide a 


29 resource for the funding of official travel on 


foreign flag vessels. (IV) 
29 Amend Uniform Travel Regulations to permit 
foreign flag ship travel either enroute to or on 


return from post. (IV) 

29 Give employee option of traveling first-class 
direct air travel or taking a break at midpoint 

when traveling by economy class. (V) 


29 Eliminate ban on shipment of foreign-made 
vehicles. (Action completed) (I) 

29 Provide access to Government auto for per- 

sonal use of employees where importation of 

duty-free automobiles is prohibited or where duty is 


excessively high. (V) 

29 Establish “committee” to administer donated 
profits from sales of privately-owned cars to 

meet transportation costs of employees not able to have 


cars at posts. (III) 

29 Seek legislation to authorize dependents to 
travel to TDY point and pay their subsistence 

expenses during such duty when TDY is ordered in con- 

nection with home leave or transfer. (I) 

29 Permit emergency ttavel for employees 
abroad to visit additional relatives in’ U.S. 


(Emergency trips for employees to visit a relative who 
Stands in place of a parent are now authorized.) (1) 
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29 8 Seek legislation to authorize emergency trips 
for immediate family members in the U.S. to 
visit seriously ill spouse or parent abroad. (1) 


30 Pay for shipping remains of an employee in 
U.S. to place of burial in U.S. (Not payable 
for any but uniformed personnel.) (V) 


30 Permit shipment of a pet within weight al- 
lowances. (Special rates apply beyond weight 

alone [cubic capacity of container, etc.]) (IV) 
Seek legislation to defray cost of parental 


303 visit to U.S.—institutionalized, handicapped 
child by granting funds otherwise payable had child ac- 


companied parents abroad. (I) 

30 4 Improve moving, packing, and storage serv- 
ices by such means as user-ratings, informa- 

tion exchange, and post supervision. (II) 


Pay for travel of employee to the US. to at- 
tend funeral of dependent who died abroad. 


(1) 


Permit shipment of a small boat in with house- 
hold effects. (V) 


C. Finance, Tapes, and Personal Property 


30 Seek legislation authorizing restricted pay- 
ment for losses sustained due to late change 
in transfer orders. (I) 


30 


ferred. (1) 

308 Seek Treasury Department’s agreement to 
exemption from capital gains tax on sale of 

residence in the U.S. during period personnel are assigned 

abroad and for one year after return. (I) 


3] Study feasibility for tax relief for Foreign 

Service employees as in Soldiers and Sailors 
Relief Act of 1940 reflecting reality of frequent transfers, 
long absences abroad and transient nature of residence 


in the greater Washington area. (III) 

3] Support legislation to increase to $10,000 
maximum reimbursement employee may obtain 

on personal property losses. (Limited to $10,000 since 

legislative history on pending bill clearly precludes higher 

level.) (1) 
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Reimburse expenses involved in, financing 
travel of wives of Foreign Service Inspectors. 
(IV) 


Amend in-and-out checksheets to highlight 
automatic cessation of allotments when trans-* 


Limit Department’s dun role to just financial 
obligations as defined by the CFR. (I) 


Increase personnel available for inspection 
duties of packing and shipping. (I) 











Improve explanatory material on packing and 
crating. (1) 


314 Seek change in F. S. Act to make in-grade 
increase effective from the date of FSO pro- 
motion. (Will await result of exploration of FS-CS link- 


age question.) (IV) 

3] Seek authority to provide special hazard in- 
surance coverage for Foreign Service and other 

civilian agency personnel serving abroad. (III) 

3 16 Improve system for dissemination of informa- 
tion on allowable tax deductions incident to 

Foreign Service duty. (1) 


3] 


Service. 


Make positive representations to the IRS on 
special tax problems of persons in the Foreign 


(1) 


D. Leave and Retirement 

3] Support AID in transferring its Foreign Serv- 
ice employees to the Foreign Service Retire- 

ment System. (I) 


3] 
a 
32 


USIA. 
3 2 Seek amendment of Section 821 of the F. S. 
Act so that all annuitants of survivors receive 
benefits the day following the death of the principal. 
(1) 
3 2 Seek legislation to make annuities for man- 
datory retirement effective on the day follow- 


ing retirement. (1) 
3 2 Seek legislation to increase F. S. benefits 
re annuities for surviving wives and children 


to same level as Civil Service system. (1) 

3 2 5 Study in cooperation with Civil Service Com- 
mission adequacy of benefits for surviving 

children when both parents have died, and seek legisla- 


tive relief. (1) 

3 2 Work with Civil Service Commission in seek- 
ing legislation to entitle unmarried employee 

to designate beneficiary as a survivor annuitant prior to 

employee’s retirement; such beneficiary status would be 

limited to dependent relatives. (After retirement, un- 

married employe may now designate anyone as survivor 


annuitant.) (1) 

3 2 Seek to amend F.S. Act to enable FSS em- 
ployees to participate in Foreign Sevice Re- 

tirement System immediately upon employment. (I) 


Abolish or raise the six-month limit on de- 
ferred home leave. (IV) 


Reinstate “float factor” so as to permit per- 
sonnel to take all home leave. (III) 


Establish procedure for appeal of decision on 
refundability of home leave in State, AID & 
(If) 


Amend regulations (6 FAM 125.9) to permit 
travel and transportation of effects on separa- 
tion from the Service to a destination abroad shown in , 
a revised Residence Report filed prior to date of separa- 


32 


(II) 
E. Health and Welfare 


32 


until after separation from employment. (currently au- 


thorized by 3 FAM 688) (1) 

3 3 Waive 120-day treatment limit for depend- 
ents in cases where the illness or injury can- 

not be conclusively declared to have been “caused” by 


fact lived overseas. (III) 

3 3 Seek legislation to provide out-patient care for 
illnesses not requiring hospitalization or similar 

treatment when caused by service abroad in cases where 

serious inequity or hardship would result. (I) 


33 mit MED Director to waive time limit for 
outpatient treatment of one year for employee and 120 
days for dependents where serious inequity or hardship 
would otherwise result. (1) 


355 


dependents. 

3 3 Support passage of H.R. 16968 and over long 
run encourage U.S. Government increase 

contributions for health benefit coverage to 100%. 

(Legislation has now passed.) (I) 
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tion. 


Authorize treatment of diseases with long in- 


Study possibilities of providing financial as- 
sistance to employees with handicapped 
(IIL) 


Include dependent parent within definition 
of “dependent” for medical program pur- 


poses. (III) 

33 6 Send mobile dental teams to selected posts 
where dental care is non-existent or inade- 

quate. (IV) 


3 3 7 Work out agreement with local taxicab firms 
to guarantee late hour safe transport service 
for secretaries. (II) 


3 3 8 Seek legislation to give retirement credit to 

local employees terminated as result of breach 
in diplomatic relations but employed by protecting power 
to work in support of U.S. interests. (1) 


3 3 Seek legislation to maintain employment 

status of local employees imprisoned by host 
governments as a consequence of their employment by 
US. (I) 


34 


34 todial employees under regular post health 
insurance plans when in accord with local practice. 
(III) 


Seek legislation to give official residence and 
custodial employees retirement aid. (I) 
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cubation periods which may not be evident 


Change regulations (3FAM 685.2(a) to per- ‘ 


Consider covering official residence and cus- 
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3 4) Request posts to obtain data on costs for 

health protection of local employees. (Study 
ways to expand health protection under “local practice” 
concept.) (III) 
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3 4 5 Instruct posts not having severance pay plans 

for FSL’s to review feasibility of adopting 
such a plan (consistent with local prevailing stand- 
ards) in the absence of which Federal Employees 
Salary Act standards should be used. (IV) 


Seek legislation to withhold foreign income 
taxes from FSL salaries. (1) 


Revise regulations to enable recognition of 
associations formed by local employees. 
(111) 


Il. RECOMMENDATIONS ON MANAGEMENT 
Policy Analysis and Resource Allocation 


Ten actions are related to the development of a 
policy analysis and resource allocation system which 
would permit a better distribution of resources in 
accordance with a rational scheme of priorities 
derived from the systematic assessment of interests. 
Such a system would enable the Department to 
acquire a greater voice in the resource allocation 
of other agencies with foreign affairs responsibilities. 
This would enhance its ability to carry out the re- 
sponsibility which the President has assigned it for 
overall direction, coordination and supervision of 
interdepartmental activities of the U.S. overseas. 
3 46 It is essential that the Department devise and 
base its activities on a system which identifies 
U.S. interests, estimates foreign interests and environ- 
mental trends, matches US. strategies to the identified 
threats to the preservation of U.S. interests and oppor- 
tunities for their advancement, and selects and costs 
preferred and alternative objectives and courses of 
action. The system should be sufficiently flexible so that 
it can be applied to the entire foreign affairs community 
and used with equal validity in countries or areas with 


different and contrasting characteristics. (II) 
An essential step is to devise an explicit list 


34 of U.S. interests abroad and to determine the 
relative importance to the United States of each of 
these interests. This would be the basis for development 
of foreign affairs planning and strategy. Both of these 
steps should be part of an agreed interagency process. 
The process will involve establishment of global plan- 
ning guidelines and methodologies, development of 
country plans by country teams, their review by the IG’s, 
development of regional plans and finally a global plan. 
In all phases of planning, interests and objectives must be 
matched to resources and capabilities. (II) 
3 4 The ARA Bureau should be used as the 
laboratory for the development of the policy 
analysis and resource alocatian system (PARA) 
based on its earlier experience with the CASP system 


which, though not in itself the kind of system visualized, 
provides a useful foundation. (II) 
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Other geographic bureaus should begin ex- 
perimentation with a PARA, adapting it to 


34 


their needs and circumstances. 
3 5 A system similar to a regional bureau’s 
PARA is needed for global planning. It 
might start with the periodic issuance of global planning 
guidance which would not only identify global interests 
and priorities but also establish a methodology that will 
assure that planning in the regional bureaus is consistent 
and can be related to common criteria. The 7th Floor 
also should prepare an integrated plan based on review of 


the regional plans. (II) 

3 5 These planning systems should be used to 
establish the Department’s budget priorities. 

To that end, the Secretary and his principal assistants 

should meet periodically during each budget cycle to 

review the plans and to determine budgetary priorities 


on the basis of these plans. (II) 
3 5 INR or similar staff for research and analysis 
should be authorized specifically to estimate 
the effects on U.S. interests and goals of given policies 
being implemented in or toward foreign countries as a 
means to provide Assistant Secretaries’ staffs and S/PC 
with in-depth independent judgments on these matters. 
(III) 
35 A study should be undertaken to ascertain 
whether a comprehensive plan for the allo- 
cation of the Secretary’s and other principals’ time can 


be developed. Such a plan should be clearly linked to 
priority objectives and to major issues and problems 


anticipated to arise. (III) 
3 5 The Department of State should take the 
initiative to reactivate the currently dormant 


machinery for political-military contingency planning. 
(II). 
3 5 The Department should initiate more pro- 
posals for NSSMs, and suggest new initiatives 
for interagency planning and resource allocation. (III) 


(I) 


“Seventh Floor” Organization 


This group consists of 20 actions which would 
create directly under the Secretary of State, a Strate- 
gic Management Center to integrate policy analy- 
sis, decision-making, resource allocation and evalu- 
ation. Stress ‘is placed on the need to provide 
adequate organization and staff to determine U.S. 
interests and their priorities, to identify longer 


range issues and to develop policy options. 
3 5 The principal officers of the Department 

(Under Secretaries and Deputy Under Secre- 
taries) responsible for coordination of regional and func- 
tional problems and for resources, together with neces- 
sary staffs should be incorporated into a Strategic Man- 


agement Center immediately available to the etary 
of State. (II) 


a) determination of U.S. interests overseas 

b) determination of the degree and importance of 
USS. interests 

c) allocation of resources according to degree of 
importance 

d) allocation of principals’ time on basis of interests 

e) identification of longer range issues and develop- 
ment of plans to meet them 

f) development of policy options 

g) appraisal of ongoing policies and program execu- 
tion 

h) coordination of Department-wide planning method- 
ology 

i) investigation and application of new analytical 
techniques 


j) systems development. 
358 It is recommended that the Planning and 
Coordination Staff (S/PC) be empowered 
and directed to perform the adversary function for the 


Office of the Secretary. (II) 

3 5 S/PC should help to bring the Presidential 
view to bear on the Departmental process 

through its NSC management function. (II) 

36 The S/PC “out-reach” function should be 
fostered and strengthened. By its use of out- 

side talent on the staff and its ability to plan, coordinate, 


and stimulate the use of consultants and research, S$/PC 
is ideally placed to combat the natural bureaucratic 


movement towards insularity. (II) 

361 It is recommended that the Planning and 
Coordination Staff be directed to devote more 

attention to the production and transmission of new 


ideas. (II) 

3 6 Steps should be taken to interlock the sub- 
stantive decision-making process with that 

of managing the Lepartment’s resources. These resources 

are primarily personnel and money, but also include time, 


influence, and information. (II) 
3 6 The Task Force recommends that the prin- 
cipal management functions of Deputy Under 
Secretary of State for Administration be an integral part 
of the Department’s top decision-making center. There 
are various organizational arrangements which could 
accomplish this. However, one principle is common to 
each scheme: management of the Department’s resources 
should be centralized and intimately related to policy. 
Four alternative ways suggest themselves to us: (II) 
a) Leaving the present designation of top officials 
unchanged and providing specialized staffs to the 
Under Secretary to allow him to exercise the role. 
b) Designation of the Department’s top officials as 
the Secretary, the Deputy Secretary, the Under 
Secretary for Political Affairs, the Under Secretary 
for Economic Affairs and the Deputy Under 
Secretary for Planning and Management. In this 
case the Deputy Under Secretary for Planning and 
Management would be responsible for “marrying” 
plans and programs with resources. 


c) Designation of the Department’s top officials as 


3 5 The common staffs should be responsible 
for: (II) 
) 










the Secretary, Under Secretary for Political Af.- 
fairs, Under Secretary for Economic Affairs, and 
Under Secretary for Management with necessary | ideas 


37 


7th Floor staffs reporting to one or all of those — Depa 

Officials as the issues and needs determine. sure ¢ 
d) Designation of the Department’s top officials as 

the Secretary, the Deputy Secretary, Under Secre- 37 

tary for Political Affairs, Under Secretary for Eco- 

nomic Affairs, and Under Secretary for Manage- youth 


ment with necessary 7th Floor staffs reporting to, their 
one or all of those officials as the issues and needs 


determine. 3 7 
3 6 A coordinating mechanism with adequate the C 
staff should be established under the leader- ae 


ship of a principal at the Under Secretary level with a 
mandate to coordinate foreign economic policies involv- : 
ing interagency problems (e.g., economic assistance, 
transfer of technology, trade, investment, natural re- 
source exploitation and environment). As a first step, Tc 
those entities in the Department now dealing with the 


above problems should be instructed to turn to the th 
above-described principal for coordination of their intra- tio 
departmental problems. (III) ; oO 

on 


3 6 5 Specific machinery should be established to _ in 
assure that decisions are explicit enough for pr. 
effective implementation and are transmitted to those va 


who must take action. (III) th 

36 The Department should assist the NSC to 37 
expedite decisions and to impart them with 

care and precision, particularly emphasizing the objec- 


tives of the decision. (IV) . 
j 
3 6 The NSC system itself should be structured to 98° 
serve as a series of “Courts of Appeal.” a 

(IV) 
,J/ 
36 A small analytical methods staff should be , 
created as part of the Strategic Management 
Center. (II) out 


3 6 An overall analysis of the Denartment’s de- 
cision-making process should oe developed, , 35 


as a basis for an information system. (1) 
A system for monitoring decision implemen- 3§ 


3 7 tation by the Department and Foreign Service | 


posts should be designed. (1) 3 
3 7 A Program and Requirements Control Office ’ 
should be established in the Strategic Man- 3} 
agement Center which would have primary responsi- 
bility to insure that requirements imposed upon or in ¢ 
planned for Diplomatic Missions are essential to effective _ trali 
support of previously determined U.S. interests and ob-. Tas] 
jectives and are consistent with resource magnitude 
estimates. (II) } ( 


37 


The leadership of the foreign affairs com- 


munity should assign a high priority to and } ( 

sustain an active interest in the stimulation of creativity ( 
in the Department of State and the Foreign Service. devi 
(II) | for: 
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37 The role of the Open Forum should be clearly 

limited to the discovery and transmittal of 
ideas it believes to be worthy of consideration by the 
Department leadership. It should not be used as a pres- 


sure device. (I) 

37 The Open Forum Panel should give con- 
sideration to inviting representatives of the 

youth groups in the Washington area to attend some of 

their discussions on unclassified matters. (II) 

37 The Department should give serious con- 
sideration to supporting recent proposals (see 


' the Goldberg Panel Report) for the creation of a Presi- 


dentially appointed nonpartisan commission to define 
“U.S. goals in the world community of the 1970's.” 
(11) 


Management Evaluation 


To strengthen its evaluation capacity, the Depart- 
ment has accepted 13 recommendations, including 
the establishment of a new Management Evalua- 
tion Group. In the examination of our domestic and 
overseas operations, new emphasis will be placed 
on the evaluation of current programs and policies 
in order to provide the Secretary and the other 
principals with an independent judgment on the 
validity of our objectives and the effectiveness of 
the programs in meeting these objectives. 


377 This staff would consist of the Inspection 
Corps, the Audit Staff and part of the Man- 
agement Staff. (1) 


37 Within the MEG, there should be established 
a Policy and Program Evaluation Staff. (II) 
37 The self-evaluation process should be inte- 
grated into the Department’s management 

evaluation system. (1) 


38 
38 


A new entity called the Management Evalua- 
tion Group should be established. (1) 


Younger Foreign Service officers should be 
included inthe MEG. (I) 


Flexible tours of duty between overseas and 
domestic inspections should be provided. (1) 


A Policy and Program Evaluation Board 
should be provided. (1) 


3 8 3 The MEG should undertake an evaluation at 
' the earliest possible moment of our missions 
in Central African Republic, Colombia, Turkey, Aus- 
tralia, Ireland and Germany (model countries used by 
Task Force XI). (1) 


38 5 A Task Force consisting of wives of Foreign 

Service employees should be established to 
develop guidelines on appropriate and reasonable duties 
for wives overseas. (1) 


The MEG should undertake a special review 
of the role of multilateral missions. (1) 
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As soon as the MEG is operational, discus- 
sions should be held with other foreign affairs 


38 


agencies concerning: (1) 
a) assignment of representatives of those agencies 
to domestic and overseas evaluations; 
b) establishment of a Foreign Affairs Appraisal 
Board; 
c) a merger, as soon as feasible, of the evaluation 
staffs of those agencies. 
3 8 The MEG should undertake a continuing re- 
view of the role and functions of our diplo- 
matic missions. (1) 
Among other matters, the MEG should determine if: 
a) the activities of the mission as imposed by Wash- 
ington are necessary to support U.S. interests and 
objectives, and 
b) the mission is properly organized and staffed to 
meet these requirements. 
3 & The MEG should undertake management 
evaluations of all country directorates at least 


every two years. (I) 


3 & That the Management Evaluation System be 
part of the Strategic-Management Center. 
(11) 


Bureau Organization 


Thirty-three recommendations intended to improve 
the efficiency of bureaus were submitted. Empha- 
sis was placed on the need for Bureau Management 
Centers which would coordinate policy analysis, 
decision-making and resource allocation. Strong 
support was also given to a systematic country-by- 
country analysis of U.S. interests and related re- 
sources. Organizationally, bureaus are encouraged 
to eliminate layers and place maximum responsi- 
bility on the Country Director for decision and co- 
ordination of matters affecting our bilateral relations 


with an individual country. 
39 Deputy Assistant Secretaries should not be* 

used as “second bosses” for directors. The 
present number should be reduced. One should serve as 
an “alter ego,” i.e., a principal across-the-board deputy 
who assumes charge when the assistant secretary is away. 
Others should hold functional responsibilities only, i.e., 
for economic affairs, planning, and public or Congres- 
sional relations. If, in larger bureaus, sub-regional depu- 
ties are retained, they should act for the assistant secre- 
tary, not as an intermediate link in the decision-making 
process between the director and the assistant secretary. 


39 


Each bureau should have a staff, possibly 
under a deputy assistant secretary to do the 
following: 
a) engage in issue analysis 


(If) 
b) engage in long term planning 
c) present alternatives to existing policy proposals 
d) relate resource allocation to decision-making 
e) develop and transmit new ideas 
f) support the bureau’s role in the NSC process 
g) serve as a long term “issue bank” 
h) examine ongoing policies 
i) appraise and review decision implementation 
j) inject the Congressional and Public Affairs point 
of view. 
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Each bureau—and particularly the regional 
bureaus—needs some form of comprehen- 


39 


sive, systematic country-by-country and function-by- 
function analysis of U.S. interests and the manner in 
which they will be affected by events over a period of 
two to four years into the future. (II) 


3 9 Bureau chiefs should require comprehensive 
plans for the allocation of their available time 


linked to policy objectives. (II) 

39 The Task Force recommends that assistant 
secretaries assure that there are substantive 

staffs to support each Interdepartmental Group. (II) 

3 9 Each regional bureau should prepare a state- 
ment describing the responsibilities of each 

of its deputy assistant secretaries for incorporation in the 


Department’s Organizational Manual. (II) 

3 9 Assistant secretaries should be in frequent 
contact with their office directors and assume 

responsibility for their guidance to the maximum extent 


possible. (II) 
3 9 Specific machinery should be established to 
assure that decisions are explicit enough for 


effective implementation. (II) 

3 9 Each regional bureau should review its in- 
ternal division of labor between regional 

staffs and country directorates to assure that the former 

concentrate on regional and sub-regional matters, and 

that the prime responsibility for bilateral matters of all 

kinds rests with the country directorates. (II) 

3 9 Th Department should adopt the following 
guidelines for the organization of country 

directorates: (II) 


a) Major Countries—There should be a country direc- 
tor for each of the major countries of the world. 
He should not be responsible for other countries, 
with the exception of small closely related coun- 
tries where appropriate. 


b) High Interest Countries—We should also use the 
one-country, pattern for other countries if the 
level and intensity of relations with the U:S. is high 
or if a particular situation requires close attention. 


c) Intermediate Countries—For as many as feasible 
of the other countries in each bureau that have an 
intermediate level and intensity of relations with the 
U.S., we should create country directorates con- 
sisting of one, two, or three countries, or alter- 
natively consisting of 4-6 similar and closely re- 
lated small countries. 


d) Other Countries—For the remainder of the coun- 
tries, those with which the United States has a 
low level and intensity of relations, regional 
bureaus should be permitted to create organiza- 
tional units of whatever size they find useful. 


40) Each regional bureau should review its orga- 

nizational structure in accordance with the 
above guidelines, taking such actions as are required to 
conform to them. (II) 





40] EUR should divide FBX into two country 
directorates, one for France and the other 


for Belgium, the Netherlands and Luxemburg. (II) 
40) ARA should divide the country directorate 
for Chile, Peru, Bolivia, and Ecuador into 


two country directorates. (II) 
40 3 Country directors should keep hierarchical 
organization within their offices to an absolute‘ 4] ‘ 


minimum, avoiding in particular the use of full time 


413 


. mende 


4\¢ 


' tween 


deputies. Country directors should write the perform. direct 
ance reports of all officers within their directorates. (II); ‘e 
is 
40 The Department should, while retaining 
“country director” as a generic term, cease Al¢ 
to use it as a formal title, using instead “Director for’ ldo 
Lith ebO Chae eae Affairs” (e.g., German, Wes "°° 
African). (II) Ay’ 
A() The African and European Bureaus should popef 
request many posts to explore the feasibility ogort 
of contracting out those functions now being performed, ang \ 


by their general services units. (II) 

40) Whenever possible, the country director 41 
should participate in functions such as the 

presentation of credentials by foreign ambassadors 


a) 4] ' 


’ offices 
40 Each regional bureau should specifically dele- signec 

gate to country directors authority to sign off 

on all telegrams dealing with bilateral matters. (II) 

40) Country directors should, in carrying out their = 
responsibilities for the coordination of inter- Mc 
agency matters, work closely with the appropriate State sio 
functional bureaus. (II) ) to 
shi 

A4() The Department should arrange for the coun- 
try director to be present at interagency meet- 4? 

ings at which bilateral matters relating to his country or 
countries of responsibility are to be discussed. (III) missi 
4] High priority should be given in the utiliza- 4) 

tion of financial resources for visits of a 
country director to his country and for other officers COtP* 
assigned to country directorates. (II) ys 


4] The Secretary should issue an FAMC indicating 
that he wishes regional assistant secretaries and) 4 Z 
country directors to share with him in the exercise ef  yjsor 
authority and responsibility given him by the President offic, 
for the overall direction, coordination, and supervision) coy| 
of interdepartmental activities of the U.S. Government) cecr, 
overseas. Leadership of the Department should be en- 
couraged to deal directly with the country directors on} r 
bilateral issues. (III) 4 J 
4] The Secretary should direct in the same | 4’ 
FAMC, that assistant secretaries delegate to | 4 
country directors their authority as chairmen of the! the 
NSC-IG’s when specific matters do not require decision | prov 
ata higher level. (IV) | Supy 
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. mended above in a new NSC directive. 


rate 
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Consideration should be given to a formaliza- 
tion of the delegation of authority recom- 
(IV) 


4] 


Guidelines should be developed to determine 
which subjects could be handled directly be- 
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’ tween the “Seventh Floor” and the country director. 
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415 S/S should modify its operating procedures 

and instructions to recognize the country 
director’s right to sign out messages of all distribution 
indicators and to be informed about all matters affecting 
his responsibilities. (III) 


Annual meetings of Chiefs of Mission and 
other regional meetings should continue to be 
held on a regular basis. (1) 


DCMs and other ranking officials should 
periodically return to Washington. We are 
hopeful that as personnel are reduced overseas every 
effort will be made to increase travel between the field 
and Washington. (II) 


+ 
4] 


That more frequent visits to posts be made by 
Post Management Officers. (II) 


Except at the largest posts where the volume 
of work will require a full time personnel 


' officer, we believe that personnel officers should be as- 


ele- 
off 


heir 
ter- 
tate 


) 


. or 
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| Support a PARA system. 





(II) 
Mission Organization 


In this category there are 14 action recommenda- 
tions to increase the effectiveness of field operations. 
Management systems for all but the smallest mis- 
sions are recommended. At the same time, the need 
to abandon rigid structures and antiquated relation- 


ships is stressed. 

4) Ambassadors should adapt their line orga- 
nizations to the nature of their particular 

missions and the requirements laid on it. (II) 


4 2] In many posts, the role of the DCM should be 
broadened to make him the equivalent of a 
corporation executive vice-president in charge of opera- 
tions and coordination. The DCM would then become 
the operating director of a PARA system. (II) 
4) - In missions with large operational programs, 
it may be necessary to augment the super- 
visory role of the ambassador and DCM with another 
Officer in an executive/management capacity. This officer 


could be a “counselor for management” an “executive 
secretary” or a lower ranking officer. (II) 


4) Except for small missions, management sys- 

tems should be established to (a) improve 
the collection and reporting of information and <b) 
provide adequate analysis and policy formulation to 


(II) 


signed with regional responsibilities. 


Administrative support should be consoli- 
dated except for large units. (IV) 
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4 2 5 In larger missions, consideration should be 

given to the formation of three management 
coordination groups: (a) Information Collection and 
Reporting group, (b) Policy and Budget group, and (c) 


Operations group. (II) 

46 It is recommended that the Department give 
active consideration to measures for signifi- 

cantly democratizing the personal relationships in the 


mission. (II) 
4 2 Ambassadors should seek greater openness 
and participation through less rigid compart- 


mentalization. (II) 
4) & In our missions abroad, the Deputy Chief of 
Mission should see as an integral part of his 
management function the promotion and transmission— 
in and out—of ideas, positive viewpoints and criticisms. 
(IT) 
4 2 Encourage cross-mission communications at 
all levels and the consideration of creative 
views from all levels and sections. This can only be 


accomplished through impetus from the top. The execu- 
tive section must make clear that this effort has its 


continuing interest. (II) 

43 Ambassadors should insure that greater use 
of U.S. visitors is made. For example, Con- 

gressional travelers and other VIPs should be asked to 

participate in give-and-take exchanges with selected cross 

sections of a mission. (II) 


4 3 Embassy officers should be given, on a regular 
basis, the opportunity to act as escort or con- 


trol officer for important visitors. (II) 

4 3 3 Sufficient funds should be made available for 
travel and language improvement so that 

local contacts will be as widespread and useful as pos- 


sible. (II) 

43 Establish in certain small and medium size 
missions joint political-economic sections on 

a two year trial basis to determine whether the system 

should be widely adopted. (III) 


Visiting Congressmen should be asked to brief 
a mission on domestic developments. (II) 


Information Management 


Fifteen actions in this category are designed to im- 
prove the Department’s information flow while at 
the same time reducing the amount of paper. More 
precision of information collection and its distribu- 
tion will result. The use of automated equipment 
will be expanded in an effort to prevent the distor- 
tion of the policy-making process by incomplete or 


untimely information. 
43 The Strategic Management Center should, 

based on an analysis of the decision-making 
process, develop guidelines for information collection and 
analysis by the Department and the intelligence com- 
munity. (IV) 


Reduce reporting in favor of fewer, more 
perceptive analyses. If these analyses are in- 
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deed to improve in quality they must derive from 
broader contacts outside the embassy. The aim should 
be to assure that a minimum of one quarter of a sub- 
stantive officer’s time is devoted to out of the office con- 


tact and travel. (III) 

4 3 7 INR should be requested to collect analytical 
information using both external as well as 

internal Government data and studies. (III) 

4 3 The Department should take immediate steps 
to improve the relevance and quality of 


“spot” reporting. (II) 
43 The Department should develop an inte- 
grated management and resources informa- 
tion system for the retrieval of key indicators on the 
status (amount, location, commitment, availabilities) of 
major resources (personnel, money, property). (1) 
4 4 The Deputy Under Secretary for Administra- 
tion should appoint a task force to study the 
paper flow and recommend measures for reducing it. 
(1) 
4 4 In order to insure that the principal decision- 
makers receive information from a wide variety 
of sources, it is recommended that information copies 
of all major issue papers going up to the 7th Floor with 
recommendations for a decision be sent to INR and 


other units with expertise in the issue under considera- 
tion. (II) 


4 43 Country directorates should be provided in- 

formation copies of all telegrams sent to 
diplomatic missions abroad by such agencies as AID, 
USIA, Defense, Commerce, Treasury, Labor, Agricul- 
ture, etc., including messages that do not require prior 


clearance by State. (II) 

4 4 The Department should develop an auto- 
mated management tool which could include 

but not necessarily be limited to: (1) 


a) Foreign policy statements on key issues made by 
US. and foreign leaders. 

b) Biographic reporting data. 

c) Data relating to individual countries which could 
be used for preparation of policy/budget program 
planning, and country briefing books. 

d) Administrative functions, ie., payroll, financial 
systems, personnel data, etc. 


€) Records storage and retrieval. 
4 4 A central unit should be established to moni- 
tor the various automation programs already 
in being and seek ways of improving or extending and 
developing these programs. (II) 


The Executive Secretariat should review the 
use of over-classification. (1) 


The establishment of a central archives in 
the Department of State for storage of Con- 
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gressional publications in the foreign affairs field and 
of testimony of Department of State officials before ’ 
Congress should be studied. 


(1) 


4 4 Automated systems already in effect at posts | 
should be developed further and extended to 
as Many posts as possible. This would include: (1) 
a) maintenance of expendable records, real property, , 
procurement and inventory. 
b) staffing patterns, telephone directories, length of 
service awards, etc. 
visa name check system. } 


c) 
4 4 The development of a computerized budget 
and financial plan system and a more efficient | 


accounting system should be studied. (I) 

4 4 The Passport Office should enter biographic 
information from passport applications in the | 

electronic filing system, so that all posts having access to 


the automated name check have access to passport data 
as well. (III) 


Management Improvement 


Thirty-one recommendations have been made to im- 
prove the Department's efforts. These recommenda- 
tions call for a review of the essentiality of certain 
overseas activities. A number of the proposals are 
intended to foster an atmosphere of openness in 
the Department, in order to stimulate creativity 
and discussion. 
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lems. 
4 _ That the Department support proposed legis- ) 
lation to modernize present laws relating to 


shipping and seaman. (II) 

4 5 That physical examinations now conducted in 
certain European posts by USPHS physicians 

be undertaken by host country nationals. (II) 

4 5 3 That the Department urge passage of legis- 
lation to grant the Secretary authority to 

waive visitor visa requirements on a reciprocal basis. 


4 5 That all services rendered abroad to Ameri- 
cans be reviewed and that those which are 
deemed non-essential be abolished by regulation. (1) 


4 5 6 A review of constituent posts and consular } 

agencies should be undertaken with the view | 
of judging the utility of any given post. Such criteria 
should include the political role of a post, the post’s 
ability to manage and monitor regional U.S. programs, 
the public relations role of such posts, as well as their 
need to provide consular activities. (1) 


The Department ought to find better ways of 
bringing business advice to bear on its prob- 
(III) 


That posts abroad proctor only those ex- 
aminations required by State or Federal law. 
(IT) 
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45 Consideration should be given to assigning 

middle grade officers to temporary duty in 
provincial cities where temporary—and real—needs 
are not sufficient to justify the establishment of a 


permanent constituent post. (III) 

458 It is recommended that the Deputy Under 
Secretary for Administration approve a task 

force to examine clearance procedures both internal and 

interagency, and determine to what extent these can be 


simplified and speeded up. (1) 

4 5 That the Department’s objective for “re- 
capturing” our communications facilities be 

carried out concurrently with the availability of satellite 

channels that will eliminate our present means of trans- 

mission. (IV) 
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70’s. 

4 6 That until such time as a comprehensive 
foreign affairs policy/budget related system is 

established, the possibility of preparing the posts’ budgets 

in Washington should be considered. (1) 

46 2 It is recommended that the top leadership of 

the Department of State make a concerted 

effort to loosen the chain of command through greater 

use of informal devices and forums. Specifically, we 

recommend: (III) 

—That greater use be made of ad hoc task forces, 
staffed by personnel of all ranks, to deal with specific 
problems and issues. Our own experience has convinced 
us that officers working in the informal, unstructured 
setting of a task force, freed from constraints of rank, 
will express themselves with greater independence and 
originality. Assignment to such task forces should be 
made across bureau lines in order to provide new 
perspectives and expose officers to the stimulus of new 


problems. 
46 3 It is recommended that ad hoc task forces, 
convened to consider specific problems, be 
augmented by persons from outside the Department. 
(IIT) 
4 6 4 In formal presentation of policy recommenda- 
tions to senior levels, officers from subordi- 


nate echelons should attend and be encouraged to state 
their views, even if different from those of their im- 


mediate superiors. (III) 
46 5 It is recommended that the Department re- 
vise FAM 262 to establish it as a general 
principle, rather than a departure therefrom, that officers 
who cannot concur in a report or recommendation sub- 
mitted by the mission are free to submit a dissenting 
statement. FAM 262 applies only to political reporting. 
The revised regulation should be made applicable to all 
reporting from the mission and should be transmitted 
to the field in an unclassified circylar accompanied by a 
directive from the Department instructing Chiefs of 
Mission to encourage the practice of submitting its 
points of view. (II) 


Centralized administration for all units of the 
mission should be established as a goal for the 
(IV) 
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More informal meetings (lunch or after 
hours) between the top leadership and sub- 
ordinate or junior levels to discuss problems of current 
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(11) 


interest should be held. 

46 The Department should establish a lecture or 
panel series in which experts on various sub- 

jects of international importance would address De- 

partment officers at regular intervals. (III) 

4 6 Periodic reviews of the Department's security 
procedures should be required to assure that 

they are not having the effect of inhibiting officers from 

expressing their policy views freely within the Depart- 


ment and the Foreign Service. A positive statement of 
this policy should be included in the security regula- 


tions. (II) 

4 6 A mixed board of security specialists and De- 
partmental and Foreign Service personnel 

should be established to insure that creativity in the 

Department is not hampered by security regulations. (1) 

4’] () It is recommended that S/S publicize its 
regulations regarding the submission of 


divergent views and that the bureaus insure that both 
drafting and clearing officers are encouraged to make 


intelligent use of this practice. (III) 

47 ] It is recommended that the Department and 
sister agencies (ACDA, USIA, AID) encour- 

age Officers to express themselves by writing for publica- 


tion. (III) 

A’] Provision should be made for written expres- 
sions which should receive wide distribution 

by insertion into publications such as the NEWSLETTER 

and for those which should receive a more narrow dis- 

semination by establishing an “in-house” classified 


journal. (III) 
4’] An annual (or biennial) prize of $5,000, 

should be established for the best essay by an 
officer in the foreign affairs community on some aspect 


of foreign policy. (III) 

4’] The Department should publish for the use 
of personnel abroad a monthly review report- 

ing important developments in such fields as the arts and 

Sciences, discussing domestic, social, economic and en- 

vironmental problems, and reprinting commentary on 

foreign relations from outside the Government. (IV) 


4’] The “adversary” staffs in the bureaus and 

S/PC staff should, together with INR and the 
functional bureaus, plan a more cohesive program of 
academic research and consultant use. (II) 


47] The Department, in response to the rash of 
kidnappings and acts of terrorism, should 


It is recommended that the Department make 
more extensive use of external research. 
(III) 


reassess its traditional approach to the security function 
and develop a recruitment and training program that 
will provide for the new skills and techniques required 
to react professionally in this new situation. 


(III) 
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4’] Management should study the costs—both- 
ways—of such insularity-producing devices 
as ghettoized housing compounds, PXs and other 
“privileges” which if eliminated would perforce bring 
about greater contact and more meaningful associations 
with the people of the host country. (IV) 
A’] Renewed efforts should be made to simplify 
the present shared administrative support 
process. (I) 
48 Establish the Task Force machinery as a 
primary tool for management of major crises, 
with the Chairmen of such Task Forces to serve as the 


operating liaison between the Task Forces and the 
WSAG. (III) 


Relationships With Congress and the American Public 


Twelve actions are proposed to improve the com- 
munications between the Department on one hand 
and the Congress and the American public on the 
other. In addition to recommending expansion of 
existing programs, the Department intends to de- 
velop systematic programs for Congressional and 


public relations. 
4 8 The Bureau of Congressional Relations should 
create a sytematic program for identifying and 
exploiting opportunities for ‘effective contact with Con- 


gress, including Congressional staffs. (1) 
AS P and H should place greater emphasis on 
informing all levels of the Department about 
public and Congressional opinion on foreign affairs, and 
devise specific procedures for doing so. (1) 
4 8 The documents derived from the PARA sys- 
tem should include public affairs sections 
developed in conjunction with P and H, outlining a 
strategy for communicating our foreign policy goals and 
objectives to Congress and the public. (III) 
A8 More Departmental resources should be de- 
voted to public affairs and that public affairs 
considerations should be given more prominence in de- 
cision-making. The Department should provide additional 
funds for the expansion of a speaking program. (II) 
48 Departmental and Foreign Service Officers 
who go out on speaking tours should, in ad- 
dition to their speaking engagements, be given the op- 
portunity and time to meet with civic leaders, industry 


and commerce officials, and education and public infor- 
mation media representatives, in order to gain an insight 


into local problems and opinion. (1) 

48 The Department should make it clear that 
Officers are encouraged to engage freely in 

discussions. In doing this, the distinction should be care- 

fully drawn between those officers who are going out 

to listen as well as to inform and the more senior officers 

who go out formally to enunciate Administration policy. 


(iI) 
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48 Greater stress should be put on the use of 
small discussion groups and the combination 
of such discussions with mass media as a way of reach- 


ing a wider audience. (I) 
4 8 The Department should develop a more effi- 
cient and automated system of handling pub- 


lic correspondence. (I) 
48 9 It is recommended that the Department en- 

courage wider and more informal relations 
with Congress. We recommend use of the Open Forum 
Panel to promote contacts that would give Department 
officers a better idea of the thinking on the Hill. (H 
would continue to be responsible for presenting the 
Department’s case on pending business.) We favor seek- 
ing an expansion of the Congressional Fellows program 
and recommend a reverse program of fellowships in 
the Department for Congressional personnel. We also 
recommend that participation of Department officers in 
Congressionally-sponsored symposia (e.g., on environ- 
mental problems, technology and foreign policy) be 
expanded and that, as Departmental sessions on such 
matters are expanded, Congressional staffers be invited 
to participate. (I) 


FS Board Acts on Reforms 


The Board of the Foreign Service, meeting for 
the first time on December 16 under its new Chair- 
man, Under Secretary John N. Irwin, II, approved 
several proposals for management reform recom- 
mended by the Task Force. 

The Board acted favorably on a plan to estab- 
lish a Foreign Affairs Specialist Corps comprised 
of Foreign Service Reserve Officers with unlimited 
tenure (FSRUs); the Junior Office Program; and 
the Lateral Entry Policy. It also approved a pro- 
posal to submit draft legislation to the Office of 
Management and Budget to authorize immediate 
retirement benefits to officers involuntarily retired 
from Class 4. 

Deputy Under Secretary for Administration 
William B. Macomber, Jr., is Vice Chairman of the 
Board of the Foreign Service. 

Others attending the meeting were the follow- 
ing Board members or Alternates: 

Barbara M. White, Deputy Director, Policy and 
Plans, USIA: Raymond Jacobson, Director, Bureau 
of Policies and Standards, Civil Service Com- 
mission; Lionel S. Mosley, Assistant Director, Per- 
sonnel and Training, USIA; Philip H. Trezise, 
Assistant Secretary for Economic Affairs; Lane 
Dwinell, Assistant Administrator—Administration, 
AID; George H. Hildebrand, Deputy Under Secre- 
tary—International Affairs, Department of Labor; 
Margaret Joy Tibbetts, Deputy Assistant Secretary 
for European Affairs; Harold B. Scott, Deputy As- 
sistant Secretary for International Business, De- 
partment of Commerce; and Howard P. Mace, 
Deputy Director General of the Foreign Service. 

James Frey, Director of the International Pro- 
grams Division, Office of Management and Budget 
in the Executive Office of the President, was an 
observer at the December meeting. 

John H. Burns, Director General of the Foreign 
Service, is Executive Director of the Board. 
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The Bureau of Public Affairs and FSI should 
be charged with responsibility for arranging 
discussion programs in the Department so that disting- 
uished Americans with a variety of viewpoints on for- 
eign policy and domestic subjects could be invited to 
give- and take-sessions with Department officers. (I) 


49 


49 Establish greater top management attention 
and use of resources for the Department’s 
Public Affairs program. (III) 


The Long Range 


Nineteen recommendations dealt with the problem 
of foreign policy coordination. The suggestions 
ranged from an expansion of the NSC system to a 
phased assimilation of certain foreign affairs func- 
tions. Since most of the actions in this category 
will require discussions and negotiations with other 
agencies, consideration of them will be deferred 
until those recommendations pertaining directly to 
the Department's own efforts have been satisfac- 


torily implemented. 
49 Wider use of regional and functional IGs 

to forge policies by referring to them issues 
that involve more than one agency of the foreign affairs 
community should be made. The IGs should also act 
as the vehicle through which regional components of 
the planning process would be determined and integrated 
into the various planning and program budgeting cycles 


of the other agencies. (IV) 
49 The Under Secretaries Committee (USC) 
should be empowered to consider policy is- 
sues of a broad functional nature and/or involving more 
than one region that are beyond the scope of a regional 
or functional IG and do not need to go directly to the 
NSC. Also, it would act as the next court of appeal for 
issues that could not be resolved at a lower echelon. 
(This recommendation will involve modification of the 
USC Chapter as set forth in NSDM 2.) (IV) 
49 4 It is recommended that the Department of 
State seek arrangements with the Office of 


Management and Budget to participate in the annual 
review of relevant portions of budgets of agencies in the 


foreign affairs community. (IV) 

49 Higher priority should be given to expansion 
of foreign commercial and agricultural mar- 

kets through skeptical examination and elimination of 

the whole range of activities not directly relevant and 

essential to promotion of U.S. foreign policy and to the 


sales effort. (IV) 
49 Consideration should be given to assigning 
representatives of Federal benefit paying 
agencies abroad as FSR’s to those posts where such ac- 
tivity justifies full-time services of at least one officer. 
(1) 
497 In the reorganization of the foreign assist- 
ance program the Department should sup- 
port the elimination of large aid staffs and the mainte- 


nance overseas of strictly essential personnel. The posi- 
tion of AID Deputy Director should be eliminated and 
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Reform Bulletin Series 


A new series of MANAGEMENT REFORM 
BULLETINS has been established to keep person- 
nel in the Department and abroad informed of 
steps being taken to implement the recommenda- 
tions of the 13 Task Forces. 


The bulletins will describe the action planned 
by the Department and the timetable which the 
Department proposes to follow. Changes in the 
regulations, where necessary to give force to these 
decisions, will be issued following publication of 
the relevant bulletin. 





that his duties be assumed by the Economic Counselor. 
Some of the senior staff now working on development 
of AID policies could be integrated into or drawn from 


economic sections immediately. (III) 
49 8 In the future, embassies in under-developed 
countries and in some donor countries should 
be assigned development attaches, who would perform 
all development analysis and programming functions for 
a streamlined type Development Mission. (III) 
49 Attache reporting should be more closely co- 
ordinated with other mission intelligence 
through the operation of a reporting committee. (III) 
500 A Defense Section of all military, including 
MAAG and the Defense Attaches should be 


established in the mission. The present attache function 
must be more closely related to U.S. strategic interest 


in the given country. (III) 
5 () Special effort should be made to prune 
MAAGs in addition to actions currently under- 


way in ARA and EUR. (IV) 

502 Peace Corps programs should be developed 
in conjunction with the embassy and de- 

velopment assistance activities so as to form an integral 


part of our total assistance package. (IV) 
50 3 Peace Corps efforts should, whenever possi- 
ble, be melded into multinational and inter- 


national volunteer programs. (IV) 
50 Peace Corps supervisory and administrative 
staff should be reduced to no more than five 
direct hire American staff for larger programs, by means 
of transferring most administrative and support functions 
either to the counterpart agency of the host government 
or to the combined administrative section of the embassy. 
(IV) 
5 () 5 A plan should be drawn up and implemented 
for the phased assimilation in a new ex- 
panded Foreign Service of: 
a) all information and cultural exchange functions, 
b) development analysis and programming functions, 
and 
c) administrative support functions (except for siz- 


able mission elements over 75, such as a large 
MAAG). 
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AWARDS CEREMONY-—Secretary Rogers, seventh from left, and Deputy Under Secretary Macomber, sixth from right, pose 
with the Task Force Chairmen after Mr. Rogers presented them with Presidential Management Improvement Certificates. 


Rogers Presents Presidential Citations to Task Force Chairmen 


Secretary Rogers presented Presi- 
dential Management Improvement 
Certificates to the chairmen of the 13 
Task Forces on management and per- 
sonnel procedures at a ceremony in 
his office last month. 

Signed by President Nixon, the cer- 
tificates read: 

“The President of the United States 
awards this Management Improve- 
ment Certificate to . . . for excellence 
in improvement of Government oper- 
ations. The noteworthy efforts and in- 
tense dedication required for this 
achievement exemplify the high per- 
formance needed to keep our country 
strong.” 

Secretary Rogers had high praise 
for the group’s recent report, “Diplo- 
macy for the 70’s: A Program of 
Management Reform for the Depart- 
ment of State.” 

“The report is a springboard for a 
whole new attitude in the Depart- 
ment,” the Secretary said. “You have 
done a great job.” 

William B. Macomber, Jr., Deputy 
Under Secretary for Administration, 
introduced the Task Force chairmen 
to Secretary Rogers. Those honored 
are: 

L. Dean Brown, Ambassador to 
Jordan. 

Winthrop G. Brown, former Am- 
bassador and now Deputy Assistant 
Secretary, EA. 

William C. Brubeck, Deputy Chief 
of Mission at Amman. 


ae 


Arthur A. Hartman, Deputy Direc- 
tor for Coordination, $/PC. 

Robert A. Hurwitch, Deputy As- 
sistant Secretary, ARA. 

Samuel W. Lewis, Special Assist- 
ant, O/DG. 

Frederick Irving, Deputy Assistant 
Secretary, CU. 

Joseph J. Jova, U.S. Representative 
to the Organization of American 
States (OAS). 

Thomas W. McElhiney, Ambas- 
sador to Ghana. 

Chris G. Petrow, Country Director, 
ARA/MEX. 


New Eisenhower Room 
Dedicated at Blair House 


The Dwight D. Eisenhower 
Room, honoring the late Presi- 
dent, was dedicated at Blair 
House on December 4. 

Through the generosity of 
Mrs. Eisenhower and a group 
of the late President’s friends, 
the Head of State bedroom has 
been refurnished under the di- 
rection of Mrs. Emil Mosbacher, 
Jr., Chairman of the Blair 
House Fine Arts Committee and 
wife of the Chief of Protocol of 
the United States. 

The Department is respon- 
sible for the management of 
Blair House. 





James W. Spain, Consul General at 
Istanbul. 

George S. Springsteen, Jr., Deputy 
Assistant Secretary, EUR. 

Frank S. Wile, Deputy Executive 
Director, EUR/EX. 

Mr. Brubeck and Mr. Spain, who 
were unable to attend the ceremony, 
received their awards at their posts. 


Last year the Office of Manage- 
ment and Budget—in the Executive 
Office of the President—solicited 
agency nominations for Presidential 
recognition of “exceptional contribu- 
tions to reducing costs or improv- 
ing operating effectiveness within the 
executive branch.” 


The Department nominated the 13 
Task Force chairmen for their leader- 
ship “in an unprecedented reform 
from within.” 

In notifying Secretary Rogers of the 
winners on October 23, George P. 
Shultz, Director of the Office of Man- 
agement and Budget wrote: 


“The efforts of your Certificate 
winners provide an excellent example 
for persons at all levels of Govern- 
ment to follow as we continue fo 
strive for the improvement of govern- 
ment operations. 

“Please extend my personal con- 
gratulations to the Chairmen, Task 
Forces on Personnel and Manage- 
ment, for their exceptional achieve- 
ments in being selected to receive this 
high honor.” 
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FOR IMPROVED MANAGEMENT 


Personnel Programs Are Centralized, Reorganized 


ee and reorganization 
of all personnel programs of the 
Department were announced in mid- 
January. 

Most personnel functions in the 
Bureaus will be transferred to the of- 
fice of John H. Burns, Director Gen- 
eral of the Foreign Service, and How- 
ard P. Mace, the Deputy Director 
General and Director of Personnel. 

The far-sweeping reorganization 
seeks to achieve improved manage- 
ment of the Department’s position 
and personnel structure and more 
efficient utilization of personnel re- 
sources. 

It followed a recent Task Force 
recommendation that the assignment 
and classification programs should be 
centralized. 

The Task Force review of all per- 
sonnel and management operations 
of the Department had been requested 
by William B. Macomber, Jr., Dep- 
uty Under Secretary for Administra- 
tion. 

But as far back as 1967, when the 
BALPA (Balance of Payments) pro- 
gram and the subsequent OPRED 
(Operations Reduction) program and 
other requirements were imposed, the 
Department considered the desirabil- 
ity of centralized personnel opera- 
tions. 

The reorganization will become ef- 
fective when plans for space and the 
movement of personnel are decided 
upon by O/DG and the various 
Bureaus. 

A Deputy Director of Personnel for 
Career Counseling and Assignments 
(PER/CA)—a recently established 
position—will direct all programs 
concerned with counseling, career 
projections, and training and assign- 
ments of Department personnel. 

Earl D. Sohm has been designated 
the Deputy Director for Career Coun- 
seling and Assignments. The As- 
sistant Deputy Director is Cleo A. 
Noel, Jr., formerly Deputy Chief of 
the Career Management and Assign- 
ment Division. Mr. Sohm’s previous 
Deputy, Edward P. Dobyns, has been 
assigned to Monterrey, Mexico, as 
Consul General. 

A second Deputy—the Deputy Di- 
rector for Personnel Management and 
Services (PER/PMS)—a new posi- 
tion—will direct all programs con- 
cerned with planning and analysis of 
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personnel policies and programs, man- 
power requirements and _ utilization, 
position and pay management, per- 
formance evaluation, external place- 
ment, Foreign Service retirement, and 
other employee benefits and services. 

Donald B. McCue, until recently 
Executive Director of the Bureau of 
East Asian and Pacific Affairs, has 
been designated to fill the new posi- 
tion. 

A third Deputy—the Deputy Di- 
rector for Recruitment (PER/REC) 
—will continue to be responsible for 
directing and coordinating recruit- 
ment, examining, and employment 
programs for the Department. John 
H. Stutesman, Jr., is the Deputy Di- 
rector for Recruitment. 

The Deputy Director for Career 
Counseling and Assignments—and 
his immediate staff—in consultation 
with Bureau Executive Directors, will 
propose assignments of Class 1 offi- 
cers to appropriate positions at home 
and abroad. 

Separate offices in PER/CA will 
be responsible for counseling and as- 
signing officers in FSO/FSR Classes 
2 through 5 and equivalent FSS 
classes. Thomas M. Recknagel, pres- 
ently Consul General at Madras, In- 
dia, will head the Class 2 office, and 
Robert L. Brown, formerly with the 
Board of Examiners of the Foreign 
Service, will head the Class 3 office. 
Both officers have wide experience in 
personnel work. 


A single office will look after FSO/ 
FSR officers in Classes 6 through 8 
and FSS equivalents. The Class Of- 
fices will be staffed with personnel 
officers experienced in the four prin- 
cipal functional specialties—Political, 
Economic/Commercial, Administra- 
tion and Consular. 

Also under PER/CA will be a sep- 
arate office responsible for all Foreign 
Service Staff Support personnel. 


Under the reorganization, PER/ 
CA will consult Bureau Assistant Sec- 
retaries and Ambassadors and obtain 
their concurrence in selecting officers 
for key positions in the Department 
and abroad. 

Personnel for these positions will 
be proposed by the chiefs of the ap- 
propriate Class Office. 

Assistant Secretaries will partici- 
pate fully in the selection of their 





Deputies, Office Directors and Coun- 
try Directors, the Department noted. 

Ambassadors and Bureau Execu- 
tive Directors will also participate 
fully in assignments of Deputy Chiefs 
of Mission, Section Chiefs, and Prin- 
cipal Officers. 

All other personnel assignments 
will be determined by the Class Office 
chiefs in consultation with the Bureau 
Executive Directors, taking into con- 
sideration both position requirements 
and individual employee career de- 
velopment needs. 

Offices responsible for specialties, 
such as medical and security person- 
nel, will propose assignments of these 
personnel directly to the appropriate 
PER/CA Class Offices. 

The Class Offices will consult with 
the Bureaus regarding staffing re- 
quirements. They also will seek infor- 
mation from time to time from all 
Bureaus as well as from posts abroad. 

The officer in charge of each class 
will correspond regularly with the 
personnel in the class or classes for 
which he is responsible. 

Personnel who are in Washington 
will be invited to call regularly at 
their Class Office for counseling and 
general career discussions. Career, 
counseling and assignment officers 
will also make periodic visits to over- 
seas posts to provide counseling and 
career management assistance 

PER/CA expects to develop more 
extensive information with respect to 
the hopes and aspirations of officers 
relating to future assignments, train- 
ing and career development. 


mbassadors will be requested to 

correspond with the Director 
General of the Foreign Service. Per- 
sonnel officers at the posts will be re- 
quested to correspond directly with 
the appropriate CA Class Office con- 
cerning assignment matters. In both 
instances copies of the correspond- 
ence will be sent to Bureau Executive 
Directors, as appropriate. 

Responsibility for classifying all 
domestic and overseas positions is 
being centralized in a new Position 
and Pay Management Division, with 
the exception of positions where stat- 
utes require classification by the Sec- 
retary or the U.S. Civil Service Com- 
mission. 

The Department plans to provide a 


systematic and objective position and 
pay management program that will 
support personnel planning and effec- 
tive utilization of personnel. 

For Civil Service positions, the Bu- 
reau Executive Staffs will take the ini- 
tiative in proposing classification or 
reclassification of positions within the 
Bureau. 

The new Position and Pay Manage- 
ment Division will be responsible for 
review of, and final action on, such 
Bureau proposals. 

The classification program for the 
Foreign Service will be developed as 
a useful and flexible, yet relatively 
simple, system for maintaining accu- 
rate position data. 

A single standard, or description of 
duties, covering groups of substan- 
tially identical positions will be used 
instead of a single description for each 
individual position. 

Material previously developed for 
standards will be used to expedite the 
review and validation of class levels 
assigned to Foreign Service positions. 

In developing new Foreign Service 
standards the Department said that 
primary emphasis will be placed ini- 
tially on those covering domestic po- 
sitions. 

Classification of positions will be 
carried out in “full consultation” with 
Executive Directors. 


The transition of operations from 
the Bureaus to the Office of the Direc- 
tor General of the Foreign Service is 
expected to take several months. 


As the transition takes place, the 
Bureaus will be relieved of responsi- 
bility—to the maximum extent feasi- 
ble—for processing personnel action 
requests, travel orders, and related 
documents concerning the assignment 
of personnel. 


The positions and personnel to be 
transferred to the Office of the Direc- 
tor General wil be determined 
through consultation between the Of- 
fice of the Director of Personnel and 
the various Bureaus and Offices 
affected. 


Most of the positions and person- 
nel concerned primarily with person- 
nel functions now being centralized 
will be transferred out of the Bureaus. 

In the meantime, each Bureau will 
retain a small staff to serve as a focal 
point for coordinating relations with 
DG/PER concerning information and 
requests dealing with assignments, 
and classification and pay matters. 

The Bureaus will continue to han- 
dle their own internal personnel mat- 
ters, such as their own awards pro- 
gram, employee relations, personnel 


orientation, performance evaluation, 
and consultation regarding intrabu- 
reau job opportunities. 


C= highlights in the reorganiza- 
tion of the Department’s person- 
nel programs include: 

—Responsibility for coordinating 
and monitoring labor-management 
relations has been assigned to the 
Office of the Deputy Director Gen- 
eral of the Foreign Service and Direc- 
tor of Personnel. 

—The Special Review Staff has 
been relocated in the Office of the 
Deputy Director General and Direc- 
tor of Personnel, but its responsibili- 
ties have not been changed. 

—The Executive Staff (DG/EX) 
is responsible for administrative serv- 
ices functions relating to the internal 
management of DG/PER and O/DG. 
Other functions formerly in DG/ 
ADM have been transferred to the 
Personnel Services Division and to 
the Planning and Analysis Division. 

—The Junior Officer Program has 
been transferred from PER/REC to 
PER/CA. 

—The Deputy Director for Career 
Counseling and Assignments (PER/ 
CA) will also be responsible for 
Class 1 officers. 

—Civil Service Staffing Operations 
(CA/CS) will serve as the focal point 
for personnel activities affecting do- 
mestically oriented personnel, includ- 
ing GS, FSR/DES, FSS/DES, Ex- 
cepted Schedule, and Wage Board 
Employees. 

—The Liaison Staff (CA/L) will 
be responsible for coordinating as- 
signments of State Department per- 
sonnel to other Government agencies 
and from other Government agencies 
to the Department in the United 
States and abroad. The staff will also 
be responsible for negotiating and 
processing details of employees to 
private organizations. 

—Additional responsibilities of 
CA/L include the processing and 
maintenance of central assignment 
records and the inventory of career 
assignment projections, the process- 
ing of personnel action requests and 
travel orders, and related activities, 
such as the coordination of internal 
assignments. 

—The Training Staff (CA/TR) 
will act as the focal point within CA 
for developing evaluating, coordinat- 
ing, and implementing training poli- 
cies and programs for all Foreign 
Service and Civil Service personnel. 
The Bureaus will continue to exercise 
their responsibilities regarding after- 
hours university training or short- 


term training courses at the Foreign | 
Service Institute, the Civil Service 
Commission, General Services Ad- 
ministration, and so on. 

—The Planning and Analysis Divi- 
sion in the office of the Deputy Direc- 


-— 


a 


tor for Personnel Management and ! 


Services (PMS/PA) will be respon- 
sible for the planning functions, per- 
sonnel legislation, and personnel serv- 
ices formerly performed by the Per- 
sonnel Policy and Planning Staff 
(DG/PP). 

—Other PMS/PA functions, in- 
cluding analysis and projection of , 
personnel requirements and resources, 
personnel reports and statistics, eval- 
uation and planning of personnel pro- 
grams and systems, and the coordina- 
tion and review of personnel regula- 
tions are combined with those for- | 
merly in DG/PP or added as new 
responsibilities. 

—Functions relating to pay policy, 
classifications of Chiefs of Mission, 
and related matters have been trans- 
ferred to the newly-established Divi- 
sion of Position and Pay Management 
(PMS/PE). 

—tThe Position and Pay Manage- 
ment Division is responsible for the 
development of position classification 
standards, the administration of clas- | 
sification and salary and wage pro- 
grams, and for providing policy guid- 


~ 


ance and assistance on the local em- , 


ployee personnel program. 


—The responsibilities of the Bu- 
reaus and overseas posts for adminis- 
tering the local employee personnel 
program remain unchanged. 

—The Personnel Services Division 
(PMS/PS) is responsible for all De- 
partment-wide programs and activi- 
ties involving benefits and services to 
employees and to management. These 


include the Foreign Service and Civil ‘ 


Service retirement programs; health 
and life insurance; awards, sugges- 
tions, campaigns, and fund drives; 
position inventory records, personnel 
transactions, personnel files, and re- 
lated activities. 

—The Deputy Director for Re- 
cruitment will continue to direct and 
coordinate recruitment, examining, 
and employment programs for the 
Department. 


The responsibilities of several units / 


in Personnel remain unchanged. 
These include the Presidential Ap- 
pointments Staff (DG/PAS) ; Special 
Review Staff; Performance Evalua- 
tion Division; External Placement Di- 
vision; Secretariat of the Board of 
Examiners for the Foreign Service; 
and the Employment Division. 
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Deputy Under Secretary William 
B. Macomber, Jr., met with members 


| of the Political-Military Task Force 


on December 9 and accepted their 
report on the “proper role” of the 
Department in politico-military mat- 
ters. 

The Task Force recommended that 
the Department play a stronger role 
in this field and that the personnel 
complement be strengthened in cer- 
tain areas. 

It also recommended some changes 
in the Bureau of Politico-Military Af- 
fairs (PM) and in the regional Bu- 
reaus which would improve the per- 
formance of the _politico-military 
function. 


New Law Authorizes 
More Funds for FBO 


President Nixon signed Pub- 
lic Law 91-586 on December 
24 authorizing additional ap- 
propriations for the Foreign 
Buildings Program for fiscal 
years 1972 and 1973. The au- 
thorizing legislation will permit 
FBO to seek operating funds 
of $15,000,000 for next fiscal 
year and an increase of $900,- 
000 for 1973. 

In addition, 


the Congres- 


sional Committees reviewed a 
number of new capital building 
projects proposed for construc- 


tion or acquisition. This will 
permit the Department to seek 
appropriated funds for these 
projects in future years or to 
proceed to accomplish them 
with proceeds from the sale 
of Government-owned surplus 
properties. 

Among the projects approved 
was a new office building in“ 
Tokyo, to replace the present 
chancery. 
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Task Force Reports on State’s Role in Political-Military Affairs 


Shown with Deputy Under Secre- 
tary Macomber, third from right, are 
left to right, R. J. McGuire, Director, 
EUR/RPM; Edward Masters, Direc- 
tor, EA/RA; Ronald Spiers, Director, 
PM; Robert Foulon, Chairman of the 
Task Force and Chief, OM/MS; Rob- 
ert Olson, OA/BF; and H. Donald 


Gelber, PM. 
Not present when the photo was 
taken were other members of the Task 
Force: Robert Burns, EUR/RM; Je- 
rome K. Holloway, EA/RA; Thomas 
R. Pickering, PM; Stanley D. Schiff, 
NEA/RA; and Woodward Romine, 
OM/MS, Executive Secretary. 





Means Cited for His Contribution to SADI 


Theodore L. Eliot, Jr., Executive 
Secretary of the Department, pre- 
sented a Meritorious Honor Award 
to Willard O. Means recently in rec- 
ognition of his outstanding contribu- 
tion to the development of Secretariat 
Automated Data Index (SADI). 

The development of the SADI sys- 
tem is a joint project of the Execu- 
tive Secretariat (S/S) and the Divi- 
sion of Automated Data Processing 
(A/OPR/ADP). Mr. Means de- 
signed the basic formats and user op- 
erating instructions for the system. 
This task required imagination, skill 
and perseverance. 

When final tests are completed in 
February the new system will greatly 


improve the ability of the Executive 
Secretariat to retrieve documents 
quickly. The SADI system will be the 
Department’s first on-line, fully auto- 
mated substantive information system. 

Shown in the photo, from left to 
right are: Harry C. Brock, Chief, 
Communications Management Sec- 
tion, S/S-S; Thomas M. Tracy, Spe- 
cial Assistant, S/S; Robert C. Brew- 
ster, Deputy Executive Secretary, 
S/S; Mr. Eliot; Mr. Means, Opera- 
tions Assistant, Communications 
Management Section, S/S-S; James 
L. Carson, Director, Secretariat Staff; 
and Robert M. Miller, Executive Di- 
rector, S/S-EX. 
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A Talking Paper 


The Department Role in Protecting the Environment: 


This is the third and last install- 
ment of a statement prepared by the 
Bureau of International Scientific and 
Technological Affairs on Department 
participation in international environ- 
ment affairs. It is useful as a “talking 
paper” for officers who may be called 
upon to discuss the subject. The first 
two installments appeared in the No- 
vember and December issues of the 
NEWSLETTER. 


The Department’s role in efforts 
designed to promote domestic goals 
through international collaboration is 
mainly that of coordination and as- 
sistance to those U.S. agencies which 
will be dealing with their counterparts 
in other governments. 

In addition, the Department acts 
as a catalyst in cases in which col- 
laboration could have significant pay- 
off in terms of U.S. foreign policy 
objectives. 

The U.S.-Japan Natural Resources 
Program; the U.S.-German Coopera- 
tive Program in Natural Resources, 
Environmental Pollution Control, and 
Urban Development; and the Franco- 
American Scientific and Technical 
Cooperation Program are cases in 
point. The Department has been in- 
strumental in stimulating these pro- 
grams. 

The U.S.-Japan Natural Resources 
Program provides for the exchange of 
scientific and technological informa- 
tion which will be mutually beneficial 
to the economies and welfare of both 
countries. A principal aim of the pro- 
gram, however, is to increase the 
bonds of understanding between the 
U.S. and Japan. 

Several of the subjects included in 
the program relate to the environ- 
ment, as for example, air pollution, 
water pollution, toxic micro-organ- 
isms, wind and seismic damage, and 
undersea technology. Panels of U.S. 
and Japahese experts have been 
formed to concentrate on each of the 
subject areas. 

In 1969 a dozen panels covering 
various aspects of these subjects met 
to exchange ideas and plan for future 
sessions and studies. On the U.S. side, 
the program is steered, at the request 
of the State Department, by the De- 
partment of the Interior, but the par- 
ticipants include nine agencies of the 
U.S. Government. 

The Chairman of the Council on 


Environmental Quality (CEQ), Rus- 
sell Train, visited Tokyo in early Oc- 
tober and met with Prime Minister 
Sato and appropriate ministers to 
identify new environmental measures 
that could be taken for mutual benefit 
to both countries. You will remember 
that The New York Times several 
weeks ago talked about New York 
City’s air pollution problems at the 
same time it discussed similar prob- 
lems the people in Japan were ex- 
periencing with city air pollution. 

Under the U.S.-German Coopera- 
tive Program there are now several 
individual bilateral panels in opera- 
tion. Among these are panels on coal 
dust, water pollution control, air pol- 
lution control, urban planning and 
noise abatement. The first three of 
these panels were particularly active 
during the past year. 

In the air pollution field several 
areas of mutual interest for coopera- 
tion between our Department of 
Health, Education and Welfare 
(HEW) and the West German Min- 
istry of Internal Affairs were delin- 
eated. 

The U.S. participants in the panel 
on coal dust, which is concerned with 
the treatment and prevention of dis- 
eases arising from coal dust, include 
our Department of Interior and our 
Department of Health, Education and 
Welfare. 


On the water pollution panel, 
which concentrates on six areas 
(eutrophication, sludge, instrumenta- 
tion, waste treatment, data processing, 
and legislation, administration and 
enforcement), the U.S. is represented 
by the Department of the Interior. 

The U.S.-French Scientific and 
Technical program began in 1969 as 
a result of President Nixon’s visit to 
France. In the past year, a number of 
French and U.S. officials have met to 
discuss specific cooperative projects 
in a variety of fields, including urban 
development, environmental pollution 
marine science, meteorology and 
others. 


To provide high level coordination 
of the program, the State Department 
appointed Dr. Allen Astin, former Di- 
rector of the National Bureau of 
Standards, to work with the French 
Officials responsible for coordinating 
the program within the French Gov- 
ernment. 


Considerable progress has been ' 


made on cooperation in urban plan- 
ning. The French are plannng an 
experimental pollution-free city in 
North-western France: the United 


States has been invited to participate | 


fully in this undertaking. 

The areas under consideration for 
cooperation in the project are the 
central planning effort, city planning, 


air pollution, water pollution, traffic , 
noise, urban sociology, urban trans- | 


portation, economic planning, and 
waste disposal. 


The U.S. “lead agency” in this co- | 


operation is the Department of Hous- 
ing and Urban Development. The 


other participating agencies include , 


Commerce, Interior, HEW and the 
Department of Transportation. 
Certain other intergovernmental 
bodies not associated with the U.N. 
are also engaged in work intended to 
halt the degradation of the environ- 
ment: the Organization of African 
Unity (OAU), through the African 
Convention on the Conservation of 
Nature and Natural Resources; the 
Organization of American States 


(OAS) through the Latin American | 


Convention on Nature Protection and 
Wildlife Preservation in the Western 
Hemisphere; and the Council of Eu- 
rope through the European Converva- 
tion year, begun in January 1970. 


Of non-governmental organiza- 
tions, mention should be made of the 
International Council of Scientific 
Unions (ICSU) which has been work- 
ing through the International Biolog- 
ical Program since 1967. In Septem- 
ber, 1970, the ICSU, at a meeting in 
Madrid, established a Scientific Com- 


~~ 


mittee on Problems of the Environ- , 


ment. 


The International Union for Con- 
servation of Nature and Natural Re- 
sources (IUCN) 
many aspects of environmental work 
—ecology, survival of species and re- 
sources, national parks, and the like. 


Many groups which are not inter- 
national in scope, nevertheless follow 
international environmental develop- 
ment with a keenest interest. In a 
lecture on August 11, 1970, National 
Academy of Sciences (NAS) Presi- 
dent Philip Handler spoke of the 
urgent need for an international or- 
ganization to cope with global prob- 
lems of “population control, environ- 
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mental quality, resource conservation 
and the quality of life.” 

No mention has been made thus 
far of population control, but it is 
obvious that this is a subject closely 
linked to control of the environment 
both in the United States and in the 
world at large. The United States can 
be expected to add 100 million to its 
present population by the year 2000, 
and the world’s present population of 
some 31 billion will nearly double in 
the same time frame. 

The United States has faced this 
problem both domestically and inter- 
nationally. There is now a Special 
Assistant to the Secretary of State for 
Population Matters, and the United 
States provides bilateral assistance to 
31 countries, including several in 
Latin America, which have asked for 
our help in population and family 
planning programs. 

The United States Government also 


+ contributes to a number of university 
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population centers in this country 
which provide training for experts 
from many developing countries, to 
the U.N. Fund for Population Activ- 
ities, and to a number of international 
and national institutions in developing 
countries. 

With all this activity in the field of 
international environmental problems, 
it would be nice to be able to say that 
the battle was won or about to be 
won. Certainly the signs are encour- 
aging, and much useful work has been 
done or is in progress. Nonetheless, 
we still have a long row to hoe. 

We cannot expect the world to 
reach immediate agreement that 
everything which degrades our envi- 
ronment should be abated forthwith. 
The developing countries, in many 
cases, are more interested in building 
up their economies than in protecting 
their environment. For example, a de- 
veloping country will tolerate the 
ravages of hydraulic mining to obtain 
much needed foreign exchange from 
its tin mines. Even in our own coun- 
try, DDT’s usefulness to, say, the 
apple grower must be balanced against 
its adverse effects—and its impor- 
tance to public health against its dam- 
age to the ecology. 

In the field of international trade 
there are complicated problems to be 
solved. What happens, for example, 
when one nation requires a particular 
industry to bear the cost of pollution 
abatement and another nation does 
not, and both are competing in the 
international market? 7 

What would the ramifications and 
repercussions be if the United States 
Government were to decide suddenly 
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that all vehicles sold in this country 
must be equipped with pollution con- 
trol devices whose technology was 
known only to American manufac- 
turers? At the very least we could 
expect those countries which sold cars 
in the United States to retaliate in 
some way, and environmental control 
would have led to a new form of in- 
ternational trade war. It is therefore 
imperative that such problems be 
worked out in advance in the inter- 
national arena. 

Such problems are, however, by no 
means insuperable. The wide-spread 
interest in the environment is highly 





encouraging. We will continue to ex- 
plore with other countries all possible 
avenues for cooperation and definite 
action in the environmental field. We 
are looking forward with particular 
interest to the ECE Conference on 
Environment next May in Prague 
which we hope will be in part a prep- 
aratory meeting for the even more im- 
portant United Nations Conference in 
Stockholm a year later. 

There is much to be done, but we 
think there is still an excellent chance 
that we can enjoy the fruits of our 
technology and still pass on a habit- 
able world to the generations to come. 


Rogers Will Chair 1971 OECD Meeting 


Secretary Rogers has been elected 
by the Council of the Organization 
for Economic Cooperation and De- 
velopment (OECD) as Chairman of 
the 1971 OECD Ministerial Meeting. 

The Secretary will preside at the 
annual meeting of top foreign and 
economic policy officials from the 
22-member countries of the Organiza- 
tion, scheduled to take place in Paris 
in June 1971. 

The Organization, established in 
1961, has three major goals: (1) to 
promote the highest sustainable eco- 
nomic growth and a rising standard 


of living, while maintaining financial 
stability, in the member countries; 
(2) to contribute to the sound eco- 
nomic expansion of both member and 
non-member countries which are in 
the process of development; and (3) 
to further the expansion of world 
trade on a multilateral, non-discrim- 
inatory basis in accordance with inter- 
national obligations. 

The OECD’s membership com- 
prises the industralized countries of 
Western Europe and North America, 
plus Japan. 


al 





BUCHAREST—At the opening of the first Bucharest International Fair, Nicolae 


Ceausescu, 


left, President of Romania’s 


Council of State, greeted Frank 


Ursino, Director of the U.S. Pavilion, and toured the exhibits. Introducing Mr. 
Ursino is Ambassador Leonard C. Meeker, center, flanked by Gene Kern, left, 
of the Voice of America, and Hudson Drake, Deputy Under Secretary of Commerce. 
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Part of the crowd that waited outside the Health Unit for cholera shots. Ice cream vendors did a brisk business. 


FREE SHOTS 
GIVEN 5,500 
GHANAIANS 


ACCRA—AMiss Barbara Rush, the 
nurse at the American Embassy’s 
Health Unit, after vaccinating all 
American and locally hired personnel 
and their families, found she had re- 
ceived surplus anti-cholera vaccine. 

Because of the rapid spread of 
cholera in Ghana, Miss Rush decided 
to use the surplus for all comers. Al- 
most immediately, the word spread by 
word of mouth throughout Accra that 
the American Embassy Health Unit 
was vaccinating anyone. 

Consequently, on December 10 
and 11, with the aid of wives of 
American personnel and a neighbor- 
hood volunteer traffic control system, 
5,500 Ghanaians from all walks of 
life were vaccinated at the Health 
Unit. 

Miss Rush said later, “Almost with- 
out exception we received a warm 
smile and a sincere ‘thank you’ so the 
exhaustion was almost a pleasant ex- 
perience.” — 


Nurse Rush vaccinates a 
Ghanaian child whose grimace is more 
from fright than pain. 
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The Government has given wide distribution to a 30- 
page publication, A Federal Source Book: Answers to 
the Most Frequently Asked Questions About Drug 
Abuse. 


The booklet was produced jointly by the Department 
of Defense, the Department of Health, Education and 
Welfare, the Department of Justice, the Department of 
Labor, and the Office of Economic Opportunity. 


It is being distributed by the National Clearing House 
for Drug Abuse Information, which is operated by the 
National Institute of Mental Health. 


The NEWSLETTER is reprinting the publication. The 
first installment appeared in the December issue. The 
second follows: 


What is marihuana? 


Marihuana is Indian hemp (Cannabis sativa). The 
parts with the highest tetrahydrocannabinol (THC) con- 
tent are the flowering tops of the plant. The leaves have 
a smaller amount. The stalks and seeds have little or 
none. THC is believed to be the active ingredient in 
marihuana. Many other compounds are present in mari- 
huana, but they do not produce the mental effects of the 


drug. 
Does marihuana vary in strength? 


Yes. Some marihuana may produce no effect whatso- 
ever. A small amount of strong marihuana may produce 
marked effects. The THC content of the plant determines 
its mind-altering activity, and this varies from none to 
more than 2 percent THC. Because THC is somewhat 
unstable, its content in marihuana decreases as time 

es. 

The plant that grows wild in the United States is low 
in THC content compared to cultivated marihuana, or 
the Mexican, Lebanese, or Indian varieties. Climate, soil 
conditions, the time of harvesting and other factors deter- 
mine the potency. 


What is hashish? 


Hashish (hash) is the dark brown resin that is col- 
lected from the tops of potent Cannabis sativa. It is at 
least five times stronger than marihuana. Since it is 
stronger, the effect on the user is naturally more intense, 
and the possibility of side effects is greater. 


Is marihuana an addicting drug? 


Marihuana does not lead to physical dependence. 
Therefore, it cannot be considered addicting. Chronic 
users become psychologically dependent upon the effects 
of marihuana. Thus, it is classified as habituating. The 
fact that a drug is not addicting has little relationship to 
its potential for harm, since dependence, whether psycho- 


| logical or physical, is a serious matter. 


Is marihuana a stimulant or a depressant? 


Because it affects the individual’s self control, the ef- 
fects of marihuana vary so widely that it can be either a 
stimulant or a depressant. THC is a strong hallucinogen 
with some sedative properties. Occasionally, a person 


intoxicated with marihuana will become stimulated and 
overactive. 


How is marihuana used? 


In this country, it is generally smoked in self-rolled 
cigarettes called “joints.” It is also smoked in ordinary 
pipes or water pipes. Marihuana and hashish can also be 
added to foods or drinks. 


What are the immediate physical effects of smoking a 
marihuana cigarette? 


Reddening of the whites of the eyes, an increased 
heart rate, and a cough due to the irritating effect of the 
smoke on the lungs are the most frequent and consistent 
physical effects. Hunger or sleepiness are reported by 
some individuals. 


How long do the effects of marihuana last? 


This depends upon the dose and the person. A few in- 
halations of strong marihuana can intoxicate a person for 
several hours. Weak marihuana will produce minimal 
effects for a short period of time. When a large amount is 
swallowed, the effects start later but persist longer than 
when the same quantity is smoked. 


How does marihuana work in the brain? 


This is not known. Studies attempting to .clarify the 
question are underway. 


Does the individual’s tolerance to marihuana vary with 
repeated use? 


The development of tolerance to marihuana does not 
occur. Some people speak of “reverse tolerance.” By that 
they mean that a person may require less marihuana in 
order to reach a specific “high.” This is basically a matter ” 
of learning how to smoke the drug, and of learning what 
effects to look for. 


Do heavy users suffer physical withdrawal symptoms 
like the narcotic addict? 


No. Sudden withdrawal may provoke restlessness and 
anxiety in a few persons who daily smoke large amounts 
of hashish, but true withdrawal symptoms as seen in the 
heroin addict do not develop. 


What are the long-term physical effects of extended 
marihuana use? 


These are not precisely known. Extensive scientific 
research is underway to answer this most important ques- 
tion. 


What are the psychological effects of marihuana? 


The psychological effects of marihuana are variable. 
They include distortions of hearing, vision and sense of 
time. Thought becomes dream-like. The belief that one 
is thinking better is not unusual. Performance may be 
hampered or unchanged. Illusions (misinterpretation of 
sensations) are often reported, but hallucination (ex- 
periencing non-existent sensations) and delusions (false 
beliefs) are rare. Unfounded suspicion may occur, and 
this may be accompanied by anxiety. More often the feel- 
ing is one of a passive euphoria or “high.” The individual 
tends to withdraw into himself. Occasionally, uncontroll- 
able laughter or crying may occur. 


What kinds of emotional problems can the 
marihuana user have? 


Anxiety reactions and panic states have been noted. 
Accidents have occurred due to impaired judgment and 
time-space distortions. The user, especially if he is in- 
experienced, may become excessively suspicious of peo- 
ple and take action that leads to injury. A toxic psychosis 
consisting of mental confusion, loss of contact with real- 
ity, and memory disturbances has been recorded. 

The effects of prolonged use are not scientifically 
known. In those countries where cannabis use has been 
traditional, excessive amounts are claimed to induce loss 
of motivation, apathy, memory difficulties and loss of 
mental acuity. Reports of psychotic breakdowns from the 
extended use of marihuana are frequently found in the 
medical literature of the Near and Middle East, but these 
require further scientific investigation. 


Does the heavy use of marihuana affect the personality 
development of the young person? 


It can. By making marihuana use a career, the young 
person avoids normal life stresses and the problems that 
are an intrinsic part of growing up. He therefore misses 
the opportunity to mature to his full physical and mental 
potential. In addition, the developing personality is 
known to be susceptible to the effects of all mind-altering 
substances. 


Does marihuana lead to increased sexual activity? 


Marihuana has no known aphrodisiac property. At 
various times in the past, both promiscuity and impotence 
have been attributed to the use of marihuana without 
scientific basis for either allegation. 


Why do people continue to use marihuana? 


The consistent user, the “pothead,” is likely to be 
emotionally disturbed, according to many studies of this 
group. He is using the drug to treat his personality prob- 
lems. 


How much marihuana is being used in this country? 


The use of marihuana is increasing. In a recent nation- 
wide survey, 4 percent of those queried responded af- 
firmatively to the question, “Have you ever used mari- 
huana?” That would mean that more than 8 million peo- 
ple have tried the drug. Twelve percent of the young 
people indicated that they have tried it. Exact statistics 
are difficult to obtain because of the legal penalties. 

In college surveys, two-thirds of those who said that 
they had tried the drug did so less than a dozen times. 
Another quarter are occasional users, and the rest—less 
than 10 percent—may be considered daily or heavy 
users. 


Why are so many adolescents experimenting with 
marihuana now? 


In part this is because marihuana is “in.” Peer group 
pressures have led many to try “pot.” Some use it as an 
act of defiance. Some are curious. While most adolescents 
do not continue using the drug, 5 to 10 percent become 
heavy, daily users. 


How are teenagers introduced to marihuana? 


In general, adolescents are introduced to marihuana 
by others in their group. There is little evidence to con- 
firm the belief that “pushers” need to “turn on” a novice. 
His “friends” do it for him. 

Heavy marihuana users may go on to more dangerous 


drugs as a result of group pressures or of their own voli- 


tion. Occasionally, a “pusher” will persuade the buyer ° 


to try a more dangerous drug. 
How does marihuana get onto the black market? 


Although truckload lots are sometimes detected, most 
marihuana smuggling and sales are small-time operations 
of a few pounds or less. Organized criminal syndicates 
have not been involved to date. About 80 percent of the 
marihuana comes in from Mexico. The rest is acquired 
locally. Hashish is made in the Near East and is smug- 
gled into the U.S. Young people themselves account for 


most acquisition and sales, according to the Bureau of — 


Narcotics and Dangerous Drugs. 


What is the relationship between marihuana and criminal 
or violent behavior? 


Any drug that loosens self-control may contribute to 
criminal behavior. Persons under the influence of mari- 
huana tend to be passive, although some crimes have 
been committed by persons while they wére “high.” The 
personality of the user is as important as the type of drug 
in determining whether chemical substances lead to crim- 
inal or violent behavior. 


Can one smoke a little marihuana, equivalent to a drink 
of alcohol, and not become intoxicated? 


Some people familiar with the drug are able to control 


its effects to permit only a feeling of relaxation. However, ’ 


the usual intent of the user is to become “stoned.” As a 
rule, either no effect or an intoxicating effect is obtained 
from the use of marihuana. 


Is marihuana less harmful than alcohol? 


The results of intoxication by both drugs can be harm- 
ful. 

We know that alcohol is a dangerous drug physically, 
psychologically or socially for millions of people. There 
is no firm evidence that marihuana would be less harmful 
if used consistently. In countries where alcohol is forbid- 
den by religious taboo, skid rows based on marihuana 
exist. The “rumhead” and the “pothead” are both un- 
enviable creatures. 


If alcohol is legal, why not marihuana? 


It would seem more logical to deal with our millions 
of alcoholics than to add another mind-altering chemical 
to our existing problem. Whether another intoxicant 
should be accepted into the culture is the question. 

Only during the past 3 years has the sophisticated, 
scientific study of marihuana been underway. It would 
seem prudent to await the results of ongoing and planned 
studies before treating marihuana as we do alcohol. 


Does marihuana have any medical uses? 


Marihuana has no approved medical use in the U.S. 
Some researchers are attempting to determine whether 
THC may have appetite-enhancing, anticonvulsant, or 
antidepressant capabilities. 


What research is being done on marihuana? 
A considerable amount of research with marihuana 


and THC is underway or planned. These investigations ' 
will help provide answers to many questions about the | 


drug. 
With the recent availability of synthetic THC and the 
ability to determine the amount of THC in marihuana, 


—— 


it is now feasible to know the exact quality of the sub- | 


stance being studied. This permits precise analysis that 
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was not possible before in such ways as the following: 

1. An examination of the changes that occur in the 
body when marihuana is smoked, as well as the observa- 
tion of the metabolic changes that take place in THC. 

2. The labelling of THC with radioactive material in 
order to learn the distribution and excretion of the drug. 

3. The effect of marihuana on the chemical components 
of the brain and other tissues. 

4. A testing of the acute and chronic toxicity of mari- 
huana. 

5. Research to discover the physiological and psycho- 
logical changes in man caused by varying doses of mari- 
huana. This ranges from studying brain-wave patterns to 
testing a subject’s ability to perform complex tasks. 

6. An examination of the effects of THC and other 
marihuana components upon chromosomes. 

To determine the effects of the long-term use of mari- 
huana more accurately, negotiations are now underway 
with qualified scientists in countries where the use of the 
drug has been customary for years. Groups of long-term, 
daily users will be compared with matched groups of 





nonusers. The results of physical and psychological ex- 
aminations will be studied for the two groups. 


Is there anything in marihuana that leads to the use of 
other drugs? 


There is nothing in marihuana itself that produces a 
need to use other drugs. Most marihuana smokers do 
not progress to stronger substances. Some do. Surveys 
supported by the National Institute of Mental Health show 
that the “pothead” does tend to experiment with other 
drugs. Hashish is frequently tried, and large numbers of 
“potheads” later use strong hallucinogens, amphetamines, 
and, occasionally, barbiturates. Some try opium and 
heroin. 

In one college survey, | percent of the “potheads” be- 
came addicted to opium or heroin. In surveys of heroin 
addicts, 85 percent had previously tried marihuana, but 
a still larger percentage had used alcohol before heroin. 

It appears that the person who becomes seriously over- 
involved with any drug is likely to have the emotional 
need to seek other kinds of drugs and to try them re- 
petitively. 


CONTINUING ASSISTANCE 


Public Members Discuss Citizen Service to the Department 


About 40 former Public Members 
of Foreign Service Selection Boards, 
Promotion Panels and _ Inspection 
Teams recently met with officials of 
the Department and the U.S. Infor- 
mation Agency to discuss ways in 
which private citizens can be of “con- 
tinuing assistance” to the services. 

The meeting was held under the 
auspices of the Public Members As- 
sociation. Formed in 1967, it includes 
leaders of business, education, com- 
munications, law, judiciary, labor and 
the military, public officials and civic 
organization executives. 

Among those participating in the 
discussions in the Department on No- 
vember 20 were William B. Macom- 
ber, Jr., Deputy Under Secretary for 
Administration; John H. Burns, Di- 
rector General of the Foreign Service; 
Fraser Wilkins, Inspector General of 
the Foreign Service; William D. Blair, 
Jr., Deputy Assistant Secretary for 
Public Affairs; John H. Stutesman, 
Jr., Deputy Director of Personnel for 
Recruitment; Phillip H. Burris, Chief 
of the Performance Evaluation Divi- 
sion, Office of the Director General 
of the Foreign Service; Marjorie P. 
Philbrick, Director of the Office of 
Public Services, Bureau of Public Af- 
fairs; and Chris G. Petrow, a Special 
Assistant to the Deputy Under Secre- 
tary for Administration. 

The USIA was represented by Ar- 
thur Hoffman, Acting Associate Di- 
rector, Policy and Plans. Represent- 
ing the American Foreign Service 
Association were Ambassador (Ret.) 
Thomas S. Estes, Executive Director, 
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and William Harrop, Vice Chairman 
of the Board of Directors. 

Kenneth Youel, of Washington, 
D.C., President of the Public Mem- 
bers Association, expressed the belief 
that the organization is serving a use- 
ful liaison function. 

“This involves the responsibility on 
the part of the services to keep our 
members informed of developments, 
and the responsibility on our part to 
provide assistance as needed and re- 
quested, especially in our home com- 
munities,” he said. 

“Our country needs more active, 
better informed, more intelligent peo- 
ple who are interested in foreign af- 
fairs, and former Public Members are 
logical leaders in this ‘foreign affairs 
community.’ ” 

Mr. Youel revealed the results of a 
survey of former Public Members 
which showed that most of them are 
available for new assignments and to 
cooperate in their home communities. 
He reported that a biographic register 
of members of the Public Members 
Association is being prepared and 
will be made available to government 
officials. 

At the business meeting, Mr. Youel 
was reelected President of the Asso- 
ciation. Nathan Levin of New York 
was elected Vice President, and Mar- 
shall Holleb of Chicago and William 
J. Trent, Jr., of New York, were re- 
elected Vice Presidents. 

Brig. Gen. Eugene Phillips of 
Washington was elected Secretary 
and Luis F. Corea of Washington was 
reelected Treasurer. 


New Directors elected were D. 
Randall Buckingham of Washington; 
Norbert Dengler of New York; R. 
Radcliffe Massey of Wellesley Hills, 
Massachusetts; General Phillips and 
John Burke Wilkinson of Washing- 
ton. 

Other members who attended the 
meeting included Harry Tyson Carter 
of Washington; Arch Dalrymple III 
of Amory, Mississippi; Judge Robert 
B. Franklin of Toledo, Ohio; Prof., 
John T. Hinckley of Powell, Wyo- 
ming; Dr. Ralph Gordon Hoxie of 
Old Westbury, New York; R. W. Mc- 
Clenahan of Washington; Robert E. 
McMillen of Delano, California: Ed- 
gar R. Orr of Grand Rapids, Michi- 
gan; Paul L. Phillips of Albany, New 
York; Harvey Picker of White Plains, 
New York; Mrs. Elwood R. Quesada 
of Washington; Rear Admiral Elliot 
B. Strauss of Washington; Laughlin 
E. Waters of Los Angeles; and Cap- 
tain Walter G. Winslow, USN, Ret., 
of Bethesda, Maryland. 


Language Study Semester 
Begins at FSI on Feb. 8 


The Foreign Service Institute will 
begin its second semester of early 
morning language classes on Febru- 
ary 8. Classes in French, German, 
Italian, Portuguese, Russian and 
Spanish will be offered, meeting at 
the FSI, SA-3, five days a week, 7:30 
to 8:40 a.m., and continuing through 
June 11. Transportation to the For- 
eign Service Institute from New 
State and return to New State will 
be available. 





Mr. Harrop 


Mr. Bray 


Harrop Succeeds Bray 


As AFSA Board Chairman 

FSO William C. Harrop is the 
new Chairman of the Board of the 
American Foreign Service Associa- 
tion. 

Mr. Harrop, who has been the Vice 
Chairman of the Board, has taken a 
year of leave without pay to serve full 
time in the AFSA office. He succeeds 
Charles W. Bray III. 

Mr. Harrop joined the Foreign 
Service in 1954 and held assignments 
in Palermo, Rome, Brussels, Lubum- 
bashi and in the Department. He 
was detailed to Princeton University’s 
Woodrow Wilson School of Public 
and International Affairs in 1968-69. 
Most recently he has served as Direc- 
tor of Research and Analysis for 
Africa. 

Mr. Bray has devoted himself to 
the Association, the welfare of the 
Foreign Service, and reform of the 
foreign affairs agencies since 1967. 
He worked full time for the Associa- 
tion during a year of leave without 
pay in 1968-69. He is currently the 
Director of the Office of Public Affairs 
in the Bureau of African Affairs. 


Increase Sought in Some Allowances 


The Department has sent a legisla- 
tive proposal to the Office of Manage- 
ment and Budget for its review and 
clearance to amend title 5 of the 
United States Code relating to over- 
seas differentials and allowances. 

The proposed legislation would: 
—aAuthorize a special allowance to 
compensate for the extra costs cre- 
ated by the death or disability of an 
employee assigned abroad. The 
proposal would provide for a lim- 
ited continuance of certain allow- 
ances to families in these difficult 
circumstances. 
—Extend the educational allow- 
ance to include kindergarten. Cen- 
sus figures show that about 54% 
of 5-year-old children attend pub- 
lic kindergartens in the U.S. The 
Department believes that Federal 
employees assigned abroad should 
receive allowances to send their 
children to this grade as they do 
now for grades 1 through 12. 
—lIncrease educational travel to 
authorize a total of one round trip 
per year at Government expense 
for dependents attending college in 
the U.S. to visit an employee as- 
signed abroad. Children are now 
authorized one educational trip 
during the four years of college 
supplemented by travel on home 
leave and transfer orders. 

—Authorize greater equity in the 

payment of transfer allowances as 

between Foreign Service and Civil 


Service employees. Foreign Serv- 
ice and certain Civil Service em- 
ployees are not now eligible for 
transfer allowances when reas- 
signed for duty to the U.S. from 
abroad unless it is planned to again 
reassign them abroad, whereas 
many Civil Service employees are 
entitled to such allowances. Also 
Foreign Service employees are not 
eligible for transfer allowances 
when reassigned from one city to 
another within the U.S. as are Civil 
Service employees. The Depart- 
ment is seeking authority for the 
payment of transfer allowances on 
all transfers to a new permanent 
duty station in all cases where such 
allowances are not now authorized. 
The Department is planning to sup- 
plement this legislative proposal to 
authorize allowances recommended 
by Task Force V to reimburse em- 
ployees for two additional types of 
expenses. The supplemental legisla- 
tion, now being cleared within the 
Department, would authorize reim- 
bursement for employees for expenses 
incurred to permit a child to complete 
a particular school semester in the 
same school when an employee is 
transferred to or from a foreign post 
for the convenience of the Govern- 
ment during that semester. Secondly, 
the supplemental proposal would per- 
mit limited reimbursement to an em- 
ployee for extraordinary expenses in- 
curred because of a late change or 
cancellation of transfer orders. 


NEW DIRECTIVES: COORDINATION OF OCEAN AFFAIRS ESTABLISHED 


All directives of the Department 
are on file in Bureau and Post admin- 
istrative offices, where they may be 
referred to by interested employees. 
Departmental personnel assigned to 
other agencies may request copies of 
these or other issuances from the Dis- 
tribution Section of PBR by telephon- 
ing extension 22536. Recently issued 
directives follow: 


Organization 


The Under Secretary for Political Affairs 
now supervises and coordinates all aspects 
of ocean affairs. The position of Coordina- 
tor of Ocean Affairs has been established 
to assist the Under Secretary for Political 
Affairs in discharging his responsibilities 
for ocean affairs. The Coordinator will 
continue to serve as Special Assistant to 
the Secretary for Fisheries and Wildlife 
(TL:ORG-44). 


Personnel 
Leave will not be charged an employee 
for any portion of the 24-hour time zone 


fatigue adjustment period that falls during 
normal duty hours (Uniform State/AID/ 
USIA TL:PER-298). 

San’a, Yemen, has been added to the list 
of posts designated for rest and recupera- 
tion. The relief area for Somalia has been 
changed to Rome from Athens (Uniform 
State/AID/USIA TL:PER-299). 

A checklist of current pages has been 
rey for 3 FAM (Department) TL:PER- 


Finance 
Procedures for handling proceeds of 
sales of Government-cwned personal prop- 
erty have been revised (TL: FIN-167). 


General Services 

A 24-hour adjustment period is provided 
for travelers who experience a difference 
of five or more hours between local times 
at point where travel commences and point 
of arrival on direct flights, or four or more 
hours’ difference on the final portion of a 
flight resumed after an authorized rest stop 
(Uniform State/AID/USIA TL:GS-145 
and TL:GS-1060). 

The per diem rates for unlisted areas of 
Alaska, American Samoa, Canal Zone, 


Guam, Hawaii, Puerto Rico, and Wake 
Island were changed by Department of 
Defense Civilian Personnel Per Diem Bul- 
letin Number 24 (Uniform State/AID/ 
USIA TL:GS-146). 

Control of mnonexpendable property, 
physical inventory, and reconciliation reg- 
ulations were revised (Uniform State/ 
AID/USIA TL:GS-147). 

A checklist of current pages has been 
— for 6 FAM (Department) TL:GS- 


Consular Affairs 


Tariff of Fees, Foreign Service of the 
United States of America, (Form FS-425) 
has been revised (TL:CON-43). 


Citizenship and Passport 


The passport page containing informa- 
tion about the use of a U. S. passport for 
travel to certain countries and areas has 
been revised to take into account U. S. 
court decisions in the field of travel con- 
trol. Other changes include the authoriza- 
tion of certain postal clerks in the United 
States to accept and execute passport ap- 
plications (TL:CP-33). 
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TO THE VICTORS . . .—Frank G. Meyer (eighth from the right), Assistant Secrétary for Administration, presented trophies 
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to some of the winners in the 1970’ World-Wide Golf Tournament, sponsored by the State-USIA Recreation Association. 


Voting Results 


RA Membership Elects 12 Board Members 


Twelve members were elected last 
month to the Board of Directors of 
the State-USIA Recreation Associa- 
tion. 

They are: 

State—William D. Blair, Jr., Dep- 
uty Assistant Secretary for Public Af- 
fairs; Virginia S. Butler, Supervisor 
and Publications Supply Specialist, 
Publishing and Reproduction Serv- 
ices Division, OPR; Victor Dikeos, 
Special Assistant to the Assistant 
Secretary for Administration; Syl- 
vanus B. Jones, Visa Examiner, Visa 
Office, Bureau of Security and Con- 
sular Affairs; and Samuel Mitchell, 
Chief, Civil Service Staff Office, Of- 
fice of the Deputy Director of Per- 
sonnel for Career Counseling and 
Assignments. 

AID—Stanley Holladay, Office of 


Christmas Door Contest 
Winners Announced by RA 


Winners in the annual Christ- 
mas Door Contest were recently 
announced by the State-USIA 
They 


Recreation Association. 
are: 

Originality — First Place, 
DG/PAS/PC, Room 1828. 
Second Place, ST, Room 5499. 
Third Place, OPS, Room 2450. 
Honorable Mention, INR/REA 
/SA, Room 7424; OPR/LR, 
Room 2442-C; L/IS/PSPD, 
Room 4955. 

Beauty — First Place, E/ 
ITP/EWI, Room 3815. Second 
Place, EA/DP, Room 3208. 
Third Place, OPS/TSD, Room 
2441. Honorable Mention, LA/ 
DR, Room 2252; PO/CMA¢ 
PCB, Room 26A11; CU/ARA, 
Room 5806. 
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Administrative Services; Kenneth S. 
Levick, Associate Assistant Admin- 
istrator for Programming and 
Methodology, Bureau for Technical 
Assistance; and Solomon Silver, As- 
sociate Assistant Administrator for 
Programming and Economic Policy, 
Bureau for Viet-Nam. 


Peace Corps—Bernard Nelson, 
Executive Officer, Office of Staff 
Training. 


USIA—Patricia M. DeLovely, 
Chief of the Administration and Staff 
Support Branch, Budget Division, 
and Charles A. Locke, Jr., Head, 
Agency Printing Plant. 

ACDA—Keith Reinecker, Security 
Specialist. 

Holdover members of the Board 
of Directors are Steve Barkanic, 
USIA; Theodore Brown, USIA; 
Robert Dussell, AID; James Edgins, 
State; Mildred Furber, State; Lorren 
Hackett, State; Egon Hill, AID; 
Grace Leonard, AID; Gerson H. 
Lush, State; Richard Rooney, USIA 
(VOA); Morton Rosen, AID; and 
Andy Wallen, State. 


Population Problems 
Course Begins at FSI Feb. 1 


The School of Professional Studies 
of the Foreign Service Institute is 
conducting a four-day course on Pop- 
ulation Problems from February 1 to 
February 5. 

The course is designed to acquaint 
the students with the problems raised 
by the rapid growth of the world’s 
population; with U.S. official policy 
toward these problems with various 
approaches to the solution of these 
problems; and with actual programs, 
including those involving the U.S. 
Government, directed toward their 
amelioration. 





FSO Carlucci Named 
New Director of OEO 


President Nixon on December 11 
announced his intention to nominate 
Frank Charles Carlucci III, a career 
Foreign Service Officer, as the new 
Director of the Of- 
fice of Economic 
Opportunity 
(OEO). 

If confirmed by 
the Senate, Mr. 
Carlucci, 40, would 
succeed Donald 
Rumsfeld, who has 
been named a 
Counsellor to the 
President. 

Mr. Carlucci has 
been the Assistant Director for Oper- 
ations of OEO since December 1969. 

He joined the Foreign Service in 
July 1956 and served in the Post 
Management Office. He later was 
assigned as Vice Consul and Eco- 
nomic Officer in Johannesburg (1957- 
59) and Second Secretary and Po- 
litical Officer at Kinshasa, the Congo 
(1960-62). 

For his service in the Congo, Mr. 
Carlucci won the Department’s Su- 
perior Service Award in 1962 for 
“superior service, loyalty, and devo- 
tion to duty—and especially for his 
constant display of outstanding cour- 
age in the face of real danger.” 


He was later assigned as the Offi- 
cer in Charge of Congolese Political 
Affairs in the Department. He be- 
came Consul General in Zanzibar in 
1964. In 1965 he assumed the post 
of Counselor for Political Affairs in 
Rio de Janeiro. He was assigned to 
OEO in 1969. 

Mr. Carlucci is a 1952 graduate 
of Princeton University. He also at- 
tended the Harvard Graduate School 
of Business. He was with the Navy 
overseas from 1952 to 1954. 





r. Carlucci 






Abraham Katz, Director, EUR/RPE, 


second from left, recently presented 
Length of Service Awards to Frances 
L. Wilcoxen, 20 years; George R. Ken- 
ney, 20 years; and J. Peter Dodd, 10. 





Assistant Secretary Philip H. Trezise, 
right, presents “E” Bureau Blood 
Donor Program coordinator John 
Proctor with a Red Cross Certificate 
in recognition of “E” contributions 


during the 1969-70 program. 








Consul General John C. Fuess, right, recently presented Meritorious Service 
Increases to all four Local Employees of the Consulate at Trieste. Left to 
right are Hector Trivelli, Aldo Bayer, Claudio Demicheli, and Stefano Salata. 
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= 
Miss Barbara M. Watson, Administrator, Bureau of Security and Consular Af- * 
fairs, center, presented Length of Service Awards to, from left, James D. Mason, 
Mrs. Jacqueline B. Hazel, Mrs. Eleanor J. Perry, Cecil H. Brathwaite, and Jack 


F. Gillespie. At right is George H. Owen, Director of the Visa Office, SCA. 
DUE. 
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Dorothy Cohen, OPR/PBR, is shown 
receiving the OPR Employee of the | 
Month Award from Jerome H. Perl- | 
mutter, right, Chief of OPR/PBR. 
Looking on is her supervisor, Entan- 





uel Herring, left. » DUF 

Hure 

Miss Joyce E. Scott recently received Gene 
a Meritorious Service Increase for out- cong 
standing performance in EUR/EX. ' Micl 
Making the presentatior. is William J. torio 


Barnsdale, Consul General at Florence. \ supe 





ROME—Ambassador Graham Martin, eighth from left, poses with the recipients of 25-year Length of Service Awards at 
, the Embassy’s recent annual awards ceremony. FSSO Louis S. Manheim received a Meritorious Honor Award. 


DUESSELDORF—Consul General 
Charles E. Hulick, Jr., presents a Re- 
tirement Certificate to Mrs. Lieselott 
Lorenz for 25 years of service. Looking 
on is Consul Ralph C. Meima, Jr. 


DURBAN—Ambassador John G. 
Hurd, second from left, and Consul 
General William R. Duggan, right, 
congratulate Mrs. Lillian Smith and 
Michael Mouton who received Meni- 
torious Step Increases for sustained 
Superior performance. 


BERN—Ambassador Shelby Cullom Davis, right, recently presented a Meritor- 
ious Honor Award to members of the Communications Section for their out- 
standing work during the Middle East hijacking crisis last September. Left to 
right are Neil Terhune, Francis Faith, Joseph Parsons, Ronald Wildermuth, 
Paul Duane. Missing from the picture is James Doane, on TDY from Brussels. 


SEVILLE—Ambassador Robert C. Hill, second from right, presented Length of 
Service awards to Antonio Lorenzo Gomez, 30 years, third from left; and An- 
tonio Arroyo Rodriguez, 25 years, third from right. Others in photo are, from 
left, Mrs. Corinth Carson, Consul General Charles Carson, and Mrs. Hill. 








WASHINGTON—Roger S. Miller, Chief of Operations, and Sidney H. Blakely, Chief of Production Control, pose with, 
ADP/O Computer Operators who received Cash Performance Awards. From third from left are Reuben Brown, Zelma 


LISBO 


Johnson, Lorraine Carroll, Mary Simpson, Lewis Cleveland, Nancy Wright, Joseph Tolson, Bruce Dixon, Lenny King| 2c! Zs 


and Charles Estelle. 





WASHINGTON—Ralph Pease, Chief of the Washington Finance Center, left, 
with the 10 members who recently received Outstanding Service Awards. From 
second from the left: Bonnie Wilson, Paul Isola, Dorothy Parker, Nativa Simoes, 
Mary LeBlanc, John Hammerstrom, Virginia Fitzpatrick, Tillie Milanich, Mary 
Hoppe and Jerry Goslin. The Finance Center currently “payrolls” 21 countries. 





BERLIN—AMinister Brewster H. Morris, center, recently presented 25-year 
Length of Service awards to 26 local employees who have served since 1945. 





MILAN—Consul General Paul M. Popple, third from right, recently presented 
awards to, from second from left, Franco Pini, 25 years; Armando Rizzo, Meri- 
torious Service; Anna Vasile, 10 years; Martin Stahl, 10 years, and Gerda 
Licari, 20 years. At the left is Thomas T. Turqman, Deputy Principal Officer. 


bomb ' 
' Genera 





RANGOON—Ambassador Arthur W., 
Hummel, Jr., left, receives a 20-yea 
Service Award from Benjamin A 


Fleck, Deputy Chief of Mission. 





PRETORIA—Ambassador John C. | toriu. 
Hurd, left, is shown with Mrs. Bar- 
bara (Bunny) Hall, her husband Bill 
and son Bobby after the Ambassador 
presented her with a 20-year Award.* 








with, | ISBON—Ambassador Ridgway B. Knight (center) presented cash awards to 
“\local employees for their special assistance in restoring the USIS Library after a 
8 bomb explosion on Nov. 20, 1970. At the extreme left are George D. Clee, 
Officer, and Clinton Thaxton, Administrative Officer. 
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VIENNA—Ambassador John P. Humes, sixth from left, and Deputy Director 

= Henry Loomis, ninth from right, recently presented Meritorious Honor Awards 
5 to employees of USIS Vienna and Regional Projects Office, Vienna, for “out- 
BP stoning performance” during the 68 Warsaw Pact invasion of Czechoslovakia. 
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|WASHINGTON—Michael Collins, 
Assistant Secretary for Public Affairs, 
‘right, presented Louis J. Link, left, 
swith the Superior Honor Award; 
Mary T. Kennedy, Meritorious Honor 
Award; and Stephen H. King, Meri- 
2 C.\ torius Honor Award. 





MADRID—Ambassador 


Robert C. 
Hill, left, presented a 50-year Length 
of Service Award to FSL José Bosch. 


Bar- Congratulating Mr. and Mrs. Bosch is 
1 Bill Consul General James N. Cortada, 
sador who was honored at his retirement. 


vard.* 


MONTEVIDEO 


Ambassador 
Charles W. Adair, Jr., looks on as Col. 
James W. Smith, Defense Attaché, 
left, congratulates Sidney T. Telford, 
Acting Security Officer, who won the 
Bronze Star while serving in the U.S. 
Marines in Viet-Nam in 1969-70. 





DAR ES SALAAM—Ambassador 
Claude G. Ross, right, receives his 30- 
year Service Award from Paul H. 
Kreisberg, Deputy Chief of Mission. 








Department Takes 
Part in State-Wide 
Educators’ Meeting 


A new phase in its program of For- 
eign Policy Conferences was initiated 
by the Bureau of Public Affairs when 
the Department participated in a 
state-wide conference for educators 
at Sarasota, Florida, on December 4. 

Sponsored and organized by the 
Florida Education Association in co- 
operation with the Committee on In- 
ternational Relations of the National 
Education Association, the confer- 
ence was designed for administrators, 
curriculum planners, and classroom 
instructors from Florida’s 67 coun- 
ties. The Department was invited to 
present a portion of the total pro- 
gram. 

While numerous foreign policy con- 
ferences have been held in other 
cities during the past several years, 
the Department shared the planning 
and financing of those conferences 
with local organizations The new fac- 
tor in the pilot project at Sarasota 
was participation by invitation in a 
conference totally organized by the 
inviting organization. 

The Department’s half-day pro- 
gram at Sarasota included oral pres- 
entations, a film, and kits of State 
Department publications. W. Steen 
McCall of A.I.D. spoke on education 
in the less developed countries, and 
Leonard Horwitz and Roy Atherton 
spoke on U.S. policy in Latin America 
and the Middle East. Robert England 
was the master of ceremonies and 
gave a brief explanation of the public 
and media services available from the 
Department. 

Audience reaction was more favor- 
able than had been anticipated, and 
the Florida Education Association 
suggested the Department’s participa- 
tion be an annual event. 

The Department will participate in 
a similar conference in Michigan next 
spring. 


United States, Romania 


Approve Exchange Program 


The United States and Romania 
approved a program of exchanges in 
educational, scientific, cultural, and 
other fields for 1971 and 1972 on 
November 27. 

Leonard C. Meeker, the American 
Ambassador to Romania, and Vasile 
Gliga, Romanian Deputy Foreign 
Minister, exchanged diplomatic notes 
approving the new program in Bucha- 
rest. 


SCHEDULE OF COURSES AT FSI 


Program 


Jan. 


Feb. 


Mar. 


Length 


SCHOOL OF PROFESSIONAL STUDIES 


Administrative Training 
Administrative. Operations and Management 
General Services Operations 
Personnel Operations 
Departmental Officer Orientation 
General Foreign Service Orientation 
Consular Training 
Consular Operations 
Immigration Law and Visa Regulations 
Nationality Law and Consular Procedures 
Special Consular Service 
Economic and Commercial Training 
Foreign Service Economic Studies 
Economics and Modern Diplomacy 
Review of Current Commercial and 
Economic Specialist Functions 
Political Training 
Computers and Foreign Affairs 
Communism and Other Contemporary 
Forms of Political Extremism 
Theories of International Relations 
The New Left: An International Overview 
Quantitative Methodology 
Negotiations 
Elementary Political Analysis 
Populations Problems 
Junior Officer Training 
Basic Course 
Communications Skills 
Effective Writing 
Public Speaking 
Reading Improvement 
Clerical Training 
Stenography 
Typewriting 
Advanced Secretarial Practices and 
Procedures 
Foreign Service Secretarial Training 
Magnetic Tape Selectric Typewriter Training 
Departmental Clerical Orientation 
Wives Training 
Wives’ Seminar 
Volunteer English Teaching Seminar 
Minorities in American Society**** 
NATIONAL INTERDEPARTMENTAL SEMINAR 
ON PROBLEMS OF DEVELOPMENT OF 
INTERNAL DEFENSE 
National Seminar 
CENTER FOR AREA & COUNTRY STUDIES 
AREA STUDIES 
Atlantic Community 
Eastern Evrope & USSR 
Near East & North Africa 
Africa, Sub-Sahara 
South Asia 
Southeast Asia 
East Asia 
Latin America 
COUNTRY STUDIES 
Communist China 
SPECIAL STUDIES 
Orientation for American Grantees 
SCHOOL OF LANGUAGES 
See schedule on opposite page 
VIETNAM TRAINING CENTER 
Basic Course 
District Operations Course ¢ 
Province Senior Advisor Course ¢ 
Extended Operations and Language 
Course§ 
*First four days of 08103 
**Open for registration 
***Evening class 
****Prerequisite 08106 
tincludes 12 weeks of Vietnamese Language 
tincludes 27 weeks of Vietnamese Language 
§Includes 42 weeks of Vietnamese Language 


10 
10 
18 
18 


Correspondence Course 
Correspondence Course 
Correspondence Course 


iB 


25 


W 


18 
26 
" 
14 
" 
12 
rT 
19 
27 
4,18 
" 


11 
25 


" 
25 
25 
25 
25 
18 
25 


25 
25 


15 
15 


22 
16 


24 
1,16 
8 


. 
24 


22 
22 
22 
22 
22 


22 
22 


29 
15 
15 

2 


2 


22 


15 


24 
8, 22 
8 


8 
22 


14 weeks 
4 weeks 
3 weeks 
4 days* 

7% days 


4 weeks 
18 months 
18 months 


**10 months 


26 weeks 
2 weeks 


2/4 weeks 


6 weeks 


12 hours 
24 hours 
24 hours 


10 weeks 
10 weeks 
6 days 


2% days 
1 week 
2% days 


2 weeks 
1 week 
2 days 


weeks 
weeks 
weeks 
weeks 
weeks 
weeks 
weeks 
weeks 


nN NNNNNN DN 


weeks 


week 


6 weeks 
18 weeks 
33 weeks 


49 weeks 
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Nominations Sought 
For 3 AFSA Awards 


| The American Foreign Service As- 
| sociation (AFSA) is seeking nomina- 


tions for the 1971 Harriman, Rivkin 


) and Herter Awards for “extraordi- 
nary accomplishment, involving ini- 

| tiative, integrity, intellectual courage, 

' and creative dissent.” 

' Nominations must be received by 

AFSA by February 28. 

The Harriman, Rivkin and Herter 
Awards are open to Foreign Service 
personnel of the Department, AID, 
USIA and Peace Corps, whether serv- 
ing abroad or in the United States. 
The Harriman Award is also open to 
Civil Service employees. 

Each award will carry a $1,000 
prize and a citation. 

Nominations for all three awards 
may be made by any officer in sup- 
port of any other officer in any of 


~~ 
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the eligible categories. 

The W. Averell Harriman Award 
is for junior officers, in grade no 
higher than FSO—6, or equivalent. 

The William R. Rivkin Award is 
for mid-career officers in grades 
FSO-5, FSO-4, FSO-3, or equiv- 
alent. 

The Christian A. Herter Award is 
« for senior officers in grades FSO/ 
FSR-1, FSO/R-2, or equivalent. 
Officers now holding appointments 
as Chiefs of Mission are not elegible. 

Further information on the three 
awards may be obtained from the 
American Foreign Service Associa- 
tion Awards Committee, 2101 E 
Street, N.W., Washington, D.C. 
20037. 


« 


President Names Three 
To Advisory Commission 


President Nixon on December 7 
announced his intention to nominate 
three new members to the United 
States Advisory Commission on In- 
formation and to renominate Frank 
Stanton to the Commission. The 
members serve for three years. 

Nominated were Dr. Stanton, Pres- 
ident of Columbia Broadcasting Sys- 
tem, Inc.; Hobart Lewis, President 
of Reader’s Digest; James A. Miche- 
ner, Pulitzer Prize winner and au- 
thor; and John Shaheen, President of 
Shaheen Natural Resources Com- 
pany, Inc. 

The fifth member of the Commis- 
sion is William F. Buckley, columnist 
and commentator, who was appointed 
by the President in July 1969. His 
term expires January 1972. 


JANUARY 1871 





132 YEARS OF SERVICE—Four Department employees were honored upon their 
retirement at a luncheon given by their colleagues in Financial Services, Office 
of the Deputy Assistant Secretary for Budget and Finance (BF/FS). The retirees 
are, from left to right in the front row, Miss Julia Burroughs, Miss Lou Myers, 
Mrs. Lucille McGrady and Mrs. Nannie Archambault. In the back row are, from 
left to right, Benedict Finotti, Chief, Fiscal Division, BF/FS; Edward Boehm, 
Director, BF/FS; and Edward Gulli, Chief, Accounting Division, BF/FS. 


SCHOOL OF LANGUAGE STUDIES 


Program Jan. Feb. Mar. Length 


SCHOOL OF LANGUAGES 
Amharic 
Arabic (Eastern) 
Bulgarian 
Burmese 
Cambodian 
Chinese (Cantonese) 
Chinese (Mandarian) 
Czech 
Dari (Afghan Persian) 
Dutch 
Finnish 
French 
German 
Greek 
Hindi 
Hungarian 
Indonesian 
Italian 
Japanese 
Korean 
Lao 
Malay 
Persian (lranian-Farsi) 
Polish 
Portuguese 
Romanian 
Russian 
Serbo-Croatian 
Singhalese 
Spanish 
Swahili 
Thai 
Turkish 
Urdu 
Vietnamese 


EARLY MORNING LANGUAGE CLASSES 
French 
German 
Italian 
Portuguese 
Russian 


Spanish 











: 


THE SCHOOL OF PROFESSIONAL STUDIES OF THE FOREIGN SERVICE INSTITUTE Bl 
ANNOUNCES THE POLITICAL STUDIES SCHEDULE FOR | 
FEBRUARY THROUGH MAY, 1971 


The School of Professional Studies at FSI will offer the following one-week intensive courses in Political 
Studies during the period February-May, 1971, provided there is adequate enrollment. Except where noted, all‘ 
courses are open to qualified officers of the Department and other Government agencies of ranks 0-6 through 0-2 or 
equivalent (GS—9 through 15, FSS 4 through 1). Watch for the individual course announcements, which will be is- 
sued about 6 weeks before each course, for administrative details and for confirmation of specific dates. Reimburse- ; 
ment will be requested from other Agencies. Address any questions regarding these courses to John Bowling or 


Paul Kattenburg, School of Professional Studies, O/FSI, extension 75532. a 
The Office of Personnel supports this training and takes favorable note of an officer’s efforts at self-improve- Cana 
ment. cee 
POPULATION PROBLEMS (10109) vemb 


Th 
Academic and Government experts discuss demographic problems, contraceptive and population planning tech- Dele; 


niques, and US population policies in relation to economic and other aspects of development. (Primarily for AID | yjc 


Personnel). Reimbursement will not be requested. of M 
Scheduled for February 1-5 and April 26-30. Hin 

: , 
THE NEW LEFT: AN INTERNATIONAL OVERVIEW (02113) also” 


the 
Student, academic and other experts examine the implications of new left radicalism in the US and abroad, Brus 
and its ideological and sociological background and import. 


acco! 
Scheduled for February 16-19 and May 24-27. ico C 
RADICAL IDEOLOGIES AND POLITICAL SYSTEMS (02103) ua 

Mainly academic and think-tank experts on Marxist-Leninism, Maoism, Fascism and “Third World Socialism”, ’ offic 

on the USSR, Eastern Europe, China, Cuba and other Communist and radical collectivist state systems. Mex 
Scheduled for February 22-26. (Bru 
INTERNATIONAL LAW (02107) (Or 


Basic principles, current issues and new developments in international legal affairs; law of the sea and law of R 
war; problems of legal force of new arrangements and old commitments; rules of intervention, peaceful settlement the 


of disputes. Seer 
Scheduled tentatively for March 1-5. | Brus 
NEGOTIATIONS (02120) = 


A new offering based on an FSO workshop held last Spring. The emphasis will be on detailed case-studies of | Wat 
past and current negotiations, studied from the vantage point of US experience, and on practical exercises involving! 


student-officers in a range of simulated negotiation situations. Hen 
Scheduled for March. 15-19. selo 
THEORIES OF INTERNATIONAL RELATIONS (02104) a 


at 
Academic speakers on the contending classical and “scientific” (behavioral) approaches. to international rela- Tas 
tions theory; key recent advances in system and linkage theory; simulation and gaming methodologies; conflict and fere 
integration analysis; uses of quantitative methods in international relations research. | F 


Scheduled for March 22-26. 7 
an 
SCIENCE, TECHNOLOGY AND FOREIGN AFFAIRS (01124) acct 


Meaning of recent advances in science for the world of today and tomorrow; principal concepts in nuclear = 
physics and life sciences; discussions by and with science experts in and out of U.S. and other governments of | 
foreign affairs applications and implications. Gr 

Scheduled for April 19-23. 7 

INTERNATIONAL ORGANIZATION (02116) | SUP 


: : i i : ‘ + Wer 
Academic, USG and UN experts review historical and recent developments in international and regional or- | pj; 


ganizations; functional and integration theory; political, security, and economic/social issues in the UN system; yj, 
international and regional specialized agencies; USG backstopping for multilateral diplomacy. EX 
Scheduled for May 3-7. ‘Ha 


COMPUTERS AND FOREIGN AFFAIRS (01150) a 

What computers are, what they do and can do; exercises on terminals; discussions by and with noted acade-, | 
micians on the role of computers in foreign policy problem-solving; practical applications in the Department and | ret: 
DOD. Ar 
Scheduled for May 17-21. S/ 


62 DEPARTMENT OF STATE NEWSLETTER JAN 









* BUREAU ACTIVITIES 


litical 

d, all! 

0-2 

be i “S” Area 

burse- | Secretary Rogers, together with 
ing O ther Cabinet officers, attended the 


Thirteenth Meeting of the Joint U.S.- 
Canadian Committee on Trade and 
Economic Affairs at Ottawa on No- 
vember 23 and 24. 

The Secretary headed the US. 

; tech- Delegation to the inauguration of 
Luis Echeverria Alvarez as President 
of Mexico, November 29-December 
,1, in Mexico City. Secretary Rogers 
‘also headed the U.S. Delegation to 
the NATO Ministerial Meeting in 

broad, Brussels, December 2-5. Mrs. Rogers 
accompanied the Secretary to Mex- 
ico City and Brussels. 
Accompanying the Secretary on his 
; ,recent trips were, from his immediate 
lism”; | office, Peter B. Johnson (Ottawa and 
Mexico City), Rush W. Taylor, Jr. 
(Brussels), Maggie Runkle (Jlexico 
City and Brussels), and Jane Rothe 
(Ottawa). 
aw of Richard F. Pedersen, Counselor of 
ement the Department, accompanied the 
Secretary to Ottawa, Mexico City and 
Brussels. Accompanying the Coun- 
selor from his staff were Eleanore 
Bonko (Ottawa and Brussels) and 
lies of Warren Zimmerman (Brussels). 
olving | Mr. Pedersen and Donald Mc- 
Henry, Special Assistant to the Coun- 
selor, traveled to Baton Rouge, 
jLouisiana, December 11-13, to attend 
a meeting of the Foreign Relations 
rela- Task Force of the White House Con- 

t and ference on Youth. 

Robert J. McCloskey, Deputy As- 
sistant Secretary for Press Relations 
and Special Assistant to the Secretary. 
saccompanied the Secretary to Ottawa 
and Brussels. John F. King, Acting 
Director, Office of Press Relations, 
a the Secretary to Mexico 

ity. 

Providing Executive Secretariat 
support for the Secretary in Ottawa 
swere: Robert M. Miller, Executive 
il Of- | Director, S/S-EX; Christopher P. 
stem; Vlachos, Administrative Officer, S/S- 

EX; Melvyn Levitsky and Thomas M. 

' Harrington, Secretariat Staff Officers, 
S/S-S; and Janice Barbieri, Secre- 
tary, S/S-S. 

cade-, Providing S/S support for the Seg- 

| and | retary in Mexico City were: Leo 

Arel, Deputy Executive Director, 

S/S-EX; Michael Hornblow, Secre- 


prove- 


uclear 
its of 
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THE MAGIC TOUCH—Secretary Rogers continued the Secretary of State's tradi- 
tion of lighting the Christmas tree in the Diplomatic Lobby of the Department. 





GABORONE—Assistant Secretary for African Affairs David D. Newsom, center, and 
Deputy Assistant Secretary W. Beverly Carter, Jr., left, are shown meeting with 
the President of Botswana, Sir Seretse Khama, during their recent trip to Africa. 


tariat Staff Officer, $/S-S; and Dixie 
Grimes, Secretary, S/S-S. 

In Brussels for the Secretary were 
the following Executive Secretariat 
personnel: Executive Director Miller; 
John Youle, Executive Assistant, $/S- 
EX; James Morton and Parker Borg, 
Secretariat Staff Officers, S/S-S; and 
Stephanie Dibble and Louise Snyder, 
Secretaries, $/S-S. 

James L. Carson, Director, Secre- 
tariat Staff, spoke to the students and 
faculty at Southern Illinois University 
and Bradley University, December 9 
and 10. 

Charles Dunbar, an Editor in the 
Operations Center, interviewed Dr 
Abdullah Wahedi, the Governor of 
Kabul Province in Afghanistan, who 
is visiting the U.S. on a leader grant, 
at the VOA studios in New York on 
December 16. The interview was con- 
ducted in the Persian language for use 
on Radio Afghanistan. 

Jerry Inman, Youth Adviser, Of- 
fice of the Counselor, participated in 
the White House Conference for 
Children, December 14-18, in Wash- 
ington, D.C. 

William I. Cargo, Director of the 
Planning and Coordination Staff, at- 
tended the Defense Management Sys- 
tems Course for flag and general 
Officers at the Naval Postgraduate 
Center, Monterey, California, Decem- 
ber 10-17. 

George P. Delaney, Special Assist- 
ant and Coordinator International 
Labor Affairs, addressed the 48th 
Session of. the Harvard Trade Union 
Program at Cambridge, Massachu- 
setts, on November 19 on “Labor’s 
Role in Government and Interna- 
tional Affairs.” 

Harvey R. Wellman, Special As- 
sistant for Narcotics Matters, partici- 
pated in a panel on the international 

ts of heroin as a part of the 
Fifth Annual Community Leadership 


Conference, held at New York Uni- 
versity in the Bronx December 13. 
Mr. Wellman also addressed the 
American-Turkish Society in New 
York, December 14, on “Drug Abuse: 
A Challenge to U.S.-Turkish Coop- 
eration in the 70's.” 


Donald L. McKernan, Special As- 
sistant for Fisheries and Wildlife 
(S/FW), and William L. Sullivan, of 
the S/FW staff, went to New Bed- 
ford, Massachusetts, for a meeting on 
yellowtail flounder, December 14, and 
then to Augusta, Maine, for a meet- 
ing on sardines, December 15. Mr. 
Sullivan also attended meetings in 
London and Monaco dealing with At- 
lantic fisheries problems and met with 
various experts in connection with 
world oceanographic problems, No- 
vember 16-22. 

Burdick H. Brittin, Deputy Special 
Assistant in S/FW, participated in 
bilateral discussions concerning in- 
ternational fisheries, held at the 
United Nations in New York City, 
December 10-16. 

Alanson Burt, of the S/FW staff, 
attended the Interim meeting of the 
Great Lakes Fishery Commission in 
Ann Arbor, Michigan, December 1-3. 

Russell E. Frederick, of S/FW, at- 
tended the Technical Conference on 
Marine Pollution and Its Effects on 
Living Resources and Fishing, held 
in Rome, December 9-18. 

Philander P. Claxton, Jr., Special 
Assistant for Population Matters, at- 
tended the OECD Development 
Centre Third Annual Population 
Conference of donor countries and 
organizations at the OECD Develop- 
ment Centre in Paris, December 1-4. 
He then visited FAO, ILO, WHO 
and UNESCO headquarters, Decem- 
ber 7-10, to discuss population pro- 
gram activities of those agencies. 

David L. Gamon, Deputy Special 





Assistant for Population Matters, par. 


ticipated in a seminar on “Optimum i 
Population,” held on December 2 er-Ai 


as part of the Program of Policy} 1 
Studies in Science and Technology| Ph, 
of The George Washington Univer. Sen 
sity. > 

On December 16, Clement J. So a 
botka, Acting Special Assistant for AFR- 
ae and Migration, addressed te 
the National Council of Churches in! “**. 
New York at a Refugee Consultation, Ni 
of Church World Services on the a 
subject, “The U.S. Government Con-»y) 


cern and Program for Refugees.” | rector 


Direc 
African Affairs | Ha 


Assistant Secretary David D. New. pt 
som and Deputy Assistant Secretary jng 
W. Beverly Carter, Jr., returned from» Ch 
a month-long trip to Southern Africa for ) 
on December 1 and 2 respectively. Dece: 
On December 3, they briefed the Adan 
House Subcommittee on Africa, offici 
which is chaired by Congressman tion | 
Charles Diggs, of the House Foreign Ge 
Affairs Committe, on their trip. — + Liber 

After a brief stay in Washington, fore 
Assistant Secretary Newsom under- burg, 
took a speaking tour, December 7- ) S. 
15, during which he addressed, among Dece 
others, the Commonwealth Club of Club 
San Francisco and groups at North 4; 
western University and the Univer-, sion 
sity of Denver. ment 

Deputy Assistant Secretary Rob! leave 
ert S. Smith met with representatives AJ 
of several voluntary agencies inter- rican 
ested in Africa in New York 01) const 
December 14 and 15. Algie 

Robert O. Blake, formerly Deputy Janu 
Chief of Mission at Paris, was sworn who 
in as U.S. Ambassador to Mali byflege | 
Secretary Rogers on December 16 H 
and expected to arrive in Bamako Chie 
December 18. _ taker 

Melvin L. Manfull, formerly Dep- Cou 
uty Chief of Mission at Brussels, was Fr 
sworn in as U.S. Ambassador to the try ¢ 
Central African Republic on Decem-' AF/ 
ber 11 and departed for Bangui on in th 
December 15. A 

John A. McKesson, formerly Coun- tatio 
try Director for Central African Af |, 
fairs, was sworn in as U.S. Ambas- signt 
sador to Gabon on December 18 in) Algi 
the Secretary’s office. Herman J. Co}\4,- 
hen has been named to succeed Anr! Blan 
bassador McKesson in Central Afri pen 
can Affairs. | new 

Ambassador Thomas P. Melady re 4 | 
turned to Bujumbura, Burundi, of Roy 
December 11 after several months’ ferp, 
duty at USUN, New York. 'Bon 

In the Department on consultation z.¢ 
were Ambassador to Ghana Thomas! 
W. McElhiney and Ambassador to |; 


gm 
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i 
> Pai tiberia Samuel Z. Westerfield, Jr. 
imum : 
Frank Golino, of the Office of In- 
os ter-African Affairs, participated in a 
a panel discussion on Arab unity, spon- 
logy} sored by the Middle East Institute on 
uver! December 16. 
? On November 2, the Joint State/ 
- So) AID Office of Nigerian Affairs (AF/ 
t for! AFR-N) was disbanded and its sep- 
essed, arate parts moved back into their re- 
eS I spective organizations. The Office of 
‘ation| Nigerian Affairs (AF/NI) has been 
1 the established in the Bureau with John 
» W. Foley, Jr., formerly Deputy Di- 
jrector of AF/AFR-N, as Country 
Director. 
, Harold E. Horan, Alternate Coun- 
try Director, West African Affairs, at- 
New- tended the Ghana Consultative Meet- 
retary ing in Paris, December 14-19. 
from’ Charles Twining, Country Officer 
Africa for Niger, journeyed to Boston on 
ively. December 15 to brief Dr. John 
d the Adams Abbott, President Nixon's 
‘frica, official representative to the dedica- 
smMaN tion of the JFK Bridge in Niger. 
reign George Trail, Country Officer for 
- Liberia and Sierra Leone, spoke be- 
igton, fore the Lions Club in Chambers- 
indet- burg, Pennsylvania, November 24, on 
er 7- U.S. policy in Africa. Similarly, on 
mOng December 15, he talked to the Rotary 
ub of Club in Waynesboro, Pennsylvania. 
Jorth- Harold Josif, Deputy Chief of Mis- 
niver-) sion at Tripoli, was in the Depart- 
ment for consultations prior to home 
Rob! jeave and return to post. 
atives’ Allen C. Davis was in North Af- 
inter- rican Affairs (AF/N) for two-weeks 
k f\consultation prior to reporting to 
Algiers as Political Officer in mid- 
eputy January. He replaced Fred Galanto, 
swom who will attend the NATO War Col- 
ili byflege in Rome. 
sr 16 Harry I. Odell, formerly Deputy 
mako Chief of Mission in Amman, has 
_taken up his new duties as Alternate 
Dep Country Director, AF/N. 
3, Was Frank G. Wisner, formerly Coun- 
to the try Officer for Tunisia, has departed 
ecem-?AF/N for FSI where he is enrolled 
ui on in the Economic Course. 
Also in the Department on consul- 
Cout- tations were the following personnel: 
a Lynn Doughty, from Accra, on as- 
mbas- sienment Santiago; Leo Duncan, from 
18 in| Algiers, on assignment to Saigon; 
}. CO>Mary Regan, new appointment to 
| Anr Blantyre; Carolyn Strite, new appoint- 
ment to Monrovia; Donald Cleveland, 
; Rew appointment to Fort Lamy; Elder 
dy r& A Lee, from Dakar, transferred to 
li, O01 Rome; Peter Chaveas, FSI, trans- 
onths’ ferred to Freetown; Terry Day, from 
. _/Bonn, assigned to Tripoli; Wade Fra- 
tation zee, new appointment to Mogadiscio. 
a Helen Merena, from Khartoum, as- 
Or "| signed to NEA/IRN; Allen C. Davis, 
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from Ouagadougou, assigned to Al- 
giers; Thomas Montana, from 
Niamey, assigned to Algiers; Marian 
Potter, from Bucharest, assigned to 
Monrovia; Lillian Godek, from San- 
tiago, assigned to Accra; Charles R. 
Hare, from Tunis, on home leave and 
return; Hermione Stoumbelis, from 
Rabat, assigned to Bangkok; William 
Blanchard, from Department to Mon- 
rovia. 

Walter R. Lutes, new Appoint- 
ment to Monrovia; Linda Lawson, 
new Appointment to Tananarive; 
Enoch D. Jones, from Nicosia, as- 
signed to Bamako; Ronald E. Neu- 
mann, from FSI, assigned to Dakar; 
John V. Brennan, from FSI, assigned 
to Abidjan; Jeanette Seroor, from 
Tehran, assigned to Abidjan; Dorothy 
Schwertfeger, from Kinshasa, on 
home leave and return; Jim D. Mark, 
from Kinshasa, assigned to Depart- 
ment. 

Roderick Murchison, from Johan- 
nesburg, on home leave and return; 
J. Alexander Jackson, from Abidjan, 
on leave and return; Frances Latzko, 
from Seoul, assigned to Lagos; M. 
Louise Gamache, from Tripoli, re- 
signing; Joseph A. Keaton, from De- 
partment, assigned to Bukavu; Den- 
nis W. Keogh, from O/FSI/UT, as- 
signed to Mbabane; Roberta Kinnell, 
from London, assigned to Tunis; and 
George Francis, from Accra, assigned 
to Athens. 


East Asian and 
Pacific Affairs 


Assistant Secretary Marshall Green 
spoke on December 2 at the CIA— 
United States Intelligence Board Con- 
ference at CIA Headquarters on 
“Future Policy in Asia” and on De- 
cember 3, he addressed the Confer- 
ence for former members of Con- 
gress in the Department on “Back- 
ground on U.S. Policy in East Asia.” 
On December 4, Mr. Green spoke 
before the Columbia University In- 
ternational Fellows on the “Situation 
and U.S. Policy in East Asia,” and 
in St. Paul, Minnesota, on December 
5, he addressed the Minnesota Amer- 
ican Legion on “U.S. Policy in East 
Asia.” On December 8, he attended 
the St. John’s church dinner in Wash- 
ington where he spoke on the “Nixon 
Doctrine in East Asia, a New Ap- 
proach to our East Asian Policy.” 

Deputy Assistant Secretary Win- 
throp G. Brown accompanied Secre- 
tary General Jesus Vargas of the 
Southeast Asia Treaty Organization 
to the White House on November 23. 
Ambassador Brown addressed the 


East Asian Scholar-Diplomats on De- 
cember 15. 

On November 23, Deputy Assist- 
ant Secretary J. M. Wilson, Jr., spoke 
to Senator William B. Spong, Jr. (D.- 
Va.), and a group of his constituents 
on the subject of Viet-Nam. On De- 


[ CORDS Highlights _| 


Richard Funkhouser, Deputy for 
CORDS, Military Region III, and 
Edward T. Long, Deputy for 
CORDS, Military Region II, were in 
Washington in December on consul- 
tation and family visitation. 

Park Wollam has been reassigned 
from Hau Nghia province, Military 
Region III, to Long Khanh province, 
where he will be Senior Advisor. 

Officers recently arriving in Viet- 
Nam have been assigned as follows: 

To Military Region I: Natale H. 
Bellocchi, New Life Development 
Chief, Quang Tin province; Michael 
P. Hogan, Assistant Area Develop- 
ment Advisor, Quang Tri province; 
and Harold E. Meinheit, Deputy Dis- 
trict Senior Advisor, Quang Tin 
province. 

To Military Region II: William W. 
Struck, Assistant Area Development 
Advisor, Darlac province; Sheldon 
I. Krebs, Assistant Area Develop- 
ment Advisor, Khanh Hoa province; 
Frank E. Schmelzer, New Life De- 
velopment Division Chief, Phu Yen 
province; Michael P. Strutzel, Dep- 
uty District Senior Advisor, Binh 
Dinh province; and Raymond A. 
Meyer, Deputy District Senior Ad- 
visor, Phu Yen province. 

To Military Region III: Robert T. 
Follestad, Deputy Senior Advisor, 
Hau Nghia province; and Raymond 
F. Burghardt, Assistant Area Devel- 
opment Advisor for Urban Affairs, 
Gia Dinh province. 

To Military Region IV: Hary B. 
Glazer, Deputy Senior Advisor, Kien 
Tuong province; and James T. John- 
son, New Life Development Chief, 
Ba Xuyen Province. 

The following officers have been 
assigned to CORDS for training: 
Hartford Jennings, George Knox and 
Keith P. Garland. 

Onward assignments from CORDS 
announced recently were Franklin 
M. Zuttermeister to Athens, Kermit 
Midthun to Bangkok (SEATO), and 
Carol K. Stocker to Brussels. 

Hilton Graham, Lawrence Gross- 
man, Howard Lange and Robert Tay- 
lor completed 49 weeks of Vietnamese 
language and area training and have 
arrived in Viet-Nam for assignment 
to CORDS 
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cember 2, Mr. Wilson addressed the 
Nassau Club of Princeton, N.J., on 
the subject of “U.S. Policy Toward 
Southeast Asia.” He spoke on the 
same subject before members of the 
Federal Executive Institute on De- 
cember 7. 

Assistant Secretary William Sulli- 
van addressed the closing banquet of 
the Student Conference on U.S. Af- 
fairs at West Point, November 20. He 
discussed the history of U.S. involve- 
ment in Indochina. On December 5, 
he addressed the American Associa- 
tion of Presidents of Independent 
Colleges and Universities at Stone 
Mountain, Georgia, on the same sub- 
ject. 

On December 7, Mr. Sullivan heid 
a press conference sponsored by the 
World Affairs Council of Chicago, 
where he was questioned primarily 
on the subject of Indochina. He 
traveled west, December 7-9, ad- 
dressing the Committees on Foreign 
Relations in Salt Lake City and in 
Portland on U.S. involvement in 
Southeast Asia. He addressed stu- 
dent conferences at the University of 
San Francisco and Stanford Univer- 
sity on the same subject. On Decem- 
ber 17 he discussed Southeast Asia 
with members of the Scholar-Diplo- 
mat Seminar in East Asian studies. 

Deputy Assistant Secretary Her- 
man H. Barger spoke on December 
11 to the Japan Society in New York 
on “Japanese-U.S. Relations in the 
70s.” Mr. Barger and Acting Coun- 
try Director for Indonesia, Paul F. 
Gardner served as members of the 
U.S. delegation to the meeting of 
the Inter-Governmental Group of In- 
donesia (IGGI) in Rotterdam, De- 
cember 15 and 16. 


Following conversations in Paris 
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and London, November 9 and 10, 
Mark Pratt, Country Officer for Laos 
and Cambodia, visited Vientiane for 
one week and had consultations in 
Bangkok, Phnom Penh, Saigon, Hong 
Kong and Tokyo. In addition to 
stops at the Missions, he visited sev- 
eral important provinces. 

Leonard Unger, Ambassador to 
Thailand, and William J. Porter, Am- 
bassador to Korea, visited the De- 
partment on consultation recently. 

Henry Bardach, Special Assistant 
for Economic Affairs, attended the 
57th Annual National Foreign Trade 
Convention in New York, November 
16-18. Frederick W. Flott accom- 
panied Vice President Nugyen Cao 
Ky of South Viet-Nam during part 
of his recent trip to the United States, 
including the call on former Presi- 
dent Lyndon B. Johnson at the LBJ 
Ranch, and visits to San Francisco, 
Los Angeles and Honolulu. 

Ronald D. Palmer, Country Offi- 
cer, Philippines, lectured on practical 
problems in negotiation to Interna- 
tional Relations students at the In- 
dustrial College of the Armed Forces 
on December 8. 

Recent assignments in the East 
Asian area include the following: 
William D. Calderhead as Executive 
Director, EA/EX, succeeding Don- 
ald B. McCue; Eddie W. Schodt, 
from Naha to Bangkok as Economic 
Counselor; James J. Romano, from 
the Department to Wellington as Ad- 
ministrative Officer; Linda C. Irick, 
from Manila to the Bureau’s Office 
of Regional Affairs as International 
Relations Officer; Frank J. Spillman, 
from the Department to Saigon as 
Economic-Commercial Officer; Hen- 
drik Van Oss, from Wellington to 
the Bureau. 





SEOQUL—Ambassador William J. Porter, center, congratulates winners of the second 
Ambassador's Cup Golf Tournament, sponsored by the U.S. Mission Recreation 
Committee. The winners were, from left to right, Leverne E. Wakefield, third, men; 
Mrs. Augusta Roberts, second, ladies; Mrs. Laura Mayer, first, ladies; Lt. Col. John 
E. Clewes, second, men; and Robert Brewster (absent), first, men. 





Margaret Begley, from the De 
partment to Djakarta as Commun 
cations and Records (C&R) Assist 
ant; Patricia Vavrecka, from Paris to 
Tokyo as C&R Assistant; Martha A, 
Dewitt, from FSI to Osaka-Kobe ag! 
Trade Promotion Officer; Jerome Og. 
den, from Taichung language train- 
ing to Medan as Consular Officer; 
William V. M. Owen, from Londog} 
to Rangoon as Political Officer; 
Mabel Sekiya, from Seoul to Djakarta| 
as Budget & Fiscal Officer; David C,’ 
Neuser, from Manila to Saigon as} 
Diplomatic Pouch Assistant; 
guerite E. Spreitzer, from oct 
to Taipei as Secretary. 

Philip L. Christenson, from FSI to! 
Vientiane as General Services Officer; ’ 
John R. Malott, from AID/CORDS | 
to the Bureau; Linda H. Johnson, } 
from Fukuoka to Tokyo as Secretary; | 
Patricia L. Rensch, from Kinshasa to 
Wellington as Secretary; Richard Kil- | 
patrick, from the Office of Public Af. |e" 
fairs as International Economist. ~ 

Paul W. Leinenbach, from the De- | 
partment to Tokyo as Economic- } 
Commercial Officer; William A. | repre 
Levis, from the Department to Vien. _M 
tiane as Security Officer; Lydia C, Cour 
Boudreaux, from Rome to Manila as and 
Secretary; Harvey A. Eidenberg, | trave 
from the Bureau to Hong Kong as | Cané 
C&R Assistant; Roger J. Hartman, ; Ecor 
from Rome to Manila as Diplomatic , ber ‘ 
Pouch Assistant; John W. Reed, from| M 
Mogadiscio to Singapore as C&R As- | ian 
sistant; Kathleen Emmons, from Par- | on 
is to Saigon as C&R Assistant; and ) Can 
Joseph P. Leahy, from S/CPR to the’ ¥ 
Bureau’s Office of Public Affairs as yjgit 
Information Officer. ber 
. t Acti 
European Affairs tion 


Assistant Secretary Martin J. Hil-' A 






lenbrand and Deputy Assistant Sec- , U.S 
retary George S. Springsteen led the | tion 
EUR contingent on the U.S. Delega- , Dev 


tion to the NATO Ministerial Meet- | her 
ing in Brussels, December 2-4. Also | for 
on the Delegation were Ambassador of 
Robert Ellsworth, U.S. Representa- | age 
tive to NATO; Ambassador John S. | OE 
D. Eisenhower, U.S. envoy to Bel- J 
gium; George Vest, Ralph Earle and | Mi: 
Lawrence Eagleburger, U.S. Mission | ass 
to NATO; and, from EUR, Edward ; ber 
Streator, James E. Goodby and Arva : 
C. Floyd, all of the office of the Di- | 
rector, NATO, Atlantic Political and De 
Military Affairs (RPM). 

In conjunction with the NATO | 
Ministerial Meeting, Mr. Hillenbrand 
and James S. Sutterlin, Country Di- } ch 
rector for Germany, participated in | yy, 
consultations with British, French 
and Federal Republic of Germany y 
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| Ki}. | HOLIDAY TRADITION—In mid-December, staff members of the Office of German Affairs hosted their annual Christmas lunch- 
c Af. | eon for officers of the German Embassy in Washington, D.C. Among those present were, seated from left to right at the head 
t. table (in the background), German Ambassador Rolf Pauls, James S. Sutterlin, Country Director for German Affairs, and 
> De- | German Minister Hans H. Neobel. The luncheon was held in the Department's Martin Van Buren Dining Room. 
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representatives on the Berlin Talks. 
Mr. Hillenbrand, W. M. Johnson, 
Country Director for Canada (CAN), 
and David R. Thomson, CAN, 
berg, traveled to Ottawa for the Joint U.S.- 
ng as | Canadian Committee on Trade and 
‘man, , Economic Affairs Meeting, Novem- 
matic ber 23 and 24. 
from! Mr. Johnson addressed the Canad- 
2 As- ian National Defense College Class 
Par-'on the subject of current U-S.- 
; and | Canadian relations on November 20. 
othe! William H. Mansfield, CAN, 
rs a yisited Detroit, Michigan, on Decem- 
ber 2 to attend a Provincial-State 
' Action Committee Meeting on Pollu- 
tion. 


Hil-! Ambassador Joseph A. Greenwald, 
Sec- | U.S. Representative to the Organiza- 
d the | tion for Economic Cooperation and 
‘lega- Development (OECD) in Paris, was 
Meet- | here, November 30 to December 4, 
Also ’ for consultations with senior officials 
sador of the Department and domestic 
enta- | agencies with a major interest in 
hn §. | OECD affairs. 

Bel-! John C. Ausland, Deputy Chief of 


> and | Mission in Oslo, completed a special 
ission | assignment in Washington on Novem- 
ward | ber 28. 

Arva | Jonathan Dean, Political Counselor 
¢ Di- | at the Embassy in Bonn, was in the 
| and } Department for consultations prior 

| to going on home leave. 

a Charles G. Stefan, Director of the 
~ Soviet and Eastern European Ex- 
; 4 "” | changes Staff (SES), and Theodore 
. + Hartry, SES, negotiated a new two- 
ae year (1971-72) exchanges program 
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in Bucharest, November 23-27. Mr. 
Stefan traveled to Budapest and War- 
saw following his visit to Bucharest. 

Jonathan B. Rickert, SES, gave 
talks and met with students and fac- 
ulty at the University of South Ala- 
bama and Spring Hill College in 
Mobile, Alabama, December 7 and 8. 

Stanley S. Carpenter, Executive 
Director for the Bureau of European 
Affairs (EUR/EX), attended a Con- 
ference on Méechanization, jointly 
sponsored by EUR and the Bureau of 
Administration (O/A), in Paris on 
December 7 and 8. While in Paris, 
Mr. Carpenter met with Administra- 
tive Officers from the larger European 
posts who were attending the confer- 
ence. 

Ernst Conrath, Post Management 
Officer, EUR/EX, consulted with 
post managers and administrators 
during his November visit to Vienna, 
Budapest, Prague, Warsaw, Moscow, 
Helsinki, Bonn and London. 

Donald R. Schoeb, Post Manage- 
ment Officer, EUR/EX, visited 
Brussels, Frankfurt, Bern, The 
Hague, Amsterdam and Rotterdam 
for consultations December 2-14. 

From December 1 through 15, 
John E. Ray, Jr., office of the Direc- 
tor-OECD, European Community 
and Atlantic Political-Economic Af- 
fairs (RPE), accompanied Secretary 
of Agriculture Clifford M. Hardin and 
his party on a trip to Belgrade, 
Bucharest, Rome, Bonn, Paris, Brus- 
sels and London. 

On December 3, George R. Ken- 


ney, RPE, addressed students of St. 
Andrews Presbyterian College on 
“The Common Market.” The lecture 
was arranged by the Bureau of Pub- 
lic Affairs, Office of Public Services. 
Herbert S. Okun, office of the 
Country Director for Soviet Union 
Affairs (SOV), addressed a sym- 
posium on U-S.-Soviet Relations, 
sponsored by the Chicago Council on 
Foreign Relations on December 3. 
Jack Perry, Multilateral Political 
Relations Officer, SOV, addressed 
three affiliates of the Council on For- 
eign Relations during December. He 
spoke to the Committees on Foreign 
Relations in Austin, Texas, on De- 
cember 7; in Tulsa, Oklahoma, on 
December 8; and in Little Rock, 
Arkansas, on December 9, each time 
on the subject of American-Soviet 
relations. In addition, he met with 
classes at the University of Texas 
and at the University of Arkansas in 
Little Rock. Mr. Perry also visited 
Atlanta where he assisted the South- 
ern Council on International and 
Public Affairs in the planning of a 
seminar on Sino-Soviet Affairs to be 
held at Georgia Tech in the spring. 
Norman Anderson, of the Multi- 
lateral Political Affairs Section, SOV, 
spoke at the Foreign Service Insti- 
tute, December 10, to language and 
area students on the subject of Soviet 
involvement in the Middle East and 
Mediterranean. 
George W. Landau, Country Di- 
rector for Spain and Portugal (SPP), 
was in Madrid, December 3-8, for 
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CARACAS—The organizing committee of the Embassy Christmas party pause amid 
the festivities to pose for the photographer (and to rest their feet after dancing to 
the music of “Los Cartujos,” a local all-girl orchestra). Kneeling, from the left, are 
José Kladnik (GSO), Ambassador Robert McClintock, Richard Bailey (PER) and 
Georges F. DeLaet (B&F). Seated, from the left, are Mrs. Hazel Gransaull (AID), 
Mrs. McClintock, Mrs. Ralph Earl and Miss Deborah Earl. 


talks with Embassy and Spanish Gov- 
ernment officials. 

Charles W. Schaller, Romanian 
Affairs Officer, BRY, addressed stu- 
dents at American University, De- 
cember 15, on the subject of Ro- 
mania. 

William Bodde, Jr., Finnish and 
Swedish Affairs Officer m the office 
of the Country Director for Scandi- 
navia, Iceland and Finland (SCAN), 
spoke at the following schools in 
Ohio on November 1 and 2: Miami 
University and Western College, in 
Oxford, and Mt. St. Mary’s Seminary 
in Norwood. On December 10 and 
11, Mr. Bodde spoke at Hofstra Uni- 
versity in Hempstead, New York, and 
on December 14, he spoke at Spring- 
brook High School in Silver Spring, 
Maryland. 

Darla Lukens and Phyllis Rich, 
SES, were awarded diplomas on De- 
cember 10 for successfully complet- 
ing FSI courses in stenography and 
MT/ST operations, respectively. 

Kathryn Holappa has arived on 
duty in RPM from Brussels. 

The following personnel who were 
on home leave and transfer status 
visited the Bureau in November and 
December: 

John A. Hollingsworth, Algiers to 
Luxembourg; Seymour Chalfin, 


Paris/USOECD to Ottawa; Anne M. 
Schloss, Santo Domingo to London; 
John Mallon, Winnipeg to Jerusalem; 
Robert Martens, Rangoon to Buch- 
arest; Elder Lee, Dakar to Rome; 
Ruth Blackmore, Sapporo to Stock- 
holm; Lydia Romo, Warsaw to Paris; 
Marlene McGee, London to Seoul; 
Rosamond Pope, Brussels to Paris; 
Eleanor F. Brown, Tegucigalpa to 
Belgrade; Marian Potter, Bucharest 
to Monrovia; Diane M. Szweda, Val- 
letta to Bonn; and Albert Miller, 
Lourenco Marques to Paris. 

Also visiting the Bureau were the 
following personnel who were on 
home leave and return status: 

Anthony J. Gentile, Rome; Ran- 
dolph Swart, Paris; Robert L. Sam- 
mons, OECD, Paris; Louis F. Janow- 
ski, Paris; David Manbey, Ottawa; 
Caroline Turtle, Duesseldorf; Helen 
C. Kalkbronner, Palermo; Alice 
Mundt, Paris; and Dorothy Baker, 
Bonn. 

Other visitors included: 

Elizabeth A. Bean, The Hague to 
Department; Dr. Amos Shaler, Brus- 
sels, NATO/IS, separation; Janus 
Cortada, Barcelona, retirement; Out- 
erbridge Horsey, Palermo, retirement; 
James Hoofnagle, Dublin, retirement; 
Jorma L. Kaukonen, Ottawa, retire- 
ment; Everett Melby, Port-au-Prince 





to Quebec; Angela Novello, Cope 
hagen, resignation; Kathryn L. Hoon Te 
appa, Brussels to Department; Dong, 
ald E. Seklacek, Department ed 
Rome; Flora Sharon Atkins, Londoujyachés 
resignation; Virginia McCarvews For 
Brussels to Department; and id pas 
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rtmen 


Sound, Department to Madrid. peare 
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Inter-American Affairs aterso’ 


Assistant Secretary Charles 4, 4" 
Meyer met with ARA Country Dj San 
rectors at Airlie House in Warrenton y ber 
Virginia, November 20 and 21. Thi aed 
was the second in a series of ann ed in 
“retreats” of this nature. . om! 

From November 27 through De iia 


cember 3, Mr. Meyer was a mem Don: 
of the U.S. Delegation to the inaugu, 5 . 
ration of the President of Mexico. H d hi 
was accompanied by Clint E. Smi ‘ ae 


and Paul W. Hilburn, Jr., see 2 


Mr. Meyer addressed the Mi orld 


Kiwanis Club in Miami, Florida, 


a luncheon meeting, December 4 John 
He also met with a group of C al 
Gables businessmen. COM 

Deputy Assistant Secretary Ro Nice 


A Hurwitch addressed a group at 
Defense Intelligence Agency, in Ar. J. T. 
lington, Virginia, on November 25. ?f Reg! 
Deputy Assistant Secretary Fredp@ted i 
eric L. Chapin attended a Caribbeat’® A" 
area visa conference held in Sant#OVe™ 
Domingo, November 5 and 6. Con. On | 
sular chiefs from 13 posts in thitz, D 
area also participated in the conferffairs 
ence. Mr. Chapin visited posts 204, 
Port-au-Prince, Kingston and Bridge?" 
town during his trip. On Decembe) SP& 
7 and 8, Mr. Chapin participated im™er™ 
an evaluation study of automated in, J. 
formation systems, held in Paris. ce 
Deputy Assistant Secretary Danieflrned 
Szabo chaired an interagency meetWeek 
ing with Economic/AID/Commerciatnd V 
officers from certain ARA posts. The, Leo 
meeting was held in the Departmentyelopn 
December 2-4. ce 
The U.S. Ambassador to the OASWhere 
Joseph J. Jova, spoke at a dinner aihg Cc 
Palm Desert, California, on Decem- Ma: 
ber 12, sponsored by the Los POL. 
geles World Affairs Council. ashi 
Deputy Ambassador to the OAWNover 
Henry E. Catto, Jr., and Special Ad) jo), 
viser to the OAS Leslie Scott repre}, 
sented the U.S. at the meeting of th@nt. 
Permanent Executive Committee oj... 
the Inter-American Council on Ed 


cation, Science and Culture, held ity” 
Washington December 14-18. ASP 


On November 20, AmbassadOrent 
Douglas Henderson, U.S. Represent 
ative on the Inter-American Commit?,; 
tee on the Alliance for Pro 
spoke on U.S.-Latin American rel 
tions at a briefing session in the 
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ent for students and teachers 
Temple University. On Decem- 
8, Ambassador Henderson ad- 





nt ed a group of prospective air 
Ndomtachés and foreign officers at Eglin 
arvey\ir Force Base in Florida. On De- 
larilygsmber 20, Ambassador Henderson 


. ppeared on the WXTV program, 
Domingos en Nueva York,” in 
Irs Paterson, New Jersey. 
Ambassador to Brazil William 
*S Apountree arrived in the Department 
r three days’ consultation on De- 
ntobymber 9. 
Ambassador Nathaniel Davis ar- 
ved in Washington from Guatemala 
ember 13 for consultations and 
h Defanual leave. 
€mo" Donald Easum, Staff Director, IG/ 
~~ RA, spoke to civic, professional 
_ r high school groups in Cleveland 
\/L uring a conference, December 15 
Mi nd 16, sponsored by the Cleveland 
da. orld Affairs Council. 
or 4 John R. Breen, Country Director, 
Cc ce of Central American Affairs, 
companied Secretary of Commerce 
aurice Stans during the latter’s visit 


‘at th? Nicaragua, December 8-10. 


in Ap J: T- Rogers, Director of the Office 
, 25, pf Regional Economic Policy, partici- 


Fredpated in a meeting of the Council of 

‘bbeate Americas in New York City on 
Santhovember 23. 

Con. On December 4, Leonard J. Horo- 
in thitz, Deputy Director of Panamanian 
onferMflairs, attended a meeting in Sara- 
sts afta, Florida, of the Foreign Educa- 
ridgefion Association, where he delivered 
embef speech on “U.S. Policy on Latin 
ted igemerica.” 
ted in. J. B. Robinson, Deputy Director, 
s.  Dffice of North Coast Affairs, re- 
Danidlurned on December 8 from a two- 
meetWeek consultation trip to Colombia 
nercia@nd Venezuela. 

s. Th, Leopold Laufer, Panamanian De- 
tmentyelopment Affairs, is moving to the 
ce of Development Programs, 


OASwWhere he will be Chief of IDB Lend- 
ner afig Coordination. 
ecem Max Krebs, Political Advisor 


s POLAD) to USCINCSO, was in 
ashington on consultations during 
ovember. 

John Brayton Redecker, on detail 
Tepletom O/MS to IG/ARA, spent De- 
of th¢-mber 2-10 in Caracas, Venezuela, 
iscussing CASP II procedures with 
mbassador Robert McClintock and 
her members of the Country Team. 
ASP II is an experimental refine- 


— ent of the CASP I method utilized 
resen'tor the past five years as ARA/LA’s 
gressh: 


tee 
| Ed 
eld i 


mmitFrincipal policy-planning tool. In ad- 
‘ ition to the Venezuela Program, 
| relePASP IT will be tested in the up- 
1 “*toming FY-73 CASP cycles in three 
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other countries—Ecuador, Guate- 
mala and Panama. 
Louis Perez, formerly Deputy 


USAID Mission Director in La Paz, 
was sworn in as Mission Director of 
USAID in Lima on December 4. He 
arrived in Lima in early January. 

George Phillips, Assistant Director 
for Development in ARA/AP, visit- 
ed La Paz, Lima and Quito on TDY 
during December. 

George Rublee, recently returned 
from Saigon, has joined the staff of 
ARA/AP as Associate Director for 
Chilean Development Affairs. 

Walter G. Stoneman, AID Mission 
Director in Tegucigalpa, was in 
Washington the week of November 
16 for consultations. 

William H. Ketner, Assistant Di- 
rector for Development of the Office 
of Caribbean Affairs visited the Do- 
minican Republic and Haiti recently 
for orientation and review of AID 
programs. 

On December 2, David Ross, Haiti 
Desk Officer, addressed a group of 
students of the Sidwell Friends 
School in Washington, D.C. Mr. 
Ross visited Haiti, December 7-16, 
for orientation and consultation. 

Michael Skol, Costa Rican Desk 
Officer, spent two weeks in Costa 
Rica in early December on an orien- 
tation trip. 

Donald Stewart, U.S. Mission to 
the OAS, was presented a ten-vear 
Certificate of Service by Ambassa- 
dor Jova on December 8. 

John W. F. Dulles, son of the for- 
mer Secretary of State, was with the 
U.S. Mission to the OAS for the week 





MONTEVIDEO—Representative 


James 
“Collins (R.-Texas), left, chatted .with 
Ambassador Charles W. Adair, Jr., dur- 
ing his visit to Uruguay in pursuit of his 


interest in the causes of inflation. 


of November 30 as a special consult- 
ant. 

John B. Tipton, Post Management 
Officer in ARA-LA/PM, partici- 
pated in the Santo Domingo visa 
conference, November 5 and 6, and 
consulted with posts at Port of Spain, 
Port-au-Prince, and Kingston. 

On consultation during October 
and November from Caracas were 
H. A. Weisman, Economic and Com- 
mercial Counselor and L. Townsend, 
who participated in bilateral aviation 
talks. Brewster Hemenway, Eco- 
nomic Counselor at Bogota, also was 
in the Department on consultation. 

Theodore Rumme, Economic- 
Commercial Officer in Belize City, 
was in Washington for consultation 
November 27 to December 4 follow- 
ing home leave. 

John P. Jurecky, Economic Offi- 
cer, ARA/BR, returned December 
8 from a three-week trip to Brasilia 
and Rio de Janeiro. 

Miller Hudson, Jr., Science At- 
taché in Brasilia, was in the U.S. on 
leave until January. 

During December, the following 
officials were in Washington on TDY: 
Deane R. Hinton, Mission Director 
in Santiago; John T. Sprott, USAID 
Santiago; Harlan H. -Hobgood, 
USAID La Paz; Carl Bischoff, 
USAID Quinto; and Michael A. 
Davila, Economic Officer, Quinto. 

Edward Bittner, Economic Officer, 
ECP, attended the Economic Officers 
Conference in Panama, November 
23-25, and stopped at several other 
posts in Central America for consul- 
tation. 

On November 24, Richard F. King, 
ECP, met with 25 Mexican eco- 
nomics students from the University 
of Sinaloa and discussed the CIAP 
Review of U.S. Economic Policies. 

Manuel Silberstein, ARA-LA/ 
PM, visited Panama, Caracas, Bo- 
gota, Quito, Lima, La Paz and San- 
tiago on an orientation trip. 

Earl Livingstone, ARA-LA/PM, 
visited La Paz and Lima in early 
December to consult on centralized 
disbursing operations. Mr. Living- 
stone earlier had visited Belize to 
consult with the post on proposed 
operations in the new ‘capital of 
Belmopan. 

Sandra Smith, ARA/POD, left on 
December 5 for several weeks TDY 
in Brazil to assist the Embassy in the 
local position classification survey 
and the local wage scale survey. She 
will visit Rio de Janeiro, Brasilia, 
Recife and Sao Paulo. Virginia King, 
Personnel Officer from Mexico City, 
is assisting in the surveys. 

Marilyn Sound, ARA-LA/ AP, has 


been assigned to the Embassy in 
Madrid. 


Near Eastern and 
South Asian Affairs 


Deputy Assistant Secretary Chris- 
topher Van Hollen addressed the 48th 
Class of the Armed Forces Staff Col- 
lege in Norfolk, December 9. He 
spoke on the current situation in 
South Asia. On December 15, he 
spoke on the Middle East at Temple 
Beth’! Abraham in Tarrytown, New 
York. 

From December 4 through 6 Dep- 
uty Assistant Secretary Alfred L. 


KABUL—Thelma M. Harman, Secretary to the Ambassador, spent spare time the 
past six months collecting and making the figurines for this unique “Twelve Days of 
Christmas” tree, which was fashioned from her design by an Afghan metal worker. 


Atherton gave a series of talks in 
Sarasota, Florida, on United States 
policy toward the Middle East. He 
also addressed the Florida State Edu- 
cators’ Conference and the League of 
Women Voters. 

David Ransom has joined the staff 
of ARP and will serve as the Yemen 
Desk Officer. Mr. Ransom served in 
Jidda prior to his transfer to the De- 
partment. 

Peter A. Sutherland, Economic Of- 
ficer, Jordanian/Lebanese Affairs re- 
cently addressed a conference on 
crisis in the Middle East at Indiana 
University - Southeast, Jeffersonville, 
Indiana. 








Alfred G. Vigderman, Country Dil ene 
rector for Greece, has been assigned) Rol 
to Palermo as Consul General. | Johns 

Visiting the Department on con) for th 
sultation recently were L. al sion’s 
Brown, Ambassador to Jordan, andd Child 
William J. Handley, Ambassador t Da 
Turkey. the D 

The following personnel, on home, yision 
leave and transfer status, also visited ment 
the Bureau recently: » Jos 

Mary F. Conard, Secretary, on john: 
transfer from the Department to Is? Thor 
lamabad; William L. Eason, Tele Com: 
communications Assistant, en rout) jn th 
to Nicosia from Bamako; Donna R_ pivis 
Fetter, new appointee to Islamabad ive | 
as Secretary; Margaret M. Fike, to gucte 
Amman as Political Assistant; Hor- ment 
tencia Gencalp, from Ankara to the) Nam 
Department (NEA/RA) as Secre pe 
tary; Harold Herbert, General Serv- ceive 
ices Officer, Dacca, returning to the pucis 
Department for retirement; Mark [piv 
Johnson, Economic/Commercial Of tinyi 
ficer, on transfer from FSI to Kuwait. degre 

Ann P. Laskaris, Nurse, en route? Fr 
to New Delhi from Bangkok; Adriaen 
M. Morse, FSO, from Kuala Lumpur Cout 
to Kuwait; John C. Mallon, Consul Defe 
to Jerusalem from Winnipeg; Edsel TI 
B. McCowan, GSO, to Dacca from 
Saigon; Clarence M. Nagao, new ap-) S°™¥! 
pointee as Consular Officer to Beirut; ; for 7 
George Sura, Communications Tech- t 
nician, on transfer to Beirut from the)  ™ 
Department (OC/OP-PT). j ton 

Joseph C. Snyder, III, Vice-Consul,| S¢ 
from Bangkok to Khorramshar;) BR 
Jeanette Seroor, Secretary, transfer- the { 
ring from Abidjan from Tehran; Na- ° 
dine E. Shewairy, to Athens from the Hos 
Department (AF/EX/PSO) as gp Of L 
Secretary; Wayne A. Swedenburg, to Pres 
Dacca from Saigon as Administrative) \" 
Officer; Helen G. Skaltsounis, new, 
appointee as Secretary in New Delhi, men 
James T. Takajy, new appointee to Sers 
New Delhi as Telecommunications) 8°", 
Assistant; and Leo R. Wollemborg,’ 20 
new appointee to Colombo as Con Y®@! 
sular Officer. L 

) Pres 


Administration of 
William H. Goodman, Deputy As- Div 
sistant Secretary for Communications,, Coy 
spoke on the “Impact of Automation» yea 
on Communications” at a recent Con-| Day 
ference on Mechanization in Paris. | 
Mary P. Brown and Robert J. Bet-\ Sor. 
ger, Communications Center (OC/T),} cejx 
each received a $25 award for theif, oop 
employee suggestions which have beet} Ge 
put into effect in the Communications} pre 
Center. Th 
Frederick L. Moreland, of the Com- dis 
munications Operations Staff (OC/ Ho 
OP), recently visited 17 European 


a tv 


JAN 
DEPARTMENT OF STATE NEWSLETTER 








_ | posts to discuss communications prob- 
ry Di) lems. 
signed) Robert N. Liebau and Mary R. 
)Johnson, of OC/T, served as liaison 
| COM for the Communications Center Divi- 
@ sion’s annual collection of funds for 
1, and# Children’s Hospital. 
lor t David H. Lochner, formerly with 
the Diplomatic Pouch and Courier Di- 
home, yision (OC/P), departed for assign- 
visited ment in Manila. 
' Joseph R. Hutchins, William E. 
Y, © Johnson, Otha L. Parker, Warren A. 
to Is Thornton and Darrell L. Ward, all 
Tele. Communications Electronics Officers 
rout) jn the Communications Engineering 
na R. pivision (OC/E), completed an inten- 
nabad sive four-day training program con- 
ce, t0 ducted by the manufacturers of equip- 
Of ment used with the Automated Visa 
10 the)Name Check System. 
secre = Benjamin A. Acton, OC/E, re- 
Serv. ceived a Bachelor of Arts degree in 
lo the Business Administration from the 
M University of Maryland and is con- 
il Of tinuing his evening classes to earn a 
uwalt.) degree in computer science. 
rout? Fred J. Shalala, OC/OP, attended 
driaea a two-week Computer Technology 
‘mpur Course given by the Department of 
oo Defense Computer Institute. 
rs The Publishing and Reproduction 
Services Division (OPR/PBR) has 
received the Superior Honor Award 
for it’s participation in the handling 
of mail following the Cambodian ac- 
tion of April, 1970. 
onsul,, Several staff members of OPR/ 
ishar,, PBR decided once more to donate 
nsfer-| the funds they would otherwise spend 
: Na on Christmas cards to Children’s 
m the Hospital. Alfred B. Lawson, Director 
as af Of Development at the Hospital, was 
rg, to presented a check for $120 at PBR'’s 
rative, Christraas party. 
new The following OPR/PBR staff 
Delhi; Members were presented Length of 
ree to Service Awards recently: John Adam- 
ations, Son, 25 years; Catherine F. George, 
borg, ? 20 years; and Dolores Colbert, 10 
Con- years. 
Length of Service Awards were 
, Presented to the following employees 
of the Automated Data Processing 
y As Division (OPR/ADP): Alonzo 
tions,, Covel, 35 years; Lenzy King, 25 
lations years; and Richmond Ballew and 
Con-| David L. Cox, 10 years. 
ris. Gerhard Lubbers, Audio-Visual 
. Bet-\ Services Division (OPR/VS), has re- 
C/ T)/ ceived a cash performance award in 
tel) connection with his painting of the 
 beett Gettysburg farm house of the late 
atlOMs> President, Dwight D. Eisenhower. 
The painting is now on prominent 
Com-| display at the President’s Guest 
(OC/) House. 


eirut; ; 
Tech- 
m the 
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FOR A JOB WELL DONE—William B. Macomber, Jr., center, Deputy Under Secre- 
tary for Administration, presents a Quality Step Increase to Mrs. Alma W. Gray 
of the “O” Area Message Center. Also pictured are Mrs. Gray's colleagues, 
from left to right, Harold E. Smith, Closson R. Derrickson, Miss Vera O. Rice, 
Mrs. Zenobia R. Jones, who heads the Message Center, and Guy H. Carey. 


Cyril Muromcew, Language Serv- 
ices Division (OPR/LS) Russian in- 
terpreter, returned from the Berlin 
Four-Power Talks on December 14. 
The talks were scheduled to resume 
on January 19. 

The OPR/LS contingent at the 
SALT Talks—Bill Krimer, Lawrence 
Burell and contractor Ross Lavroff— 
returned from Helsinki on December 
19. A three-month break in the talks 
is anticipated. 

OPR/LS verbatim reporter Wen- 
dell Thiers returned from the Viet- 
namese Peace Talks in Paris early in 
December, being replaced there by 
Alvin Mills. Carl Eubank relieved 
Wylma James at Paris just before 
Christmas. Interpreter A. Jose De- 
Seabra, also of OPR/LS, returned to 
Washington from Paris for Christ- 
mas, leaving cleared contractor Dor- 
othy Burnet at the talks. Translator 
Pierre Pollin is the only OPR/LS 
staff member at the talks who has 
declined rotation—this was his third 
Christmas there without a break. 

Bill Fukuda, OPR/LS interpreter, 
handled U.S.-Japan space talks in the 
Department in early December and 
U.S.-Japan aviation talks in mid- 
December. 

OPR/LS examiners spent three 
weeks in New York City testing con- 
tract-interpreter applicants. Theodore 
Leon, Chief of OPR/LS; Mr. 
Fukuda, Charles Sedgwick, Neil 
Seidenman and Alec Toumayan took 
turns as examiners. 

Mary Stuart joined OPR/LS as a 
translator on‘December 7. 

Robert L. Berry, Chief of the In- 
vestigations Division, Office of Secur- 


ity (SY/I), conducted a conference 
at the Miami Field Office of the Of- 
fice of Security. 

Benjamin C. Runner, Jr., William 
M. Chambers and James T. Sanford 
were appointed Special Agents and 
assigned to the Washington Field Of- 
fice of SY. 

Robert J. Furey resigned from SY 
to accept a position with the Depart- 
ment of Justice. 

Miss Hope H. Stille, Domestic Op- 
erations Division, SY, was detailed 
to the United Nations General As- 
sembly during the period from No- 
vember 8 to December 15. 

Claudius W. Geddie has resigned 
from SY to continue his education. 

Miss Mary E. Williams, formerly 
of the Visa Office, and Mrs. Carole 
E. Doster, from the Bureau of Educa- 
tional and Cultural Affairs, have been 
reassigned to the SY Executive Of- 
fice. 

Miss Christine L. Williams has re- 
signed from SY to accept a position 
with the Department of the Army. 


Economic Affairs 

Edwin M. Cronk, Deputy Assist- 
ant Secretary for International Trade 
Policy, was the U.S. Representative 
at the OECD Trade Committee meet- 
ing in Paris, November 30 to Decem- 
ber 1. From Paris, he went to Bonn 
where he participated in the Eco- 
nomic/Commercial Officers Confer- 
ence, December 3 and 4. 

Sidney Weintraub, Deputy Assist- 
ant Secretary for International Fi- 
nance and Development, attended a 
meeting of Working Party 3 of the 
Economic Policy Committee, Orga- 


1 











STOCKING-STUFFING—Members of 


nization for Economic Cooperation 
and Development, in Paris, Decem- 
ber 11 and 12. He also had consul- 
tations with Embassy and Govern- 
ment officials in Bonn and London. 

Eugene M. Braderman, Deputy 
Assistant Secretary for Commercial 
Affairs and Business Activities, spoke 
to a group of students at American 
University on November 23 on the 
subject of “Government-Business 
Relations in the International Field.” 

William K. Miller and Thomas E. 
Nelson, Office of Telecommunica- 
tions (E/TD), were on the USS. 
Delegation to the Third Meeting 
of the INTELSTAT Intersessional 
Working Group, held in Washington, 
D.C., November 16 to December 18. 

John S. Meadows, Director of the 
Office of Aviation, traveled to Europe 
on November 13 to hold aviation dis- 
cussions with French, German and 
United Kingdom officials. Mr. Mea- 
dows returned on December 12. 

Informal talks on charters were 
held in the Department recently with 
German aviation officials. Mr. Mea- 
dows chaired the talks and Herbert 
E. Horowitz assisted him. 

Michael H. Styles, Chief, Aviation 
Negotiations Division, chaired avia- 
tion negotiations with Philippine 
aviation officials, held in the Depart- 
ment from November 23 through 
December 3. He was assisted by 
Thomas C. Colwell. 

Aviation negotiations were held 
in the Department with Japanese 
officials, December 14 through 23. 
Mr. Meadows chaired the talks, as- 
sisted by Mr. Colwell. 

Joseph A. Silberstein, Chief, Avia- 
tion Programs and Policy Division, 
traveled to Panama on December 14 
to hold aviation consultations with 
Panamanian officials, returning De- 
cember 19. John H. Moore provided 
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the International 





Leadership 
Women’s Group, shown above, which is made up of State, AID and ACDA person- 
nel, sponsored a Christmas stocking project to benefit needy area children. Over 
187 stockings, $81.00 in cash and 50 toys were given to Teen Haven, located in 
the Cardozo area, and to the District of Columbia Chapter of the Salvation Army. 


Christian 


Washington staff support for Mr. 
Silberstein. 

Michael Calingaert, Chief, Food 
Policy Division, was a member of 
the party accompanying Secretary of 
Agriculture Clifford Hardin on ‘a 
visit to eight countries in Eastern 
and Western Europe, December 1-15. 
In addition, he participated on De- 
cember 1 in GATT consultations on 
tobacco, held in Brussels with the 
Commission of the European Com- 
munities. 

John C. Leary, Deputy Director, 
Office of International Trade, was 
the U.S. Representative to the meet- 
ing of the OECD Ad Hoc Working 
Group on Preferences in Paris, No- 
vember 23-25. 

James R. Matz, General Commer- 
cial Policy Division, participated as 
a member of an examining panel for 
USIA lateral entry candidates. 

Miss Helen Brewster, of the Trade 
Agreements Division, attended meet- 
ings of the GATT working groups on 
nontariff barriers in Geneva, Novem- 
ber 2-12 and December 2-11. 

The following employees recently 
entered. on duty in the Bureau: Miss 
Elizabeth A. Bean, International 
Economist, Food Policy Division; 
Marc A. Baas, Staff Assistant, Office 
of the Deputy Assistant Secretary 
for International Resources and Food 
Policy; Edward L. Williams, Admin- 
istrative Officer, E Executive Staff; 
and Mrs. Lillie P. Wright, Secretary, 
Business Practices Division. 


Educational and 


Cultural Affairs 
Assistant Secretary John Richard- 
son, Jr., addressed the Atlanta Cham- 
ber of Commerce on November 30 
and presented a citation to the At- 
lanta Council for International Visi- 
tors for its outstanding contributions 





to international educational and cul- (iti 
tural exchange activities. 

Mr. Ri 
Chairman of the U.S. Delegation to 
the 16th General Conference offformati 
UNESCO, brought together the pub-JR), re 
lic members of the Delegation for ajhas bet 
debriefing in the Department on De-dia. As 
cember 2. The following Delegatesserved 
were present: Ambassador Louiseani wi 
Gore, U.S. Member of the Executive Service 
Board of UNESCO, who chaired thejwas tc 
session, Harold Taft King, Kimon T, Ellen 
Karabatsos, Edward O. Sullivan, Passpo 
Miller Upton and Tom R. Van Sickle. staff as 

The Executive Committee of the Snov 
U.S. National Commission for UN- mation 
ESCO held an all-day meeting in tailed 
Washington in mid-December, chaired Visitor 
by A. Marvin Braverman, the new Progra’ 
chairman of the National Commis-ferred 
sion. The Committee heard Mr. Bra- Bart 
verman outline his program for 1970 signed 
and his appointments of committeement | 
chairmen to serve through his year of ‘ESCO 
office. Guest participants included As- Clau 
sistant Secretary Richardson, Ambas-from t 
sador Gore, Edward Brennan, Direc-in IN} 
tor, Office of Multilateral Policy and Analys 
Programs, and John Fobes, the newly- Plans. 
appointed Deputy Director- -General The 
of UNESCO. A highlight of the meet- Europe 
ing was a full report on the recentMr. B 
General Conference of UNESCO inPortug 
Paris. The Committee also considered United 
plans for a series of regional confer-during 
ences on education-for-environmentfor dis 
which the Commission plans for 1971-Secret: 
72. The Committee approved Atlanta n 
as the site of the annual meeting forpean |] 
the full National Commission nextagenci 
Fall. also | 
Nine members of the 4-H ClubForeig 
delegation who just returned fromtembe 
East Asia met with Deputy Assistant) Guy 
Secretary Alan Reich in his office on\Office 
December 9 to discuss the highlights\just re 
of their trip. The group was abroad Madri 
for six months under the 4-H’s Inter- attend 
national Farm Youth Exchange Pro-fornia 
gram, one of several internationalNatio. 
exchange programs conducted by the/Wayn 
National 4-H Club Foundation. CUloperat 
provides financial assistance to the, 
4-H Club to conduct some of these’ Da‘ 
programs. Melvin Thompson, Asso in thi 
ciate Director of the 4-H Club Foun-/South 
dation’s International Division, and 
Charles McGuire, of the Office olpour 
International Visitors, also attended bog 
the meeting. 

John J. Karch, a USIA officer, hatend 1 
been designated Special Assistant to} Du 
Mr. Richardson. Mr. Karch has servedjO’Bri 
as Chief, European Division of t A 
Voice of America, and most recently/PAO’ 
as Deputy Director of the Education|Afric: 
USA Exhibit which was held in sit} Th 
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cul-(ities in the Soviet Union over a pe- 
of a year. 

d a) Frank A. Scott has been assigned 
m toms Acting Director of the Public In- 


oiformation and Reports Staff (CU/ 


pub. ), replacing John T. Forbes, who 
lor ahas been temporarily detailed to In- 
De-ldia. As a USIA officer, Mr. Scott has 


gatesserved in several posts in East Asia 
ouiseani with IBS, USIA’s Broadcasting 
utive Service. His most recent assignment 
i theiwas to the National War College. 
m T.Ellen D. Dyer, formerly with the 
ivan, Passport Office, has joined CU/IR 
ickle,jstaff as secretary to Mr. Scott. 
f the’ Snowden Chambers, Public Infor- 
UN-\mation Officer in USIA, has been de- 
ig in ‘tailed to the Office of International 
aired Visitors to work on the “Sister City 
new Program,” which was recently trans- 
amis-ferred to CU from USIA. 
Bra- Barbara J. Good, previously as- 
1970signed to the Department’s Employ- 
nitteement Division, has joined the UN- 
ar of ESCO Secretariat Staff. 
d As) Claudia E. Rawles has transferred 
nbas-from the Office of External Research 
Yirecsin INR to the position of Program 
y and Analyst in CU’s Office of Policy and 
ewly- Plans. 
neral The Executive Secretaries of three 
meet-European Binational Commissions— 
ecentMr. Bela of Spain, Mr. Azevedo of 
'O inPortugal, and Mr. Herrington of the 
dered United Kingdom, were in Washington 
ynfer-during the second week of December 
imentifor discussions with Deputy Assistant 
1971-Secretary William B. Jones, and with 
tlantajstaff members of the Office of Euro- 
ig forpean Programs and other offices and 
nextiagencies. While in Washington, they 
also participated in the Board of 
ClubForeign Scholarships meeting on De- 
fromtember 11. 
istant Guy E. Coriden, Director of the 
ce on/Office of European Programs, who 
lights\just returned from visits to Budapest, 
broad Madrid, Lisbon, Belgrade, and Paris, 
Inter- attended a meeting in Berkeley, Cali- 
 Pro-ifornia, December 12 and 13, of the 
tionalNational Advisory Committee for the 
yy the'Wayne State/Ljubljana Project, a co- 
. CU operate project in regional and urban 
o the,planning in Yugoslavia. 
these David McConnell, Program Officer 
Asso-in the Office of Near Eastern and 
Foun-South Asian Programs, spoke at a 
ting on December 9 of the men’s 
ce ~algoup of the Fairfax United Meth- 
ended odist Church. The topic of his talk 
jwas “The Middle East: the People 
r, has'and Their Influence on the World.” 
unt to) During November, William 
erved\O’Brien, Program Officer in the Office 
of t African Programs, met with the* 
centlyPAO’s and CAO’s in the Central 
cation|African Countries. 
in sit} The Government Advisory Com- 
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mittee on International Book and 
Library Programs has established an 
Ad Hoc Committee for International 
Book Year (IBY), 1972, under the 
chairmanship of Emerson Green- 
away, former Director of the Free 
Library of Philadelphia. The Ad Hoc 
Committee will recommend to Gov- 
ernment agencies and non-govern- 
mental organization appropriate ac- 
tivities to be carried out on both 
national and international levels. IBY 
was proclaimed by the 1970 UN- 
ESCO General Conference to focus 
the attention of the world on the role 
of books in society. 


Intelligence and Research 


Harvey Summ, Director of the 
Office of Research and Analysis for 
American Republics (RAR), repre- 
sented the United States at the an- 
nual three-week sessions of the Spe- 
cial Consultative Committee on Se- 
curity (SCCS) of the OAS, held at 
the Pan American Union from No- 
vember 23 to December 10. 

James C. Todd, formerly of RAR, 
has been assigned to the Foreign Ser- 
vice Institute for economic training. 

Raymond C. Jorgenson, formerly 
assigned to Panama, reported for duty 
in RAR. 

Ruth Schimel, of RAR, visited the 
University of Rochester, New York 
State University at Brockport, and 
Cornell University, under the spon- 
sorship of the Bureau of Public Af- 
fairs’ Youth in Foreign Policy pro- 
gram. While at Cornell she consulted 
with Latin American experts on the 
faculty and obtained information on 








the University’s Research Develop- 
ment Program. 

Nicholas Platt, Chief of the North 
Asia Division of the Office of Re- 
search and Analysis for East Asia 
and Pacific (REA), spoke on “The 
Origins of the Cultural Revolution in 
China” at a seminar at the John F. 
Kennedy Center for International 
Politics at Harvard University. 

William Stearman, of REA, spoke 
to a group of Naval Academy mid- 
shipmen on “Hanoi’s Objective in 
Indochina.” 

David Walker, or REA, lectured 
on North Vietnam at the Foreign 
Service Institute. 

Lynn Pascoe, of REA, visited 
Southern Missouri College and Mis- 
souri Valley College for discussions 
and lectures on China and the Far 
East. 

Stephen Lyne, formerly of REA, is 
at the Foreign Service Institute for 
training in preparation for his assign- 
ment to Libreville. 

Peter Lydon, formerly of the Bur- 
eau of East Asian and Pacific Affairs, 
has joined the staff of REA. 

Herbert Spielman, of the Office of 
the Deputy Director for Science Af- 
fairs, participated as a member of 
the control team in a politico-military 
gaming exercise at the Information 
Science Center, Defense Intelligence 
Schwiol. 

Eric Willenz, Chief of the Interna- 
tional Political Affairs Division of the 
Office of Strategic and General Re- 
search (RSG), participated in a 
Washington meeting of the Council 
on Religion and International Affairs 
in a discussion on “Peace Research 


BUDAPEST—Anibassador and Mrs. Alfred Puhan, left, meet with American concert 
pianist Andre Watts backstage at Budapest's famous Liszt Music Academy. The 
artist had just completed one of a series of recitals before a packed house. 
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and U.S. Foreign Policy.” He also dis- 
cussed “The Making of Foreign 
Policy” with a group of graduate 
students from the University of Pitts- 
burgh International Relations Pro- 
gram and addressed the Atlantic 
Community Course at the Foreign 
Service Institute on “European Com- 
munism in Transition.” 

Benjamin Martin, Senior Labor 
Specialist in RSG, spoke on US.- 
Chilean relations at a Latin Ameri- 
can Conference at Duke University 
sponsored by YM-YWCA Third 
World Committee. 

Leo F. Cecchini, Jr., from Saigon, 
has joined the Staff of the Inter- 
regional Economics and General 
Trade Division in the Office of Eco- 
nomic Research and _ Analysis 
(REC). 

Robert D. Hodgson, Director, 
Office of the Geographer (RGE), 
conferred with International Bound- 
ary and Water Commission officials 
in El Paso, Texas, concerning the 
U.S.-Mexico Boundary in the Pacific 
Ocean and in the Gulf of Mexico. 

Elvyn A. Stoneman, Deputy Di- 
rector of RGE, attended the Sixth 
United National Regional Carto- 
graphic Conference for Asia and the 
Far East in Tehran, Iran. He served 
as Vice-Chairman of the U.S. Dele- 
gation. 

Terry V. McIntyre, of RGE, at- 
tended American National Standards 
Institute Subcommittee meetings in 
New York. 

Kenneth A. Kerst, Deputy Director 
of the Office of Research and An- 
alysis for USSR and Eastern Eur- 
ope (RSE), discussed Soviet-U.S. re- 
lations wih a class at the Federal Ex- 
ecutive Institute in Charlottesville, 
Virginia. He also participated in a 
discussion group on U.S.-Soviet re- 
lations at the Council on Foreign Re- 
lations and in a seminar on commu- 
nism, held at Columbia University 
in New York. 

Irene B. Jaffe, of RSE, spoke on 
“Coexistence of Communism and Na- 
tionalism” at a graduate seminar at 
the Sino-Soviet Institute of The 
George Washington University. 

Donald E. Graves, of RSE, ad- 
dressed a graduate seminar at Col- 
umbia University on “The Trans- 
caucasus Political Situation.” 

Michael G. Wygant, of RSE, lec- 
tured on Soviet foreign policy at 
various colleges in Maine, including 
Bates College, Lewiston; Colby Col- 
lege, Waterville; Husson College, 
Bangor; and the University of Maine, 
Portland. 

Joseph A. Presel, of RSE, returned 
from a trip to the Soviet Union as 
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LAHORE—Consul General John R. Bar- 
row swears in Dr. William A. Wolffer, 


Director, USAID Lahore, as a USS. 
Consul. Mrs. Wolffer holds the Bible. 


escort officer with the Alvin Ailey 
American Dance Theatre. 

Carl A. Bastiani, of RSE, acted 
as escort-interpreter for a Romanian 
Petroleum delegation which visited 
Oklahoma and New York. 

E. Raymond Platig, Director of 
the Office of External Research 
(XR), chaired a meeting of 15 par- 
ticipants in the Department’s Scholar- 
Diplomat Seminar for East Asian Af- 
fairs. Others from XR attending the 
session were Deputy Director Daniel 
Fendrick, William B. Coolidge and 
Donald G. Gray. 

Mr. Coolidge spoke on XR activ- 
ities to a class at the Defense In- 
telligence School. 

Grant G. Hilliker, XR’s Deputy 
Director for Research Services; Pio 
Uliassi, a Senior Program Officer for 
XR; and Idris Rossell, Chief of XR’s 
Foreign Affairs Research Documen- 
tation Center, attended a joint meet- 
ing of the INR Information Han- 
dling Committee and the Analytical 
Methods Group where Professor 
Charles A. McClelland, University of 
Southern California, outlined the 
system he had developed to analyze 
statistically historical data. 

Mr. Hilliker and Mr. Gray repre- 
sented XR at an AID-sponsored 
meeting on the development of in- 
formation resources and _ services, 
which included a briefing on the 
Thailand Information Center. 

Claudia Rawles transferred from 
XR to the Office of Policy and Plans 
in CU. 

Philip H. Stoddard, Chief of the 
Near East Division of the Office of 
Research and Analysis for Near East 
and South Asia (RNA), visited Spo- 
kane, Boise, Salt Lake City, and 
Omaha on a speaking tour dealing 








with U.S. policy in the Middle Eas} publi: 

Thomas Gustafson, formerly df sdor. 
RNA, has been assigned to the Forj mrs, . 
eign Service Institute for CORD§ assign 
training. Ge 

Dayton S. Mak, Director, Office) rernat 
of Research and Analysis for thd tairs 
Near East and South Asia (RNA)| visor 
appeared on television and spoke a) Senio 
radio programs in Minnesota and ino of 
Iowa. While in that area, he aly ein 
spoke before audiences at St. Am ; O 
brose and Coe Colleges. Trad 

Susan T. Tait, Senior Research? cemb 
Officer, RNA, attended a workshop held 
at San Yisidra, California, on “Fore: 


; ; ” Jo. 
casting Techniques. S eatt 
International — 

J . . on 
Organization Affairs | York 


Assistant Secretary Samuel De Fr 
Palma addressed the Eighth Annud tor, | 
Fort Wayne Foreign Policy Semina ences 
at Fort Wayne, Indiana, on Decem’ gatio 
ber 4. He spoke on “The Crisis of ing ¢ 
Confidence in the United Nations.” cemt 

“Will the Real United Nations, As 
Please Stand Up” was the title of & Worl 
lecture given by Deputy Assistan TEL 
Secretary Martin F. Herz at the ence, 
Model United Nations at the State yemt 
College of Arkansas in Conway, Oper 
Arkansas, on December 12. Edit 

Robert B. Boettcher, IO Staff As, vemt 
sistant, spoke at Woodson High yy 
School, Annandale, Virginia, Octobeq oa}. 
22, on the subject of the UN pea ' 
keeping. During the week of Novem Migs 
ber 30 to December 4, he discussed) tratiy 
foreign policy issues with North Caro! and | 
lina students at Salem College, West, jog | 
ern Carolina University, and the Uni- 
versity of North Carolina, Asheville, yar 

On December 4, Stuart McIntyre, Info 
Office of the United Nations Politica | 
Affairs (UNP), spoke at UN Head- 
quarters to the Inter-American De! P 
fense College on the subject of “The R 
UN and the Development of Rules Bur 
for Areas Beyond National Juris, (PN 
diction.” bl 

Richard Brown, UNP, spoke o Pr? 
November 18 to the Fairfax Busines N 7 
and Professional Women’s Club. His? f - 
topic was “The UN and Space Prot a 
lems.” : 

Norman Frisbie left UNP on De ficia 
cember 18 for consultations in 7 
Department prior to assuming his} ect 
new duties as Chargé d’Affaires in) COU 
Maseru. Mr. Frisbie departed the) Sys 
United States on December 28. Be fort 
fore joining UNP in March, 1969, a) 7 
Officer-in-Charge of the Dependen'( turt 
Areas Section, he served as IO Staffj 18 
Assistant. | tiat 

Miss Joanne Bramble left UNP 08) son 
December 6 for an assignment to) gat 
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> Eastipublin as Secretary to the Ambas- 
rly disador. Her replacement in UNP is 
e Fors Mrs. Jane Jones, who was previously 
ORD§ assigned to I1O/EX. 

Gerald H. Murphy, Office of In- 
Office, »mnational Economic and Social Af- 


OF UW fairs (OES), participated as an ad- 
ee visor on the U.S. Delegation to the 


® Senior Environmental Advisors meet- 
4 aN ing of the Economic Commission for 
' Europe (ECE), held November 30 
to December 4, and in the ECE 
Trade Development Committee, De- 
Search’ ember 7-11. Both meetings were 
a held in Geneva. 
or Joanna Witzel, OES, attended 
' meetings of the 25th United Nations 
General Assembly and 49th Resumed 
Economic and Social Council in New 
S York, December 1-3. 
21 De Francis J. Seidner, Deputy Direc- 
knnua tor, Office of International Confer- 
*mina ences (OIC), was Secretary of Dele- 
ecem- gation to the 46th Ministerial Meet- 
isis of ing of NATO, held in Brussels, De- 
ons.” cember 2-4. 
lation, Assigned to the Intersessional 
© of # Working Group of the Resumed IN- 
sista TELSTAT Plenipotentiary Confer- 
it the ence, held in Washington, D.C., No- 
; Statt’ vember 23 to December 18, and its 
mway, Operations Agreement Subgroup and 
Editorial Subgroup which met No- 
iff As vember 16-20, were: 
| Marion L. Gribble, Secretary Gen- 
ctobel eral; Wayne W. Fisher, Secretary of 
peace} the Intersessional Working Group; 
Oveml Miss Suzanne C. Wochos, Adminis- 
CUuSSEO trative Officer; Randolph Coyle IV 
Caro! and Donald S. Gaither, General Serv- 
West: ice Officers; Miss Elizabeth C. Mc- 
e Uni Allister, Documents Officer; and Miss 
eville., Mary E. Haslacker, Registration and 
Intyre, Information Officer. 
litical 
Head- 
n De! 
: “The 
Rule, p 
Juris, ( 


Politico-Military Affairs 


Ronald I. Spiers, Director of the 
ureau of Politico-Military Affairs 
PM), visited Japan, Korea, the Re- 
ke ao public of China, the Philippines, 
since Okinawa, Guam and Honolulu from 
b. Hiss November 21 through December 9 
Prob. for consultations with senior Embassy 
and military officers and foreign of- 
a Del ficials. 
in the? Thomas R. Pickering, Deputy Di- 
ig his} Tector of PM, attended a one-week 
res in COurse at the Defense Management 


d the) Systems School at Monterey, Cali- 
8 Be fornia. 
69, a} The U.S. SALT Delegation re- 


endent| turned from Helsinki on December, 
) Staff/ 18 after almost seven weeks of negd- 

| tiations. Ambassador J. Graham Par- 
NP o8| sons, Deputy Chairman of the Dele- 
five-member 


ent to gation, headed the 
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Department contingent made up of 
Raymond Garthoff, Deputy Director 
of PM and Executive Officer of the 
Delegation; John Shaw, Director of 
the Office of Disarmament and Com- 
munist Political-Military Affairs (PM/ 
DCA) and a senior delegation ad- 
visor; Miss Phyllis Pesce, of PM; 
and Miss Jean Cole, of AF/EX. 

Thomas F. Timberman has joined 
the staff of PM/DCA. 

Leslie Brown, Deputy Director, 
Office of International Security Policy 
and Planning (PM/ISP), participated 
as a panelist in the Military Opera- 
tions Research Society Symposium 
at the Naval Post-Graduate School in 
Monterey, California, November 16- 
18. He also did a series of TV and 
radio interviews in Monterey, Omaha 
and Oklahoma City. 

Captain Edward R. Day of OP 
611, Department of the Navy, re- 
ported for duty as Deputy Director, 
Office of International Security Op- 
erations (PM/ISO). Captain Day re- 
placed Captain J. L. From, who has 
been assigned to the Naval Submarine 
Base in Pearl Harbor, Hawaii. 


Public Affairs 


Assistant Secretary Michael Collins 
addressed students and teachers of 
several San Francisco high schools on 
November 19. His talks were spon- 
sored by the World Affairs Council 
of San Francisco. He also met with 
students at Mills College, San Fran- 
cisco State College and the Uni- 
versity of California, Berkeley, on No- 
vember 20. On December 4 he toured 
the campus of Alabama A&M at Nor- 





mal, Alabama, and met with students 
there. 

At the request of the White House, 
the P Bureau arranged a briefing on 
foreign policy, December 3, for some 
60 former Members of Congress. The 
official participants were Dr. Henry A. 
Kissinger, Assistant to the President 
for National Security Affairs; Herb 
Klein, Director of Communications 
for the Executive Branch; Joseph J. 
Sisco, Assistant Secretary for Near 
Eastern and South Asian Affairs; and 
Assistant Secretary Collins. 

Robert England, Office of Public 
Services, managed the Regional For- 
eign Policy Conference in Sarasota, 
Florida, on December 4. 

The Briefings Division of the Office 
of Public Services arranged special 
sessions for Columbia University Ad- 
vanced International Reporting Fel- 
lows on November 17; for Washington 
Journalism Fellows on November 30 
and December 1; for Columbia Uni- 
versity International Fellows on 
December 4; and for U.S. Naval 
Academy Midshipmen, December 9. 

Neil Parks, Office of Public Serv- 
ices, was in Philadelphia, Pennsyl- 
vania, December 8, to consult with 
the Philadelphia World Affairs Coun- 
cil on Plans for a Regional Foreign 
Policy Conference in March. 

During the period of November 16- 
19, Edward Blakely, Special Assist- 
ant to the Assistant Secretary, visited 
the campuses of California State — 
Polytechnic College at Pomona; the 
University of California at Riverside; 
and the St. Bernardine High School in 
San Bernardino, California. He also 
spoke at Vanderbilt University, Fisk 


MANAGUA-—Following the presentation of his letters of credence as the new 
United States envoy to Nicaragua Ambassador Turner B. Shelton, left, chatted 
with President Anastasio Somoza Debayle at the Presidential Palace here. 
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University and Middle Tennessee 
State University, December 9-11. 

Bleecker Dee, formerly assigned to 
the Embassy at San Jose, has reported 
for duty in the Foreign Relations 
Division of the Historical Office. 

A farewell party was held on De- 
cember 17 for Howard M. Smyth on 
the occasion of his retirement from 
the Foreign Relations Division of the 
Historical Office. 


International Scientific 
and Technological Affairs 


Herman Pollack, SCI Director, 
addressed the Panel on “Science and 
the Federal Government 1970” at 
the Annual Meeting of the American 
Association for the Advancement of 
Science (AAAS) held in Chicago, IIl., 
December 30. 

Walter E. Jenkins, Office of Gen- 
eral Scientific Affairs, represented 
SCI at the Meeting of the AdHoc 
Committee on East-West Center at 
Harvard University, Cambridge, 
Mass., December 8. 

Robert C. Liimatainen, Office of 
Atomic Energy Affairs, represented 
SCI at the UNDP/IAEA (United Na- 
tions Development Program/Inter- 
national Atomic Energy Agency) 
meetings on the Evaluation of Project 
on Irradication of Med-Fly in Cen- 
tral America, in San Jose, Costa Rica, 
December 6-12. 

Patrick A. Mulloy, Office of En- 
vironmental Affairs, participated in 
the meeting of Sub-Group V (this 
group deals with institutional mat- 
ters) of the U.S.-Canadian Joint 
Working Group on the Great Lakes, 
Toronto, Canada, December 10. 





Donald R. King, Office of Environ- 
mental Affairs, met with atomic en- 
ergy Officials at Oak Ridge, Tennes- 
see, in preparation for the national 
report for 1972 UN Conference on 
the Human Environment, December 
15. 

Thomas F. Wilson, presently as- 
signed to the Naval Academy at 
Annapolis, attended the AAAS 
(American Association for the Ad- 
vancement of Sciences) Conference, 
Chicago, IIl., December 27-30. 

Herman I. Chinn, formerly with 
the Office of General Scientific Affairs, 
has now assumed his new duties as 
Scientific Attaché in Stockholm. 

Kathleen S. Vermillion, formerly 
with the Bureau of Inter-American 
Affairs (ARA), has been assigned as 
secretary in the Office of Environ- 
mental Affairs. 


Security and 
Consular Affairs 


Miss Barbara M. Watson, Admin- 
istrator, Bureau of Security and Con- 
sular Affairs, addressed the Division 
Overseas Ministry of the Church 
World Service on November 24 in 
New York City. Miss Watson also 
addressed the Wives of the Industrial 
College of the Armed Forces at Fort 
McNair on November 10. On De- 
cember 15 in the International Con- 
ference Room of the Department, 
Miss Watson addressed the sixth 
grade students of Simons School. 

Miss Karen Peterson has been as- 
signed as Staff Assistant in the Of- 
fice of the Administrator, replacing 
Mrs. Gertrude Williamson who has 
departed for assignment in Athens. 











The Los Angeles Passport Age 
welcomed to its staff Mrs. Sak 
Hawley, formerly of the Honoluly 
Passport Agency, recently completed 
a Civil Service course entitled “Basicpf Ur 
Management Principles.” died 
George H. Owen, Director of thePatk 
Visa Office, attended a course at the, M1 
Civil Service Commission entitleda 4a 
“ADP and the Law.” Other em.Wats 
ployees attending courses recently tiona 
were Miss Virginia Weyres, “The(tion, 
New Left—An International Over. was |! 
view” and Ward L. Christensen, “In-’ M 
telligence and Foreign Policy.” Won 
Miss Elizabeth J. Harper, Deputy Pres 
Director for Visa Policies, andShe 
Cornelius D. Scully, of the Regula New 
tions and Legislation Division, at- Won 
tended the American Immigration logic 
and Citizenship Conference in New Com 
York City. Cou 
The Visa Office welcomed to its Chri 
staff Miss Nancy Ostrander, pre-, 5! 
viously assigned to Kingston. velt 
William Jochimsen, of the Office #t © 
of Special Consular Services, has been rh 
designated Visiting Lecturer at the’ u 
Foreign Service Institute. tud 
The following Foreign Service Of- of 
ficers recently consulted with the'y;,, 
Passport Office, Visa Office and Of- 4, 
fice of Special Consular Services: (+ 
Elester P. Taylor, Amman; Sharon; p | 
Hurley, Beirut; John E. Feissner, Jr., saa 
Kingston; James A. Smith, transfer- 
ring from Hong Kong to Johannes-iCh; 
burg; Mary Chiavarini, Paris to Ma- c 
nila; Anthony Gentile, Rome; Merle 
Arp, Stockholm to Manila; John - 
Peters, Thessaloniki; Louis J anowski, | ‘ 
returning to Paris; and John G. Mal- . 
lon, to Jerusalem. 




















be 


SANTO DOMINGO—Among participants in the Caribbean Area Visa Conference held here were Miss Barbara M. Watson, | Wit 
Administrator, Bureau of Security and Consular Affairs; Ambassador Francis E. Meloy, Jr.; and Frederic L. Chapin, Deputy \Si¢ 
Assistant Secretary for Management, ARA, shown in the front row, fourth, fifth and sixth from the left, respectively. \‘Ot 
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Ager . Jane Watson Irwin; 
Sak 


cnokell ife of Under Secretary 


npleted| Mrs. Jane Watson Irwin, 55, wife 
“Basicf Under Secretary John N. Irwin, II, 
died at their New York home, 838 
of thePark Avenue, on December 31. 
: at the, Mrs. Irwin was born in New York, 
entitleda daughter of the late Thomas J. 
er em-jWatson, the founder of the Interna- 
ecently tional Business Machines Corpora- 
“Theltion, and the late Mrs. Watson. She 
Over. was married to Mr. Irwin in 1949. 
n, “In’ Mrs. Irwin was active in the 
iy Women’s Association of the Brick 
Deputy (Presbyterian Church in New York. 
;, andShe also served on the Board of the 
Regula- New York Botanical Gardens, on the 
on, at- Women’s Committee of Union Theo- 
gration logical Seminary, and the Executive 
n NewCommittee of the World Service 
Council of the Young Women’s 
to its Christian Association. 
, pre-, She had been a Trustee of Roose- 
velt Hospital and of Teachers College 
Office 2 Columbia University and a mem- 
as been DCT Of the Advisory Committee of the 
at the /nomas J. Watson Foundation. 
Mrs. Irwin’s other survivors in- 
clude two children, Jane and John, 
of the New York home; a sister, 
th the'Helen Buckner, of New York; and 
nd Of two brothers, Thomas J. Watson, Jr., 
neal of Greenwich, Conn., Chairman of 
haron'}BM., and Arthur K. Watson, U.S. 


er, Jt. ambassador to France. 
ansfer- 


lannes- 


a 
Merle 








ice Of- 


harles S. Penson 


Charles S. Penson, 69, a retired 

John Member of the Foreign Service Staff 

rowski, O°TPS, died in Alexandria, Virginia, 

Mal. fon December 20. 

: Mr. Penson was with the Office of 
Yhe Coordinator of Inter-American 
Affairs in Rio de Janeiro from 1942 
to 1947. He then joined the Foreign 

@ jService and served in Rio de Janeiro, 

Caracas, Bonn, Belgrade and Beirut. 

He retired in 1964. 

Mr. Penson’s immediate survivors 
lude his wife, Lucy M., of 5550 
lumbia Pike, Apartment 772, Ar- 
lington, Virginia 22204, and a daugh- 
jter, Katharine Carvajal of Mexico 





‘Mrs. Marjorie J. Martin 


Mrs. Marjorie J. Martin, 43, wife 
fo FSO Doyle V. Martin and 
—e of the late FSO and Mrs. 
R. Josselyn, died in Washing- 
ton on November 30 after a long 
illness, 

Mrs. Martin spent her early years 
in China, the Philippines and Canada 
/atson, With her parents. She graduated from 
Deputy |Sidwell Friends School in Washing- 
ctively. ton and attended Beliot College be- 
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fore returning to the Far East. Join- 
ing the Foreign Service herself, she 
was stationed in Shanghai, Taipai, 
and Hong Kong prior to her marri- 
age. With her husband, she resided in 
Sweden, Senegal, Romania and Aus- 
tralia. 

Mrs. Martin’s survivors include her 
husband; two children, Paul and 
Kathryn; a brother, Dudley Josselyn, 
of Palos Verdes, California; and a 
sister, Mrs. Robert Grant, of Man- 
ama, Bahrain. 


Eugene Allen Gilmore, Jr. 


Eugene Allen Gilmore, Jr., 68, a 
retired Foreign Service Officer, died 
at Mercy Hospital in Iowa City on 
January 9. 

Mr. Gilmore joined the Foreign 
Service in 1941 and served in Monte- 
video, Calcutta, Nepal, New Delhi, 
Tehran, Lima, La Paz, Havana and 
in Washington. At the time of his re- 
tirement in 1961 he was Consul Gen- 
eral in Havana. 

The family requested that expres- 
sions of sympathy be in the form of 
contributions to the American For- 
eign Service Scholarship Fund, 2101 
E Street, N.W. 

Mr. Gilmore leaves his wife; a sis- 
ter, Mrs. John Holt, of Georgetown, 
Maine, and a brother, John Gilmore, 
of Wilmette, Ill. He maintained 
homes both in Iowa City and at 3221 
S. Leisure World Blvd., Silver Spring, 
Maryland. 


$18.75 is a pretty 
good deal 
for a525 gift. 


Take stock in America 


Buy U.S. Savings Bonds 





Joseph E. Jacobs Dies; 
Retired Ambassador, 77 


Ambassador (Ret.) Joseph E. Ja- 
cobs, 77, a former U.S. envoy to 
Czechoslovakia and Poland, died at 
his Washington home, 2810 35th 
Street, N.W., on January 5. He lived 
in Boca Raton, Florida. 

Ambassador Jacobs began his long 
career in the diplomatic service in 
1915 as a student interpreter at the 
American Legation in Peking. He 
later held such assignments as For- 
eign Service Inspector; Chief of the 
Office of Philippine Affairs; Coun- 
selor and Consul General at Cairo; 
Ambassador to Czechoslovakia; Spe- 
cial Assistant to the Ambassador on 
NATO problems and military assist- 
ance programs, Rome; Minister at 
Rome; and Ambassador to Poland. 
He retired in 1957. 

Ambassador Jacobs was active in 
Diplomatic and Consular Officers, 
Retired (DACOR) and the Cosmos 
Club. The family requested that ex- 
pressions of sympathy be in the form 
of contributions to the Welfare and 
Educatioual Foundation of DACOR, 
1718 H Street, N.W. 

Ambassador Jacobs leaves a 
brother, Clarence A., of Oceanside, 
N.Y., and a sister, Mrs. Elbert S. 
Harrell, of Florence, S.C. His wife, 
the former Elizabeth McNutt, died in 
1967. 


George A. Armstrong 


George A. Armstrong, 83, a re- 
tired Foreign Service Officer died in 
Neptune, N.J., on December 31. 

Mr. Armstrong joined the Foreign 
Service in 1928 and served in Berlin, 
Warsaw, Dublin, Lisbon, Malaga and 
Colombo. When he retired in 1946 
he was Consul General in Munich. 

Mr. Armstrong leaves a son, 
George, of Chevy Chase; a daughter, 
Mrs. Mary Eustis, of Milton, Mass., 
and a brother, S. Howard, of New 
York. 


Mrs. Reed M. Davidson 


Mrs. Reed M. Davidson, 82, a re- 
tired Department employee, died at 
the Sacred Heart Nursing Home, 
Hyattsville, Md., on January 2. She 
lived at 2500 Q Street, N.W. 

Mrs. Davidson, the former 
Rebekah Leiter de Lashmutt, joined 
the Department in 1915 and for 41 
years was with the Foreign Service. 
At the time of her retirement she was 
an assistant to Wilbur J. Carr, As- 
sistant Secretary in charge of Depart- 
ment administration and the Foreign 
Service. 
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NEW APPOINTMENTS 


Adams, Benson D., PM 

Ambrose, Margaret H., Kingston 
Blanchard, William G., 11, Monrovia 
Bowling, Carolyn A., Rawalpindi 
Brown, Spencer W., O/SY/| 
Caldwell, Bonnie Fay, Brussels 
Castor, Margaret Ann, Tegucigalpa 
Dorsie, Helene, Freetown 

Doyle, Mary P., Oslo 

Eidsness, Owen L., Saigon 

Ford, Robert T., Saigon 

Frazee, Wade W., Mogadiscio 
Garvey, Evelyn, Manila 

Gruber, Janet K., Paris 

Hall, Frank, Jr., Saigon 

Harden, Otis H., Manila 
Hirshberg, Robert L., Bonn 
Ingalls, Edith M., SCI/EN 

Kelley, Patrick J., Khartoum 
Korn, Carol Ann, Conakry 

Kuntz, Karen A., Santiago 

Kylis, Stanley W., Rome 

Lawson, Linda K., Tananarive 
Levis, William A., Vientiane 
Lindsay, Josephine |., The Hague 
Long, Gloria A., Saigon 

Lutes, Walter R., Monrovia 
Maynard, Cathleen E., Bangkok 
McQuade, William M., L 

Moore, Patricia M., Sao Paulo 
Morris, Jolene K., Rangoon 
Olbrish, Virginia A., Vientiane 
Perrin, Eileen E., Manila 

Raba, Mary Elizabeth, The Hague 
Rader, Ruth K., Montevideo 
Regan, Mary Louise, Blantyre 
Reid, John, t11, Comm Dept 
Runner, Benjamin C., Jr., O/SY/PrS 
Saalfrank, Louise C., Santo Domingo 
Sanford, James T., O/SY/FO 
Scali, Donna C., O/ FSI 

Shook, Curtis P., Saigon 
Skaltsounis, Helen G., New Delhi 
Strite, Carolyn J., Monrovia 
Stupp, Carol M., Frankfurt 
Takajy, James T., New Delhi 
Upston, John E., Jr., O 

Valadez, Andrea, Tokyo 

Wolk, Mary E., Lima 

Zimin, Annette G., Rome 


TRANSFERS 


Abercrombie, Ellabeth, Guatemala City to 
Abidjan 

Aderhold, Monroe E., Seoul to Hong Kong 

Alexander, Norman, Jr., Montevideo to 
Port-of-Spain 

Armbruster, James P., Bujumbura to Lima 

Bailey, Eugene C., P to Benghazi 

Barbieri, Anthony G., Mexico, D.F., to 
Montevideo 

Basile, Joseph, Tripoli to Stockholm 

Bass, Charles White, E to Osaka-Kobe 

= Elizabeth A., The Hague to E/OFP/ 

Sore. Joseph M., Monrovia to AF 

Bel, Robert J., Buenos Aires to Bangkok 

Berckman, Gypsie C., Panama City to 
Vientiane 

Berry, Maxwell K., CU to Lusaka 

Bianchi, Lucy A., Mogadiscio to A/OC/P 

Blackmore, Ruth, Saporro to Stockholm 

Blaydoe, Wiltiam T., A/OC to Paris 

Boggs, Leslie M., Kuala Lumpur to Saigon 
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Boochever, Louis C., Rome to Brussels 
Bramson, Brian H., Paris to Port-au-Prince 
Breitenbach, Betty J., Frankfurt to Tehran 
Bright, Robert L., Fort Lamy to Lourenco 
Marques 
Brown, Frances W., Bombay to Paris 
Brown, George E., USIA (Overseas) to 
Sao Paulo 
Buchanan, Ruthe E., Mexico, D.F., to 
Kathmandu 
Businger, James G., Frankfurt to A/OC/P 
Buzbee, Hubert H., Jr., Port-of-Spain to 


ARA 
Caldwell, Max R., O/SY to La Paz 
Carroll, Mary R., Guadalajara to ARA/ MGT 
Carter, James W., Tijuana to Tampico 
Cavanaugh, Betty P., Bogota to Wellington 
Clark, John Eignus, S/PC to Paris 
Claxton, Gerald L., Amman to NEA 
Cloninger, Jack M., Colombo to NEA 
Collins, Betty J., Nuevo Laredo to San 


ose 

Conner, John G., Wellington to Addis 
Ababa 

Cooper, Kenneth M., Amman to Athens 

Cope, David E., Manila to EA 

Crain, Ralph R., A/OC to Saigon 

Croom, Kathleen Joyce, Maracaibo to 
Monterrey 

Cunningham, Jeffrey R., Bogota to 
Montevideo 

Curley, William R., Frankfurt to A/OC/P 

Day, Osborne A., Madrid to EUR 

Dean, Abigail L., London to Addis Ababa 

Devine, Richard C., Dept. of Commerce to 
Algiers 

Diamanti, Walker A., Kigali to AF 

Dotson, William A., Bangkok to Frankfurt 

Dougherty, Mary P., Paris to Bucharest 

Dovell, Georgia L., Saigon to Casablanca 

Duffy, Michael John, JOC/FSI to 
Surabaya 

Dwelley, Robert L., Jidda to Amman 

Dwyer, Patricia A., EA to Melbourne 

Edmondson, Laska J., O/ FS! to Geneva 

Ehly, Richard E., Nicosia to Caracas 

Ellis, John R., Manila to Hong Kong 

Emond, Richard B., Bern to Saigon 

Endrizzi, Marino S., Addis Ababa to 
Madrid 

Farmer, Edgar C., A/OC to Accra 

Farr, Jean L., Athens to Lagos 

Ferguson, Josephine M., San Jose to 
Buenos Aires 

Ferguson, Robert, Athens to La Paz 

Fettes, Joseph J., 111, Monrovia to AF 

Fill, Edward J., Helsinki to 0/OC 

Fiorane, James |., Managua to A/OC/P 

Fitzgerald, Elizabeth F., Amman to Vienna 

Gatton, James Franklin, Caracas to ARA 

George, Lloyd Ronald, JOC/FSI to Athens 

Gillett, Janet, Kinshasa to Kuala Lumpur 

Gingles, Robert L., Rawalpindi to Paris 

Goldman, Norman H., Lahore to NEA 

Goulet, Carole M., Blantyre to Accra 

Griffiths, Richard M., Manila to Hong 
Kong 

Grob, Louis W., Bucharest to Pretoria 

Guerriero, Donald A., OEO to Lima 

Hall, James M., Ciudad Juarez to O/ MC 

Hancock, Michael Lawrence, JOC/FSI to 
Tijuana 

Hanson, Charles M., Jr., AID (Overseas) 
to Monrovia 

Hardy, Jacqueline E., La Paz to ARA 

Harris, George D., Lima to A/OC/OP 
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NEA 
Heath, Donald R., Jr., Santiago to ARA @obert: 


Hecksher, Henry D., Santiago to ARA 
Hilliard, Benjamin C., Guadalajara to eX, 

0/SCA/VO hlos: 
Hobbs, David L., O/FSI/LT to Sao Paulo Lonc 


uenitz 





wee Kathryn L., Brussels to EUR/ §chmit 
GER kera 
Imbesi, Judith C., Madrid to EUR Guat 


Jackson, Robert A., O/FSI/LT to Saigon 
Jackson, Thomas J., Saigon to Kathma 
Jagers, Russell T., Jr., O/ SY to Saigon 
Jefferson, Harold B., Moscow to Lima 
Jenkin, Garry R., Athens to Brasilia 

Johansen, Betty Ruth, Tehran to NEA 
Johnson, Marie E., L to The Hague 

Johnston, James J., O/ SOAP to Freeto 
— M. Gordon, Montevideo to Mexi 































F. 
Jorgenson, Raymond C., Panama City to 
INR/DRR/OD 
— M., Stuttgart to INR/DRR/ 


Kakalec, Margaret M., Vienna to A/OC/ 

at Henry S., Singapore City to Tu 

Kekalos, Antonios, Athens to Amman 

Keys, Jean E., Tripoli to Ottawa 

Knaus, George W., Tel Aviv to NEA 

Kozak, Larry Joseph, Tegucigalpa to 
A/OC/P 

Kramer, Ann L., Luxembourg City to 

Krause, Mildred, Thessaloniki to Bom 

Krolick, John, Nicosia to NEA 

Kubek, Frank J., Lima to ARA 

Lamb, Thomas W., Geneva to |O 

Larre, Cynthia Frances, Johannesburg 
Kaduna 

Le Gros, Otis J., Jr., Tehran to 0/OC 

Lochner, David H., Bangkok to Manila 

Lopatkiewicz, Teodor J., Kingston to 
Buenos Aires 

Lord, Peter P., Lima to Bridgetown 

= Ruth M., Kaduna to Addis 


a 

Lourie, Alan E., Dacca to NEA 

Mace, Wanda L., Madrid to O0/MC 

Mahoney, Mary J., Georgetown to Dakar 

Martin, Henry C., Bathurst to AF 

Mazingo, James 0., Montevideo to ARA 

McGinnis, Michael, Santo Domingo to 
Buenos Aires 

McCarvey, Virginia R., Brussels to EUR 

McCoy, William G., Rabat to Stockhol 

McDonnell, H. Ann., Caracas to ARA 

Melby, Everett K., ARA to Quebec 

Merena, Helen L., Khartoum to NEA/! 

Merkel, Andrea J., Pretoria to Rabat 

Miller, Frederic G., Buenos Aires to 
Bangkok 

Milliren, Thomas F., Rawalpindi to Cai 

a E., Port-of-Spain to ARA/ 


Montilior, Joseph J., Quebec to Madrid 
Morse, Lyle A., Frankfurt to Bangkok 
Musser, ~\% H., Manila to Hong K 
Neal, George E., Amman to Monrovia 
Needles, Patricia A., Amman to NEA 
Wistaceen, Shirley L., San Jose to EUR/ 


SP 
Niesciur, Daniel R., Rangoon to Bangk 
Norris, Marion V., Jr., AlD (Overseas) to 
Thessloniki 
Novello, Angela M., Copenhagen to EUR 
Ostrander, Nancy, Kingston to 0/SCA/ va : 
Palmer, Clara M., Kingston to ARA/ MGT kan 
Pelletreau, Nancy L., Kuala Lumpur to ver 
Kingston all 
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le, Wilbur J., Tehran to Nicosia 
"Rosamond A., Brussels to Kingston 
sch, Irma E., O/SY to Nairobi 

er, Marian os Bucharest to Monrovia 
lansom, David M., Jidda to NEA/ARP 
eid, Drake Speed, Santiago to ARA 

eid, Ronald J., New Delhi to NEA 
ichardson, Charles L., Kathmandu to 


NEA 
loberts, Mary J., London to PO/CMA/FS 
uenitz, Robert M., Tokyo to REC/ BEX 
nex, Phyllis M., Vienna to EUR/RPE 
hloss, Anne Marie, Santo Domingo to 
> Paulo London 
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EUR/ 8chmitt, Monica J., EA to Bonn 
kerak, Suzanne C., JOC/FSI to 

: Guadalajara 

Saigon Sekiya, Mabel S., Seoul to Djakarta 















nner, James M., O/FSI/LT to Kabul 
hay, Sharon K., Geneva to 10/OIC 
herman, Michael M., CU to Bogota 
isk, Charles H., Georgetown to Accra 
NEA  §koll, Molly G., Lima to Hong Kong 
kow, Charles T., Jr., Antwerp to EUR 
-, Dacca to O/ MED 
ith, John R., Jr., Amman to NEA 
lomon, George J., Bonn to Saigon 
mneborn, Margit C., EUR to Bern 
und, Marilyn J., ARA to Madrid 


tanford, Gary S., Nicosia to Dakar 


A/OC/fBtarr, Dennis J., Saigon to Helsinki 

‘to Tu kman, Richard L., AF to Tegucigalpa 

man iter, Christopher A., Amman to NEA 
urprise, Robert J., A/OC to Panama City 

EA itzer, Jack L., Rome to 0/OC 
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Sykes, Kathleen S., Bombay to Jidda 
Taylor, E. Paul, O0/ SCA/VO to Amman 
Taylor, Molly B., Jidda to New Delhi 
Tepley, Douglas R., Tunis to AF 
Theros, Patrick N., Beirut to Amman 
Thomas, Ruth C., Colombo to San 
Salvador 
Tienken, William H., Mexico, D.F. to 
Mazatlan 
Townsend, James A., Colombo to NEA 
Trail, George A., Ill, Freetown to AF/W 
Vall, Frances E., Nagoya to Tokyo 
Viachos, Christopher P., Rabat to S/S-EX 
Waldin, Betty A., Budapest to O0/FS/ACC 
Ward, June E. S., Kinshasa to Vientiane 
Welch, Mary M., Vientiane to Nairobi 
Wenick, Martin A., O/FS1I/LT to Moscow 
Wentworth, Jan L., OPR to Moscow 
White, Katherine M., Quito to Mexico, D.F. 
Wick, David Steven, Caracas to Niamey 
Wigen, Christine A., Warsaw to EUR 
Willen, Norma J., Jidda to London 
Williamson, Gertrude W., O/SCA to Athens 
Wilson, John H., Guatemala City to 
Montevideo 
Woosley, Dorothy L., NEA to Tehran 
Worthington, Julia, Recife to Seoul 
Young, Jennie B., Jerusalem to NEA/EX 
Zimmerman, Robert W., Lisbon to 
Barcelona 


RETIREMENTS 
Burroughs, Julia E., BF/FS/PRAS 
Henry, David H., 2d, INR/DDM/OD 
McGrady, Lucille A., BF/FS/VES 
Mcintyre, John M., Madrid 
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- JOHN’S—Consul General Richard Straus prepares to present a 48-star Amer- 
‘A/MGT kan flag to the Mayor of St. John’s, far left. The flag, which originally flew 
bur to to an American base in Newfoundland, is to be enshrined in the new City 

all, along with those of other nations which served in the defense of the island. 
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Orwick, Dana, Dept. of Transportation 


RESIGNATIONS 
Anderson, Joyce M., Tokyo 
Audebert, Frances N., Brussels 
Ball, Alma R., Dhahran 
Bridston, Paul J., |GA 
Carroll, Joan, White House 
Clifford, Judith T., Taipei 
Cordesman, Anthony H., NATO 
Di Tommaso, Louise A., O/FS!/LT 
Endrizzi, Ann E., Addis Ababa 
Furey, Robert J., O/SY/Prs 
Goulden, Linda W., EUR/SPP 
Hill, Sharon L., Bern 
Jenkins, Dorothy L., Kabul 
Karp, Arlene C., EUR/RPM 
Lee, Jacqueline Sue, Sofia 
Lightfeldt, Karen, Rome 
McShea, M. Dianne, Rangoon 
Miragias, Anastasia E., Kingston 
Pena, Yolanda R., La Paz 
Rhodes, Donna L., Rawalpindi 
Robinson, Stanley H., Dakar 
Rogers, Charles J., Managua 
Sandri, Henry J., AID (Overseas) 
Scally, Mildred E., New Delhi 
Scott, Brown Wardie, NEA/ EX 
Shanley, Joan C., Rome 
Silva, Mary Ann T., Cairo 
Smith, Elizabeth G., Bangkok 
Snyder, Julia Grace, O/ MED 
Tessier, Jeanne F., Vientiane 
Wandrey, Gordon T., Athens 
Wilson, Deanna R., Stockholm 


| MERIT PAY INCREASES | 


Nine Department employees were 
awarded high quality step increases 
recently. They are: 


Alma W. Gray, A/OPR/ASD; 
Jannis B. Starks, O/SCA/PPT; 
Roger L. Casteele, A/OC/T; Mary 


A. Fulmer, O/SY; Richard A. Fel- 
tault, O/SY; Iris J. Gilbert, PM; 
George Holmes, A/OPR/ADP; 
Lanice A. Sadlier, IO; and Carl Mc- 
Namee, A/OPR/ADP. 

During the same period, meritor- 
ious service increases were presented 
to the following seven employees: 

Charles F. Sergeant, A/OC/T; 
Domonic Vallese, Saigon; Janet C. 
Kiefner, AF; Stephanie E. Johnson, 
AF; Nadine E. Shewairy, AF; Suz- 
anne McGannon, AF; and Mary F. 
Williams, USUN. 


F.S. Staff Promotions 


The following Foreign Service 
Staff personnel have been promoted: 


Class 9 to Class 8 
Rachel Casanova, Mexico, D.F.; 
Claudia N. Deverall, Monrovia; 
Antoinette Larocco, Vienna; Susan 
R. Stone, Caracas; and Helen W. Wil- 
liams, PER/MED. 


Class 10 to Class 9 
Maria Dziewit, PO/PE; Nancy E. 
Hill, La Paz; Rita H. Hillge, Dacca; 
Barbara A. Musselman, Paris; Janeen 
L. Savage, Buenos Aires; and Fredda 
M. Smith, Tokyo. 
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PROMOTIONS en ees eer RESIGNATIONS ' 

amron, Everett L., O/ Batch, Theresa M., A/OS AL 

GS-15 Dufrane, Terry Ann, A/OPR/PBR Brooks, Sharon E., 0 SCA/VO eign 
Oxman, Bernard H., L/OA; Sullivan, Gregory, Peter E. A.,O/SCA/PPT Burlison, Margie Ann, O/ SCA/ PPT Vietn 
William L., Jr., S/FW (correction). Jenkins, Anthony C., SC! Claxon, Valera Rae, 0/SCA/PPT Duke 
GS-13 Leestma, David J., ACDA Cochran, Carolyn J., O/SCA/PPT p Al 
O’Grady. Brain S., S/S-S Collins, Marie K., 0/SCA/PPT } peopl 
Ellsworth, John F., A/OPR/PBR; Sham- Russo, Richard F., USUN Dews, Rudolph J., 0/ SCA/ PPT 270p. 
well, Horace Fillmore, L/OA. Stewart, Mitchell N., O/FSI Dexter, Evalyn W., ACDA » AN 
Strachan, Kristine F., L/EA Ferguson, Ralph D., ACDA Unior 
; GS-11 Strong, Marjorie Ann, O/SY/PrS Fillmore, Terrance, O/FSI Harp 
Gilchrist, Dorothy H., O/SCA/VO; Mu- Summers, Allan K., ACDA French, Judy A., O/ FS! ' BA 
choney, Mildred A., A/OC/T; Singleton, Thorson, James Milton, BF/AU Gibson, Judy Ann, 0/OPR/PBR Britai 
Eugene L., A/OC/T; Wilkes, Roland A., Tranter, Frances E., 0/SCA/PPT Gray, Joan L., O/ SCA/ PPT of ec 
O/SY/I. West, M. Denise, A/OPR/PBR Guthals, Janet R., O/SCA/PPT 1970. 
Herndon, Walter G., S/S-EX 3} BO 
GS-10 REASSIGNMENTS James, Patricia J., P/MS/PI High 
Taylor, Carl, A/OPR/ST. Brown, William P., A/FBO to S/PRS Jenkins, Anthony C., ACDA muni 
GS-9 Doster, Carole E., CU to O/SY/EX Jones, Carolyn A., SCA/ PPT Mass 
s Link, Binnie F., 0/SCA/PPT to O/ EP Keil, Mary, ACDA $12.5 
Campbell, Wendell W., O/FSI; Mills, Lloyd, Claudia M., PO/CA to 0/ MED/EX Leik, Trudy !., ACDA BC 
Charles N., A/OPR/RS; O'Connell, Ade- Love, Samuel D., A/OC to O/ FSI Lilley, Herbert T., OPR/ST/T Stude 
line C., CU/IR; Pickens, Martha M., O/ Sebert, Jamiss E., 0/SCA/PPT to INR/ Nofziger, Susan M., SCA/ PPT 1970 
SCA/PPT; Singer, Rosine N., CU/PDE/FS. DDC/OIL Passman, Sidney, ACDA G: 
GS-8 Wright, Lillie, O0/SCA/PPT to E/CBA/BP oy — ipl ; [= 
ose, Deborah J., ) East 
Corbett, Joanne H., L/ARA; Dacus, Jac- RETIREMENTS Stone, Deborah, O/SCA/ PPT * univ. 
queline S., ACDA; Griffin, Doris C., CU/EX; — Hale, Dorothy M., NEA Williams, Charles J., A/OC/T Gi 





Hitt, regey M.. DG/ADM; Proctor, Thomas 
E., O/SY/EX. 


GS-7 

Beasley, John A., O/FS/ACC; Ervin, 
James L., ACDA; Hardman, Miriam O., 
INR/DRR/OD; Hardy, Blanche E., O/SY/ 
EX; Jackson, Jean D., PO/CMA/FS; Joyce, 
Helen E., BF/FS/VES; Lawings, Joshua B., 
BF/F S/GAS; Lawrence, Ann A., CU; Mc- 
Namee, Carl C., A/OPR/ADP; " Murdock, 
George, O/SY/EX; Patin, Theresa Marie, 
REB/BEX; Short, Susan Ilene, BF/AU; 
Thompson, Robert E., BF/FS/VES; Vermil- 
lion, Kathleen S., SCI/EN; Williams, Ei- 
leen E., 10/ EX. 


GS-6 

Baker, Elizabeth M., EUR/BRY; Carter, 
John A., 0/SCA/PPT; Chelgren, Velma J., 
O/SY/EX; Collins, Betty N., A/OPR/ASD; 
Dyer, Ellen D., CU/IR; Estelle, Charles C. 
A/OPR/ ADP; Floyd, Jean M., INR/DRR/ 
NE; Roberts, Wanda M., 0/SCA/VO; Ro- 
defer, Lucy L., A/OPR/RS; Santiago, Ro- 
—"* A/OPR/ST; Stalcup, O. Ruth, 


GS-5 
Bowman, Dallas M., INR/DRR/NA; 
Green, Veronica T., A/OPR/ASD; Hanson 
Ann R., A/ART; McHugh, Reginald J., A/ 
OPR/RS; Washington, Gloria E., EUR/EX. 
GS-4 
Lee, Nannie J., AF/EX; Mills, Mary V., 
BF/FS/VES; Wolff, Patricia Ann, S/S-S; 
Zwaduk, Linda J., CU/MPP. 
GS-3 
Henderson, Michael, A/OC/P; Shinsky, 
Debbie Lynn, S/CPR. 


NEW APPOINTMENTS 












BANGUI—Chargé d’‘Affaires, a.i., James R. Wachob, right, discusses an Amer- 


Beranlnar Christine’ Ay oe IST ican cereal product with the manager of France-Congo, Bangui’s largest food store, 
Brunson, Sharon A., 0/A&CP during the store's “America Week.” The Embassy assisted with the event, be-) ... 
Burbage, Mary Stuart, A/OPR/LS lieved to be the first of its kind to take place in the Central African Republic.) pi 









80 *% U. S, GOVERNMENT PRINTING OFFICE : 1971 432-576/7 DEPARTMENT OF STATE NEWSLETTER 





Amer- 

store, 
t, be- 
sublic. 











rr —_—, 





) 


’ 


; 


i 


q 


i , A 
nr 




















Areas and tania 


ALBINSKI, Henry S. Politics and for- 
eign policy in Australia; the impact of 
Vietnam and conscription. Durham, N.C., 
Duke univ. press, 1970. 238p. $8.00 

ALI, Tariq. Pakistan: military rule or 
people s power. New York, Morrow, 1970. 
270p. $7.95 

AMAL'RIK, Andrei. Will the Soviet 
Union survive until 19842? New York, 
Harper, 1970. 93p. $4.95 

BAGWELL, Philip S. and G. E. Mingay. 
Britain and America, 1850-1939; a study 
of economic change. New York, Praeger, 
1970. 312p. $7.50 

BOCKSTAEL, Eric and Otto Feinstein. 
Higher education in the European com- 
munity; reform and economics. Lexington, 
Mass., Heath Lexington Books, 1970. 154p. 
$12.50 

BONILLA, Frank and Myron Glazer. 
Student politics in Chile. New York, Basic, 
1970. 367p. $8.50 

GAILEY, Harry A. The road to Aba; 
a study of British administrative policy in 
Eastern Nigeria. New York, New York 
univ. press, 1970. 184p. $7.50 

GOOCH, Brison D. Europe in the nine- 
teenth century; a history. New York, Mac- 
millan, 1970. 540p. $7.95 

HARRISSON, Thomas H. The Malays 
of South-West Sarawak before Malaysia; 
a socio-ecological survey. East Lansing, 
Michigan State univ. press, 1970. 67I1p. 
$25.00 

HAY, Stephen N. Asian ideas of east 
and west; Tagore and his critics in Japan, 
China, and India. Cambridge, Mass., Har- 
vard univ. press, 1970. 480p. $15.00 

HONEY, John C. Planning and the pri- 
vate sector; the experience in developing 
countries, a comparative analysis. Cam- 
bridge, Mass., Univ. of Cambridge press, 
1970. 108p. $8.50 

ISMAEL, Tareq Y. Governments and 
politics of the contemporary Middle East. 
—o Ill., Dorsey press, 1970. 495p. 

3.25 

JACKSON, John G. Introduction to 
African civilizations. New York, Univer- 
sity Books, 1970. 384p. $10.00 

KISCH, Guido. The Jews in medieval 
Germany; a study of their legal and social 
Status. 2d ed. New York, Ktav, 1970. 
655p. $19.95 

KURZMAN, Dan. Genesis 1948; the 
first Arab-Israeli war. New York, World, 
1970. 750p. $12.95 
LEE, Robert H. G. The Manchurian 
frontier in Ch’ing history. Cambridge, 
“1 Harvard univ. press, 1970. 229p. 


LIDDLE, R. William. Ethnicity, party, 
and national integration; an Indonesian 
case study. New Haven, Conn., Yale univ. 
press. 1970. 238p. $8.75 

LOCHMAN, Jan M. Church in a Marx- 
ist society; a Czechoslovak view. New 
York. Harver. 1970. 198p. $5.95 
McKNIGHT., Thomas L. Australia’s cor- 
ner of the world; a geographical summa- 
tion. Englewood Cliffs, N.J., Prentice, 
1970. 116. $5.95 

MALLOY, James M. Bolivia: the un- 
completed revolution. Pittsburgh, Univ. of 
Pittsburgh press, 1970. 396p. $11.95 








MILLER, David W. and Clark D. 


Moore, eds. The Middle East, yesterday 
and today. New York, Praeger, 1970. 
364p. $7.95 


MORENO, Jose A. Barrios in arms; 
revolution in Santo Domingo. Pittsburgh, 
Univ. of Pittsburgh press, 1970. 226p. 
$8.95 

MORRIS, Richard B. The emerging na- 
tions and the American Revolution. New 
York, Harper, 1970. $6.95 

MORRISON, Barrie M. Political cen- 
ters and cultural regions in early Bengal. 
Tucson, Univ. of Arizona press, 1970. 
189p. $7.50 

NAGLE, John D. The National Demo- 
cratic Party; right radicalism in the Fed- 
eral Republic of Germany. Berkeley, Univ. 
of California press, 1970. 221p. $8.50 

PISAR, Samuel. Coexistence and com- 
merce; guidelines for transactions between 
East and West. New York, McGraw, 
1970. 558p. $17.50 

VLASTO, A. P. The entry of the Slavs 
into Christendom; an introduction to the 
medieval history of the Slavs. Cambridge, 
Cambridge univ. press, 1970. 435p. $19.50 

WHEELER, Richard S. The politics of 
Pakistan; a constitutional quest. Ithaca, 
aaa Cornell univ. press, 1970. 346p. 

11.00 


Biography 


BAKELESS, John E. Spies of the Con- 
federacy. Philadelphia, Lippincott, 1970. 
456p. $7.95 

MacNEIL, Neil. 
public man. New York, World, 
420p. $12.50 

RICHARDS, Guy. The hunt for the 
Czar. Garden City, N. Y., Doubleday, 
1970. 265p. $7.95 

WRIGHT, John S. Lincoln and the poli- 
tics of slavery. Reno, Univ. of Nevada 
press, 1970. 215p. $6.00 


Dirksen: portrait of a 
1970. 


Diplomatic History 


THOMPSON, Arthur W. and Robert A. 
Hart. The uncertain crusade; America and 
the Russian revolution of 1905. Ambherst, 
Univ. of Massachusetts press, 1970. 180p. 
$6.50 


Issues and Aspects 


ALEXANDER, Albert. The challenge 
of economics; a guide for the perplexed. 
New York, Pitman, 1970. 227p. $6.50 

ANDERSON, John B. Between two 
worlds: a congressman’s choice. Grand 
Rapids, Zondervan, 1970. 163p. $3.95 

BASIL, Douglas C. Managerial skills 
for executive action. New York, Amer- 
ican Management Association, 1970. 282p. 
$11.00. 

BELL, R. Gordon. Escape from addic- 
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